•P" 


li- 4 


Bo !1 INI & BOTTINI, INC. 
iTancis A. Bottini, Jr. (SBN 175783) 

: Albert Y. Chang (SBN 296065) 

Yury A. Kolesnikov (SBN 271173) 

7S17 I van hoe Avenue, Suite 102 
I .a ](jlla, California 92037 
Telephone: (858) 914-2001 
I 'acsimile: (858) 914-2002 

Renne Public Law Group 
Louise H. Renne (SBN 36508) 

Ann M. Ravel (Of Coimsel) (SBN 62139) 
350 Sansome Street, Suite 300 
San Francisco, CA 94101 ci 

Telephone: (415)848-7200 ?s 

Facsimile: (415) 848-7230 || 

Attorneys for Plaintiff James Martin 


PILED 

MATEO COUNTY 
‘iAN 1 0 2019 

Cteit of tht i^rl0r Court 


19-CI\/-00164 

CMP 

Complaint 

1587611 



SUPERIOR COURT OF THE STATE OF CALIFORNIA 
COUNTY OF SAN MATEO 


JAMES MARTIN, derivatively on behalf of 
ALPHABET INC., 

Plaintiff, 


LAWRENCE E. PAGE, SERGEY BRIN, 
ERIC E. SCHMIDT, ANDREW E. RUBIN, 
JOHN L. HENNESSY, LASZLOBOCK, L. 
JOHN DOERR, ROGER W. FERGUSON, 
JR., DIANE B. GREENE, AMITSINGHAL, 
ANN MATHER, ALAN R. MULALLY, 
SUND.AR PICHAI, K. RAMSHRIRAM, 
SHIRLEY M. TILGHMAN, DAVID C. 
DRUMMOND, and DOES 1-30, 


Case No. 


00184 


SHAREHOLDER DERIVATIVE 
COMPLAINT FOR; 

1. BREACH OF FIDUCIARY DUTY, 
. ■ 2. UNJUST ENRICHMENT, 

3. ABUSE OF POWER, and 

4. CORPORATE WASTE 


REDACTED 


Defendants, DEMAND FOR FURY TRIAL 


- and 


ALPHABET INC. 


Nominal Defendant. 


SHAREHOLDER DERIVATIVE COMPLAINT 




1 


TABLE OF CONTENTS 




[. NATURE AND SUM MARY OF THE ACTION. 

! 1. 1 LI KISDiClTON A N D VENUE....................... 

!!I. illE PAR'l !ES... 

A. Plaintiff... 

13. Nominal Defendant........ 


Executive Officer Defendants.....^.....,. 


Director Defendants............. 


E. Former Director Defendant Tilghman. 

E. Doe Defendants..... 

O. Unnamed Participants.... 


Rl.:Sf>ONSI}311dTl}:S AND DUTIES OF THE INDlVlDUAi. DFT'ENDANTS. 

A. Hesp<nisibi lities of the Individual Defendants. 

B. Eiduciory Duties of the Individual Defendants. 

C. Breaches of Fiduciary Duties by Individual Defesidants. 


D. Conspi racy, Aiding and Abetting, and Concerted Action. 

SUBSTANTIVE AElJiGATIONS................ 

A. ITefendants Brin and Page, the Company's Co-Eounders, as Well as 

Other Senior Executives, Set the Tone at the 'Fop In- Da tiiig 
Employees and Having Bcte-Marital Affairs. 

B. In 2014 the individual Defendants Investigated Allegations of 

Sexual Harassmcmt by Defendant Rubin, and Found the Allegations 
To Be Credible, But Concealed Rubin's Harassment and Instead 
Cave Elim a Hero's Farewell by Paying Him $90 Million in 
Sc'verance....... 


SHAREHOLDER DERIVATIVE COMPLAINT 








1 




2 

3 

4 

5 

6 

7 

8 
9 


C. I he ho.ird of Directors' tind Other Di'k'ndant'-.' Active, Direct, and 

Intentional Role in the Wrongdoing.33 

D. Alphabet's Current Board Failed to Come Clean in Late 2017, Even 

After a News Report Surfaced That Suggested Impropriety by Rubin.43 

E. Google Paid Another Executive, Amit Singhal, Millions After He 

Sexually Harassed Google Employees.44 

F. Google Asked Other Victims of Sexual Harassment to "Stay Quiet" 

After Their Allegations of Harassiisent Were ITnmd to Be Credible.46 

G. The Director Defendants Caused Google to File False Financial 

Statements With the SEC..,..48 

H. The Board's Conduct Has Caused Substantial Damage to the 

Company.............51 

UNJUST COMPENSATION AWARDED TO SOME OF THE'' ^ 
DEFENDANTS........,.......^,,........ 55 

DAMAGES TO ALPHABET AND GCXXjLE.......59 

DERIVATIVE AND DEMAND FUTILITY ALLEGATIONS...60 

A. Demand Is Futile Because the Demand I'tirectors Lack Independeiice.60 


18 

19 

20 


23 

24 
2 5 
26 




B. At the Outset, Demand Is Futile as to Defendants Page, Brin, 

Schmidt, Gix'ene and Pichai Because, as Aipliabet Admits, These 
"Inside" Demand Directors Lack Independence.61 

C. Demand Is Futile Because Defendants Page, Brin, and Schmidt 

Dominate and Control the Board.61 

D. Demand is Futile Because a Majority of the Board Completely 

Abdicated Its Fiduciary Duties.64 

E. Demand Is Futile Because a Majority of the Board Ctinnot Conduct 
an Independent and Objective Investigation of the Misconduct Due 

to Their Close Professional and Personal Relationships.65 












6 

7 

8 
9 

10 

11 

12 

13 

14 
15. 
16 

17 

18 

19 

20 
21 
22 

23 

24 

25 
2 6 

27 

28 




iMaiiitiff |ain« Martin ("Plaintiff'), by and through his undersignc>d .iftoriit’ys 
subnsirs fliis Shareholder Derivative Complaint against certain directcvs anti officers t)f 
nominal tiefendant Alphabet Inc. ("Alphabet or the "Company"), in connection with 
tlieir breaches of fiduciary duties. In support of these claims. Plaintiff alleges ilie 
following (1) upon personal knowledge with respect to the matters pertaining to himself; 
and (2) upon information and belief with respect to all other matters, based upon, inter 
aha, the investigations undertaken by his counsel, which include a review' of documents 
produced by Alphabet in response to Plaintiffs shareholder inspection demand, a 
review of Alphabefs legal and regulatory filings, press releases, SEC filings, analyst 
reports, and media reports about the Company. Plaintiff believes that substantial 
additional evidentiary support will exist for the allegations set forth below after a 
reasonable opportunity for discovery. 

I. NATURE AND SUMMARY OF THE ACTION 

1. Plaintiff brings this shareholder derivative action against certain officers 
and directors of Alphabet, the parent company of Google LLC ("Google"),^ for their 
active and direct participation in a multi-year scheme to cover up sexual harassment and 
discrimination at Alphabet. 

2. The Individual Defendants' misconduct has caused severe financial and 
reputational damage to both Google and Alphabet. As one current Google employee 
succinctly put it: 

VVficM Google covers up harassment and passes the trash, it 
contributes to an environment where people don't feel safe reporting 
misconduct. They suspect that nothing ivill happen or, worse, that the 
men will be paid and the women will be pushed aside. 


■ CiOugie is une of Alphabet's subsidiaries. As part of Alphabet's l eorgnnizatioi! jii 
2017, Google Inc. was converted into a limited liability company. 
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ht'i' Daisuke Wakabayashi and Katie Benner^ "How Google Protected Amly Rubio, fhri 
./ ■Father of Android," THE NEW YORK TIMES (Oct. 25, 2018) (quoting Liz i-unji-iones, a 
3 Google engineer). 

1 3. The Individual Defendants knew about sexual harassment bv nurnemus i 

5 senior Google executives, including defendant Andy Rubin (the creator ot Android ; 

6 mobile software), against whom credible allegations of sexual miscontluct were 

7 confirmed through an internal investigation. Instead of disciplining tht'se senior 

8 executives, however, the Individual Defendants protected them. The Individual 

9 Defendants failed to timely disclose the harassment, and then attempted to cover up the 

10 harassment when news reports began to suggest that egregious sexual harassment and 

11 discrimination had occurred at Google. 

12 4. For example, in Rubin's case, Rubin was allowed to quietly resign by 

13 defendants Larry Page and Sergey Brin (Google's co-founders and Alphabet's 

14 controlling shareholders) after an internal investigation found the allegations of sexual 

15 harassment by Rubin to be credible. As reported by The New York Times on October 

16 26, 2018, Rubin coerced a Google employee to perform sex acts in 2013, while he was a 

17 Google senior executive: 

16 [A]n employee had accused Mr. Rubin of sexual misconduct. The 

woman, with whom Mr. Rubin had been having an extia-marital 
relationship, said he coerced her into performing oral sex in a hotel room in 
2013 .... Google investigated and concluded her claim xvas credible .... 

20 

See Daisuke Wakabayashi & Katie Benner, "Hate Google Has Protected Its Elite Men," Tnr 

21 

Nt.w York Times (Oct 26, 2018). 

22 ' ' 

5. While at Google, Rubin is also alleged to have engaged in human s(>x 

^3 

trafficking - paving hundreds of thousands of dollars to women to be, in Rubin's own 

24 

words, "owned" by him. Google, meanwhile, has paid lobbyists to oppose lee,islcition in 

25 

Wasitington that had bi-partisan support and sought to combat humasi s<.‘x trafficking. 

26 

Sec David McCab(’, "Sex Trafficking Bill Hits a Nerve in Silicon Valiev," AXIOS, Se).)t. 72 

27 

201'/ (noting that Google's "trade associations and the think tanks thev fund liave t ome 

28 
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uur swinging against the bill."). See also Lisa Correnti, "Google Attempts to IMock bill tu 
Hoki Sex- Traffickers Accountable," CiNTEE FOR Human and Family Ricihis, Aug,, 24, 
20 i 7, a va i table at https://c-fam.org/friday_fax/google-attempts-biock- bi 11-i told -sex- 
trnffickers-accountable/ last visited Jan. 5, 2019 ("Google and the tech lobby are vxorking 
to derail the passage of a bill to protect girls from online sex traffickers.").^’ 

6. However, rather than firing Rubin for cause, Brin and Page gave Rubitr a 
hero's farewell. Together with other members of Alphabet's Board of Directors (the 
"Board"), Brin and Page allow Rubin to resign and approved a $90 million "exit 
package," as a goodbye present to him. No mention, of course, was made about the true 
reason for Rubin's "resignation" — his egregious sexual harassment while at Google. 
Instead, Page said in a public statement: "I want to wish Andy all the best with what's 
nexf'P After Mr. Rubin left, Google also invested millions of dollars in his next venture. 

7. Similarly, Amit Singhal, a senior executive at Google, was allowed to 
quietly resign at Google in 2016 in the wake of credible allegations of sexual harassment, 
and was paid millions in severance. He then joined Uber, but failed to disclose the 
allegations. He was fired by Uber in February 2017 for failing to disclose the credible 
allegations of sexual harassment while at Google. Google never disclosed the reason for 
Singhal's departure. 


- See also John M. Simpson, Consumer Watchdog blog, available ai 
htf.ps;//www.consumerwatchdog.or^newsrelease/report-shows-how-google-funded-- 
defense-diild-sex-trafficking-hub, last visited Jan. 5, 2019 ("A coalition or anti-child sex 
trafficking and public interest groups, and the mother of a trafficking victim, loday 
released a report detailing how a Google-funded campaign protects a law that shiekts a 
notorious iiub of child sex-trafficking, Backpage.com, from any accountability for its 
activities."). 

■' See Daisuke Wakabayashi & Katie Benner, "How Google Has Pwiectal If:^ 17He 
Men." 11 i i-; -NEw York Times (Oct. 26,2018). 


SI lAREI lOLDER DF.RIVATTVB COMPLAINT 


7 






1 


8 . 


When Google employees found out about the Board's deliberate cover-up 

2 of sexual harassment by top-level executives, they were furious. Tens of thousands of 

3 Google employees engaged in a coordinated "walk-out" to protest the Board's 

4 wrongdoing on November 1,2018: 

5 Thousands of Google employees around the world staged a series of 
walkouts Thursday to protest a workplace culture that they say promotes 

6 and protects perpetrators of sexual harassment at the tech giant. 

7 See Douglas MacMillan et al., "Google Employees Stage Global Walkout Over Treatment of 

8 Sexual Harassment/' The Wall Street Journal (Nov. 1, 2018). See also Exhibit A. 

9 9. Touting its mottos of "Don't Be Evil" and "Do the Right Thing," Google 
M'j I frequently states that the Board is held to the highest level of ethics. However, as 
i 1 demonstrated herein, this statement is false and, in practice, Alpliabet's Board 
12 I employed a completOy dual and contradictory standard: If you were a higli-ievel mule 
1 : executive at Google responsible for generating millions of dollars in rc.'venue, Google 
I i 1 would let you engage in sexual harassment. And if you get caught, Google ivouhi keep 
1 ) I it quiet, let you resign, and pay you millions of dollars in severance. 

1 (. 10. (.)n the other hand, if you were a low-level employee at Google and were 

1 / accused of sexual harassment or discrimination, you would be fired for cause with no 

18 severance benefits. In this way. Alphabet and the Board were able to maintain t)ptics 

19 and superficial compliance with its code of conduct, internal rules, and laws regarding 

20 sexual harassment. By appearing to take decisive action against a significant number of 

21 low-level employees, and by concealing the blatant and widespread sexual harassment 

2 2 by senior Google executives, the Board avoided a much bigger scandal. 

23 11. The Directors'wrongful conduct allowed the illegal conduct to proliferate 

24 and continue. As such, members of Alphabet's Board were knowing and direct enablers 

25 of the sexual harassment and discrimination. Thus, the Board not only violated 
2 6 California and federal law, it also violated Alphabet's ethical standards and guidelines 

27 

28 
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<ind c.uised massive employee proteste and revolts to occur vvlien the truth came to light 
in late October 2018. 

12. This is not a "failure to supervise" case, '( he Board, as demonstrated 
herein, 'was directly involved in and approved the $90 million severance payment to 
Rubin, tvas directly involved in and approved the severance payment to Defendant 
Sin^hal, who also engaged in sexual harassment and discrimination, and made a 
conscious and intentional (and bad-faith) decision to conceal the sexual harassment at 
Google, thereby also breaching its duties of candor and good faith. 

13. The conduct of Rubin and other executives was disgusting, illegal, 
immoral, degrading to women, and contrary to every principle that Google claims it 
abides by. Rubin was engaging in sex trafficking of wo.men, and Google itsc-lf had found 
bondage videos on Rubin's work annputer at Google, bar from firing him for cause, 
Google and the Board merely docked Rubin's bonus slighth' in the vc'ar Google 
discovered the b(.)ndage se.x film, and then later gave him a hero's fai'evvell when fie was 
finally fired along with a $90 million severance^ Rubin's ex-wife s.iid in a civil lawsuit 
that he fiad multiple "ownership relatiorvships" with other womt'n, with a screenshot of 
an email reading, "Being owned is kinda like you are my property, and 1 can loan you to 
other people."'^ 


’ Sec Corbin Uiivenport, "Google Allegedly Paid $90 Million Sex'erance to Andy 
Rubin After Miscontiuct .Allegation,'^THB ANDROID POUCF, (..)ct. 30, 2018, ..ivailable at 
https;/7vvww.android poIice.com/2018/10/30/google-allcgedly-paid-90-rniHion-severanee- 
aridy-rufiin-miscondnct-allegation/, last visited jan. 5f 2019. Sec also Daisuke 
Wakahavashi & Katie Benner, "How Google Protected Andy Rubin, tiie 'bather (if 
.Android,"' Til!; Nl-:vv Yoin< H'jmeS (C^t. 25, 2018) ("Mr. Rubin often berated subordinates 
as stupid or incompetent, they said. Google did little to curb that behavior. It took action 
tmiy when security staff found bondage sex videos on Mr. Knbin's work computer, said 
tliree former and current Google exeaitives briefed on the incident, lhat year, the 
company docked his bonus, they said."), available at 
https://www.nytiTnes.com/2018/10^5/technology/gobgle-sexual-harassiTK>nt-andy- 
rubin.htrnl, last visited fan. 5, 2019. 
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14. The Individual Defendants' misconduct/ as set forth below, constitutes 
bad faith and disloyal acts, giving rise to claims that fall outside the scope of the 
business judgment rule and outside of permissible indemnification by Alphabet. As a 
result, all members of the Board face a substantial likelihood of liability and any 
demand on them to bring this case would be a futile and useless act. Moreover, as 
defendants Page, Brin, and Schmidt control the majority of Alphabet's voting power, 
they exercise domination and control over Alphabet's Board and management. Finally, 
as Alphabet admits, five "inside" directors are not independent under Alphabet's own 
"independence standards." Plaintiff was therefore excused from making any demand 
prior to filing this complaint 

II. JURISDICTION AND VENUE 

15. This Court has jurisdiction over all causes of action herein pursuant to the 
California Constitution, Article VI, section 10, because this case is a cause not given by 
statute to other trial courts. Tliis is a shareholder deriwrtive action brought pursuant to 
California Corporations Code section 800 to remedy defendants' violations of law. 

16. The amount in controversy, exclusive of interest and costs, exceeds the 
jurisdictional minimum of this Court. 

17. Furthermore, this Court has general jurisdiction over each named 
defendcint who is a resident of California. Additionally, this Court has specific 
jurisdiction over each non-resident defendant because these defendcints mchntain 
sufficient minimum contacts with California as directors or officers of Alphcfoet and 
Google, to render jurisdiction by this Court permissible under traditional notions of fair 
play and substantial justice. Because the claims asserted in this Complaint are brought 
derivatively on behtilf of a California-headquartered corporation, defendants' conduct 
was purposefully directed at Ccilifornia. Finally, exercising jurisdiction over any non¬ 
resident defendant is reasonable under these circumstances. 

10 
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IH. Venue is proper in this Court. A substantial part of th(' events or 
omissions giving rise to the claims alleged occurred in San Mateo County. Becanst* cs 
significant amount of the harm, as well as important evidence, is located witliin this 
jurisdiction, this is the best venue for this action. Each defendant has sufficient contacts 
with this jurisdiction that venue in this jurisdiction is appropriate. Moreover, because 
several defendants (including Rubin, Schmidt, Doerr, Hennessy, and Shriram) reside 
within San Mateo County, the exercise of jurisdiction by this Court is appropriate. 

III. THE PARTIES 

A. Plaintiff 

19. Plaintiff is a current shareholder of Alphabet, and has continuously held 
Alphabet stock since at least October 27, 2009. 

B. Nominal Defendant 

20. Nominal defendant Alphabet Inc. is a Delaware corporation with 
principal executive offices located at 1600 Amphitheatre Parkway, Mountain View, 
California. Alphabet's main subsidiary, Google, is a global technology leader, primarily 
focused around the following key areas: search, advertising, operating systems and 
platforms, enterprise, and hardware products. Google generates most of its revenue 
primarily by delivering relevant, cost-effective online advertising. 

C. Executive Officer Defendants 

21. Defendant Lawrence E. Page is a director of Alphabet and has been a 
member of the Board since September 1998. Page is Alphabet's Chief Executive Oli icts- 
("Cl'O"), and has held that position since April 2011. Page also held several senior 
executive positions at Google, including President, Products from July 2001 to Apiil 
2011, Chief Financial Officer ("CFO") from September 1998 to July 2002, and CJ-'.O from 
September 1998 to July 2001. Page co-founded Google in 1998. Since Alphalx’t's initial 
public {)ffering ("IPO") in 2004, Page has continuously owned over 40% of Alphabet's 
Class B common stock, and controlled over 25% of Alphabet's total voting povvt'r. Page, 
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implement nnd maintain adequate internal controls at Alphabet; (b) fostered a culture 
that permitted rampant sexual liarassment and discrimination at Cdoogle; (c) actively 
participated in tlie cover-up of Google executives' sexual harassment; and (d) failed tn 
ensure that Google complied with rules and regqiiahons regarding sexual harassment 

and discrimination. 

22. Defendant Sergey Brin is a director of Alphabet and has been a member of 
the Board since September 1998. Brin oirrently directs special projects for Google. Brin 
was Google's President of Technology from July 2001 to April 2011 and President and 
Chairman of the Board from September 1998 to July 2001. Brin co-founded Google in 
1998. Since Alphabet's IPO in 2004, Brin has continuously owned over 40% of 
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23. Defendant Eric E. Schmidt is a director of Alphabet and tins be^’n a 
member of the Board since March 2001. Schmidt has been Alphal'ei's [executive 
Chairman of the Board since April 2011. Schmidt was also Google's C1:X2) from July 
2001 to April 2011 and Chairman of the Board from April 2007 to April 2011, and from 
March 2001 to April 2004. Schmidt was introduced to defendants Page and Briii 
through defendant L. John Doerr, one of Google's earliest investors. Since Alphabet's 
IPO in 2004, Schmidt has continuously owned millions of shares of Alphabet's Class B 
common stock, and controlled over 5% of Alphabet's total voting power. Schmidt, 
together with defendants Larry Page, Sergey Brin, and John Doerr, exercise control and 
domination over the Board. As admitted in Alphabet's April 27, 2018 Proxy Statement, 
Schmidt is not an independent director under Alphabet's own "independence 
standards," which "mirror the criteria specified by applicable laws and regulations of 
the SEC and the Listing Rules of NASDAQ." Schmidt knowingly or recklessly: (a) 
failed to implement and maintain adequate internal controls at Alphabet; (b) fostered a 
culture that permitted rampant sexual harassment and discrimination at Google; (c) 
actively participated in the cover-up of Google executives' sexual harassment; and (d) 
failed to ensure that Google complied with rules and regulations regarding sexual 
harassment and discrimination. Schmidt lives in Atherton, which is part of San Mateo 
County. 

24. Defendant Andrew E, Rubin was a senior executive officer at Google from 
July 2005 to October 2014. Rubin became Google's senior vice president of mobile and 
digital content in July 2005, when Google acquired Android. In March 2013, Rubin 
moved from Google's Android division to take on new projects, including tlie 
man.igenu'nt of Google's robotics division. In 2014, defendant Page (Alpluibet's CiA.)) 
asked Rubin to resign in light of an internal investigation that found allegations ot 
sexual iiarassment by Rubin to be credible. However, Alphabet's Board, ehcuixxl In’ 
defendiint Schmidt at the time, decided to conceal the ailegaiiciiis of liarassment lay 
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27. Defendant Sundar Pichai is director of Alphabet and has been c! member of 
the Board since July 2017. Pichai is also Google's CEO, and has held that position since 
October 2015. Previously, Pichai was Google's Product Chief. As admitted in 
Alphabet's April 27, 2018 Proxy Statement, Pichai is not an independent director under 
.Alphabet's own "independence standards/' which "mirror the criteria specified liy 
applicable laws and regulations of the SEC and the Listing Rules of NASDAQ." I’ichai 
had knowledge of pervasive sexual harassment by Google executives and was compiiclt 
in failing to disclose the harassment and taking steps to cover it up. 

28. Defendant Amit Singhal was an Executive Vice President and Head of 
Search at Google. Singhal was forced out at Google after Google had determined that 
credible allegations against Singhal of sexual harassment existed. 

D, Director Defendants 

29. Defendant L. John Doerr is a director of Alphabet and has been a member 
of the Board since May 1999. Doerr is currently the chair of Google's Leadership 
Development and Compensation Committee ("LDCC"), in which he was a member 
from at least April 2005 to May 2007, from October 2009 to December 2015, and from 
June 2016 to the present. As a member of LDCC in 2014, Doerr, together with the other 
two LDCC members (defendant K. Ram Shriram and nonparty Paul S. Otellini),® 
reviewed and approved the compensation to defendant Rubin, including the $150 
million stock grant and $90 million severance package. Doerr was also a member of 
Google's Audit Committee from May 2007 to January 2012. Doerr is a partner and 
ChairiTKin of Kleiner Perkins, a venture capital investment firm that was itself a 
defendant in a high-profile, multi-million-dollar sexual-harassment and gender- 


" Defentlant K. Ram Shriram was appointed to the 11.7CC in July 20!-I. his 

app<.)intnienp the L.DCC had two members — defendant Doerr and nunparty Paul S. 
Citellini, Defendant Doerr was appointed to serve as chair of the ! .l.)C(.. in ()(tober 2017,, 
following the death of Mr. Otellini. 
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harassment and discrimination. Shriram lives in Menlo Park, California, vvliicli is part 
of San Mateo County. 

E. former Director Defendant Tilghman 

36. Defendant Sliirley M. Tilghman was director of Alphabet frvjrn (detober 
200fi until February 2018. f ilghman was on the Board when Rubin was asked to resign 

_ 18 ____ 
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1 and approved his $90 million severance package notwithstanding the fact tiiat Cioogie 

2 had performed cm internal investigation and found the allegations of sexual harassment 

3 by Rubin to be credible. Tilghman also failed to cause such facts to be disclosed by 

4 Google. Tilghman had knowledge of pervasive sexual harassment by Google 

5 executives and was complidt in failing to disclose the harassment and taking steps to 

6 cover it up. 

7 37. The defendants identified in fl 21-28 are referred to herein as the "Officer 

8 Defendants." The Defendants identified in H 29-36 are referred to herein as the 

9 "Director Defendants." Collectively, all defendants are referred to herein as the 
.0 "Individual Defendants." 

-1 F. Doe Defendants 

.2 38. Except as described herein. Plaintiff is ignorant of the true names of 

.3 defendants sued as Does 1 through 30, inclusive, under California Code of Civil 
.4 Procedure section 474 and, therefore. Plaintiff sues these defendants by such fictitious 
-5 names. Following further investigation and discovery. Plaintiff will seek leave of this 
.6 Court to amend this Complaint to allege their true names and capacities when 
.7 ascertained. These fictitiously named defendants are Google and Alphabet officers, 

18 other members of management, employees, and/or consultants or third parties who 

19 were involved in the wrongdoing detailed herein. These defendants aided and abetted, 
^ 0 and participated with and/or conspired with the named defendants in the wrongful acts 
! 1 and course of conduct or otherwise caused the damages and injuries claimed herein and 
’,2 are responsible in some manner for the acts, occurrences, and events alleged in this 

!3 Complaint. 

G. Unnamed Participants 

39. Numerous individuals and entities participated actively during the course 

^5 

of anti in furtherance of the wrongdoing described herein. The individuals and entities 
acted in conceiT by joint ventures and by acting as agents for principals, to advance the 


SHAREHOLDER DERIVATIVE COMPLAINT 








17 Chairman/' defendant Schmidt stated: 


18 

19 

20 
21 
22 

23 

24 

25 

26 

27 

28 


We believe in the importance of building stockholder trust. We 
adhere to the highest levels of ethical business practices, as embodied bi) 
the Gooi^le Code of Conduct, xvhich provides guidelines for ethical conduct 
bp our directors, officers and employees. We think tiiat we've created tlie 
optimal corporate structure to realize Coogle's long-term potential and 
have established the .vppropriate linaticial controls and management 
oversight of <.)ur internal process. 

46. Alphabet's Code of Conduct specitically states that it applies to 
Company's Board and seni(.)r executives, not just rank-and-file employet's; 

Who Must Follow Otir Code? 

We expect all of our employees and Board members to knoxv and 
folloiv the Code. Failure to do so can result in disciplinarv action, including 
termination of employment. 

47. The Code of Conduct further states the responsibility and duties of 

Board. 

21 
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Principal Duties of the Board of Directors 

To Oversee Management and Evaluate Strategy. The pindamental 
responsibility of the directors is to exercise their business judgment to act 
in what they reasonably believe to be the best interests of Google and its 
stockholders. It is the duty of the Board to oversee management's 


48. The Board failed to live up to its duties by concealing the sexual 
harassment of high-level executives and paying them millions of dollars when they 
"resigned/' notwithstanding the Board's determination that the allegations of sexual 
harassment against such senior executives were credible. For example, in 2014 
Defendant Rubin was "asked to leave" by Defendants Brin and Page after Google 
conducted an internal investigation which found thcit the allegations against Rubin were 
credible. Brin, Page, and the rest of Alphabet's Board not only failed to disclose Rubin's 
sexual harassment and the fact that the Company found the allegations of harassment to 
be credible, but gave Rubin a hero's farewell party and paid him $90 million. By such 
despicable conduct. Alphabet's Board breached its fiduciary duties of good faith and 
loyalty and violated the Company's policies requiring them to act in an "effective and 
ethical manner." 

49. Additionally, the Code of Conduct goes further to discuss the Board's 
responsibility in regards to oversight; 

The Board is responsible for oversight of strategic, financial cind 
execution risks and exposures associated with Gt>ogle's business strategy, 

f jroduct innovation and sales road map, policy matters, significant 
itigation and regulatory exposures, and other current matters that may 
^ present material risk to Google's financial performance, operations, 
infrastructure, plans, prospects or reputation, acquisitions and divestitures. 
Directors are expected to invest the time and effort necessary to 
understand Google's business and financial strategies and challenges. 

50. The Board is responsible for oversight in regards to policy matters, 
litigation, and other matters that could affect Google's prospects and reputation. It is 
clear from recently disclosed evidence that the Board knowingly facilitated sexual 
harassment by senior executives of the Company, and then was also directly involved in 
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1 I the cover-up of such hcu-assment by not disclosing it and by puying such executives 
millioiis of doliars in severance benefits when they were asked to resign in light of the 
3 I credible allegations of sexual liara^ment. 

1 3!. 'The direct involvement of Alphabet's Board makes them interested in tlie 

3 I outcome of this litigation because they face a substantia! likelihood of liability, Demand 

6 is thus futile. 

7 32. Alphabet's Code of Conduct S|jecifica!!y addresses the Company's policy 

H I regarding sexual harassment and discrimination: 

■7 I Ciioogle prohibits discrimination, harassment and bullying in any 

form -- verbal, physical, or visual, as discussed mc)re fully in our I’olicy 
-7 Against Discrimination, Harassment and Retaliation. 

1 .33. In turn. Alphabet's Anti-Harassment and Retaliation stat(.!s: 

- Harassment is not tolerated. Harassment includes, but is not limited 

to: verbal language that reinforces Social structures of domination related 
3 to gender identity and expression, sexual orientation, disabilities, 

neurodiversity, physical appearance, body size, ethnicity, nationality, race, 

3 I age, religion, or other protected category; sexual imagery in public spaces; 

I dr'liberaW intimidation; stalking; following; harassing photography or 

recording; sustained disruption of talks or other event.--,; offensive verbal 
language; inappropriate physical contact; and unwelcome sexual attention. 

‘ 1 Participants asked to stop any harassing behavior are expected to comply 

immediately. 

J 

34. i'he Dirc'ctor Defendante have additional responsibilities due to their 

.8 

respective memberslrips on various committees of the Board; 

.9 , ' . ' 

(a) bioogle's Leadership Developn-sent and Ciimpensation Committee 

JO 

■ is charged with: 

!1 

I [Bjroadly overseepng] matters relating to tin; attraction, 

motivation, development and retention of all Googlers. In undertaking 
Li these responsibilities, the Committee shall take into account factors it 

,, deems appropriate from time to time, including Google's business strategy, 

the risks to Go(.)gle and its business implied by its executive compensation 
and incentive programs and awards, and the results of any shareholder 

I advisory votes with resj.'ject thereto. 
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(b) The LDCC is comprised of defendants Doerr and S! i ri r<i rn. i )< )ei r is 
one of the original investors in Google and has sobstantia! inflnenco at C,oog!e 
witii Page and Brin. This committee was designated with the broad power over 
tiie compensation, retention and termination of all Google executive officers. 
Based upon defendant Doerr's relationship with defendants Brin, l^ige, and 
Shriram, the LDCC had full knowledge of the unlawful acts and allowed them to 
continue. 

(c) Google's Audit Committee's key function is to oversee the 
accounting and financial reporting process as well as the adequacy of the 
Company's internal controls. The Audit Committee also provides oversight 
regarding significant financial matters, including Google's tax planning, treasury 
policies, currency exposures, dividends, and share issuance and repurchases. 
The Audit Committee is charged with supervising Google's relationship with its 
independent auditors, internal controls, financial risk oversight, and among 
Others, the ability to investigate any matter brought to its attention, with full 
access to all Google books, records, facilities, and employees. 

(d) The Audit Committee consists of defendants Mather (Chairperson), 
Shriram, and Greene. These directors either consciously or recklessly ignored the 
financial and reputational risk to Alphabet from allowing senior executives to 
engage in sexual harassment and then allow them to quietly resign, with Google 
paying them millions in severance benefits. Through their active involvement in 
these unlawfijl practices, the Audit Committee members have exposed Google lo i 
a si^ificant amount of potential liability on top of the already realized att(.>i i ie\ 's ^ 
fees and loss of goodwill. 

(e) Google's Nominating and Corporate Governance Committee's 
("NiC’GG") purpose' is to assist the Board in identifying individtuils (jualified to 
bee'ome members of the Board consistent with criteria set forth bv tlie Board, to 

____ 24 _ 
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1 oversee the evaluation of the Board and management, and to develop and 

2 update corporate governance principles. 

3 (f) During the relevant period, the NCGC was comprised of defendants 

4, Hermeffiy (Chairperson) and Tilghman. These members were also tasked with 

the ability to recommend the termination of service of individual members of the 

6 Board as appropriate, for cause or for other "proper reasons." These individuals 

7 all have ties to other members of the Board. If any member encouraged or voted 

8 to bring suit, these NCGC members would be able to recommend their 

9 termination. Since the termination is not reliant on "just cause," the NCGC could 

10 terminate anyone that attempted to go against the Board's misconduct relating to 

11 Google executives' sexual harassment or try to hold the Board accountable for 

12 such activities. 

13 (g) Google's Executive Committee's purpose is to serve as an 

14 administrative committee of the Board to act upon and facilitate the consideration 

15 by senior management and the Board of certain high-level business and strategic 

16 matters. Defendants Schmidt (Chairperson), Brin, and Page are on the Executive 

17 Committee. Brin and Page were directly involved in, and in fact authorized, 

18 several of the negotiations with departing high-level executives who had been 

19 accused of sexual harassment For example, upon information and belief, Brin 

20 and Page approved the details regarding Rubin's departure and $90 million 

21 severance package. 

22 ' B. ' Fiduciary Duties of the Individual Defendants 

23 55- By reason of their positions as officers and directors of the Company, each 

24 of the Individual Defendants owed and continue to owe Google and its shareholders 

25 fiduciary obligations of trust, loyalty, good faith, and due care, and were and are 

26 required to use their utmost ability to control eind manage Google in a fair, just, honest, 

; ■/ and equitable manner. I he Indiviilual Defendants were and are required to a< t in 

28 
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furtherance of the best interests of Google and not in fiirthereince of their personal 
interest or benefit 

56 . To discharge their duties, the officers and directors of Google were 
required to exercise reasonable and prudent supervision over the management, policies, 
practices, and controls of the ciffairs of the Company. By virtue of such duties, the 
officers and directors of Google were required to, among other things: 

(a) conduct the affairs of the Company in an efficient, business-like 
manner in compliiince with all applicable laws, rules, and regulations so as to 
make it possible to provide the highest qiialit}^ performance of its business, to 
avoid wasting the Compiiny's assets, and to maximize the value of the 
Company's stock; £ind 

(b) remain informed as to how Google conducted its operations, and, 
upon receipt of notice or information of imprudent or unsound conditions or 
practices, make reasonable inquiry in connection therewith, and take steps to 
correct such conditions or practices and make such disclosures as necessary to 
comply with applicable laws. 

C. Breaches of Fiduciary Duties by Individual Defendants 

57. The conduct of the Individual Defendeints complained of herein involves a 
knowing and culpable violation of their obligations as officers tind directors of Google, 
the absence of good faith on their pent, and a reckless disregard for their duties to the 
Company. 

58. T ’he Individual Defendants breached their duty of loyalty and good faith 
by allowing defendants to cause, or by themselves causing, the Company to cover up 
Google executives' sexual harassment, and caused Google to incur substantial damage. 

59. The Individual Defendants, because of their positions of control and 
authority as officers and/or directors of Google, were able to and did, directly or 
indirectly, exercise control over the wrongful acts complained of herein. 'I’he Individual 

_______26... 
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Defendants also failed to prevent the other Individual Defendants from taking such 
improper actions. As a result, and in addition to the damage the Company has already 

incurred, Google has expended, and will continue to expend, significant sums of 

money. 

D. Conspiracy, Aiding and Abetting, and C oncerted Action 

60. At all relevant times. Individual Defendants were agents of the remaining 
Individual Defendants, and in doing the acts alleged herein, were acting within the 
course of sc(.)pe of sudi agency. The Individual Defendants ratified and/or authoi ized 
the wrongful acts of each of the other Individual Defendants. The Individual 
Defendants, <!nd each of them, are individually sued as participants and as aiders and 
abettors in the improper acts, plans, schemes, and transactions that are the subject of this 
Complaint 

61. In committing the wrongful acts alleged herein, the Individual Defendants 
have pursued, or joined in the pursuit of, a common course of conduct, and have acted 
in concert with and conspired with one another in furtherance of the improper acts, 
plans, schemes, and transactions that are the subject of ibis Complaiirt. In addition to 

the wrongful conduct herein alleged as giving rise to primary liability, the Individual 
Defendants further aided and abetted and/or assisted each other in breaching their 
respective du ties. 

62. The Individual Defendants engaged in a conspiracy, common enterprise, 
and/or common course of conduct, by failing to maintain adequate internal controls iit 
the Company and covering up Google executives' sexual harassment. 

63. During all times relevtint hereto, the Individual Defendants, collectively 
and individually, initiated a course t)f conduct that was desigru'd to and did circumvent 
the internal controls at the Company and cause the Company to cover up Google 
executives' sexual harassment. In furtherance of this plan, conspiracy, and course of 
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tx) be credible. However, rather than firing Rubin for cause, Brin and Page .. the co- 

founders and controlling shareholders of the Company -- gave Rubin a hero's farewell 
and approved a $90 million goodbye present to Rubin, and then also invested rniilions 
in Rubin's subsequent startup. No mention was made about Rubin's egregious sexual 
liarassment while at Google. 

A. Defendants Brin and Page, the Company's Co-Founders, as Well as 
Other Senior Executives, Set the Tone at the Top by Dating Employees 
and Having Extra-Marital Affairs 

68. Google was founded in 1988 by defendants Page and Brin, who at the time 
were Stanford graduate students. Defendant Doerr was one of the first investors in 
Google. Schmidt, after being introduced to Page and Brin by Doerr, joined Google as 
CEO. In April 2011, Page became Google's CEO, and Schmidt became Executive 
Chairman of Google's board of directors. In connection with the October 2015 
reorganization. Page became Alphabet's CEO, and Schmidt became the Executive 
Chairman of Alphabet's Board. In January 2018, following Schmidt's decision to step 
down from his role as the Executive Chairman, defendant Hennessy was appointed to 
serve as Alphabet's Chairman of the Board. 

69. At all relevant times, defendants Page and Brin have dominated and 
controlled Google and have had and continue to have voting control of the Company. 

70. In the early 2000s, defendant Page dated Marissa Mayer, who was then an 
engineer at Google who later went on to become Yahoo! Inc.'s CEO. 

71. Defendant Schmidt, who joined Google as CEO in 2001, at which time he 
was married, retained a mistress to work as a Google consultant.® 


® See Daisuke Wakabayashi & Katie Benner, "Hou? Google Vroiected Audi/ Rubin, the 
'Father of Android,"' Tm; NEW YORK TIMES (Oct. 25, 2018). 
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72. In 2014, during the time the Company was investigating allegations ot 
sexual harassment by defendant Rubin, defendant Brin had an extra-marital affair with a 
Google employee.® 

73. As one article noted: 

"The Board and top executives are overwhelmingly male, many of whom ham 
been accused of questionable behavior with women - reportedly extramarital 
affairs with underlings are common. There have been countless reports that the 
two founders, the former CEO, various directors, and even the chief counsel hav'^e 
been romantically involved with women employees - many while married. Hoxv 
can any of these men in leadership condemn one of their oxvn with a straight face? 
It is understandable ivhy Google would keep silent about the accusations. 
Women are liabilities in these cases and have been treated that way." 

See Kristi Kaulkner, "Three Reasons to Believe Google Must Pay Alleged Sexual 

Harassers," Oct. 29, 2018, 

74. Deh'ndant ilrummond. Alphabet's Senior Vice Presideiit of corporate 
development and Chief Legal Officer, who foined Google in 199K from Wilson Sonsini 
Goodrich & Rosati's corporate transactions group, had an extra-rnarital relationship with 
oni' of his subordinates at Google, Jennifer Blakely, a contract rn.inager in tlie h'ga! 
department who reported to one of Drummond's deputies. Drummoml concealed his 
affair with Blakely from the Company until he and Blakely had a son in 2007, after w hich 
Drummond disclosed his relationship with Blakely. Blakely has alleged that she, rather 
than Drummond, was later demoted by being transferred to sales in 2007 and then 
forced out of the Company a year later. In late 2008, Drummond ended this extra¬ 
marital relationship and they later fought a custody battle for their son, won by Blakely. 
Drummond has been paid about $190 million in stock options and stock awards 


'Id. 


30 


51 lAREI lOLDER DERIVATIVE COMPLAINT 


28 







to another $200 million on other options? and 


Photo: David C. Drummond, Alphabet's diief legal officer, had an extramarital relationship with 
Jennifer Blakely, a senior contract manager in the legal department who reported to one of his deputies. 

75. According to Biakeiy, iht' disparate way in which she and Drurnnusnd 

were treated "amplifies the message that for a select few, there are no consequences. 
Google felt like I was the liability." 

h. In 2014 the Individual Defendants Investigated Allegations of Sexual 
Harassment by Defendant Rubin, and Found the Allegations To Be 
Credible, But Concealed Rubin's Harassment and Instead Gave Him a 
Hero's Farewell bv Raying Him 590 .Million in Severance 

76. In 2014, complaints were made by several persons concerning sexual 
harassment by defendant Rubin. Rubin was extremely influential and "importartt" at 


i'- Id. 
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Cjoogie because he had developed the Android operating system, while successfully 
allovviug Google to make a critical transition from desktop to mobile, earning Cioogie 
billions of dollars in revenues in the ensuing years. 

77. Rubin sold Android to Google in July 2005 for $50 million. 

78. After the sale, Rubin was named Senior Vice President of Mobile at Google, 
in the following decade, at his peak, Rubin was paid $20 million per year in base salary. 

79. Because of Rubin's importance to Google's financial results, he was treated 
differently Otan other employees by Google's Board and senior management. He was 
given more deference and was lavished with compensation. 

80. In 2012 Google also loaned him $14 million to buy a beach house in Japan. 
The loan was offered at less than 1% interest, far below market rate. The loan was 
required to be repaid immediately if Rubin's employment with Google was terminated 
for any reason. 

81. In 2013 Rubin received a $40 million bonus and an additional $72 million 
worth of stock to be paid over the next two years. 

82. Rubin allegedly often "berated subordinates as stupid or incompetent," 
with little retaliation from Google executives. Google only took action when "bondage 
sex videos" were found on Rubin's work computer, which caused his bonus to be 
docked that year.” 

83. The New York Times has reported that Rubin's ex-wife said in a civil 
lawsuit that he had multiple "ownership relationships" witli other women, with a 
screenshot of an email reading, "Being owned is kinda like you are my property, a tie! I 
can loan you to other people." Rubin started dating a subordinate from the Antlroid 

Sec Corbin Davenport, "Google Allegedly Paid $90 Million St'verance to Andy 
Riibin After Misconduct Allegation," The Android Pot.ict, Oct. 30, 2018, available at 
littps:/7www.androidpolice.com/2018/10/30/google-alleged!y-paid-90-million-severance- 
andy-rubin-misconduct-allegation/, last visited Jan. 5, 2019. 
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team in 2012, while he was still leading the division at Google. According to the woman, 
she was pressured into meeting him at a hotel in 2013, at which time he pressured her 
into performing oral sex. Thereafter, Rubin's relationship with the women ended.’^ She 
reportedly waited until the following year to file a complaint with Google. The 
company began an investigation, but a few weeks into the inquiry, Google's Board gave 
Rubin a $150 million stock grant. 

C. The Board of Directors' and Other Defendants' Active, Direct, and 
Intentional Role in the Wrongdoing 

84. Google's co-founders and its Board were active in the events related to 
Rubin. During 2014, Google's Audit Committee held six meetings and acted by 
unanimous written/electronic consent nine times. During 2014, Google's Audit 
Committee was comprised of defendants Greene, Mu tally, and Mather (Chair). As part 
of their duties on the Audit Committee in 2014, defendants Greene, Mulally, and Mather, 
cilong with defendants Brin and Page, as well as the other directors at the time {e.g., 
Doerr, Hennessy, Shriram and Tilghman) received information and reports about the 
Company's investigation regarding sexual harassment by Rubin. Defendant Drummond 
actively participated in the investigation as part of his duties in Google's legal 
department. All such defendants were advised that the allegations were found to be 
credible. 

85. In 2014, Google's Leadership Development and Compensation 
Committee was comprised of Directors Paul Otellini (Intel's former chief executive who 
died in October 2017) and Defendant Ram Shriram (of the venture firm Sherpalo 
Ventures) and Defendant John Doerr (of the venture capital firm Kleiner Perkins). 

86. Google's Proxy Statement for 2014 (filed with the SEC on April 23, 2015 — 
the year after the $150 million equity award to Rubin) states that: 

“ M. 
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1 he purpose of our Leadership Development and Compensation 
Committee is to oversee our compensation programs. T!ie Leadersiiip 
Development and Compensation Committee's responsibilities include'; 

• Reviewing and approving our general compensation strategy. 

• Establishing annual and long-term performance goals for our 
executive officers. 

• Conducting and reviewing with the board of directors an annual 
evaluation of the performance of our executive officers. 

• Evaluating the competitiveness of the compensation of our 
executive officers. 

• Reviewing and approving the selection of our peer companies. 

• Reviewing and approving all salaries, bonuses, equity awards, 
perquisites, post-service arrangements, and other compensation and 
benefit plans for Google's Chief Executive Officer and all other executive 
officers. 

• Reviewing and approving the terms of any offer letters, employment 
agreements, termination agreements or arrangements, change in control 
agreements, indemnification agreements, and other material agreements 
between us and our executive officers, including our Executive Chairman. 

• Acting as the administering committee for our stock and bonus 
plans and for any equity or cash compensation arrangements that may be 
adopted by us from time to time. 

• Providing oversight for our overall compensation plans and benefit 
programs, monitoring trends in executive and overall compensation, and 
making recommendations to the board of directors with respect to 
improvements to such plans and programs or the adoption of new plans 
ana programs. 


salaries, fees, bonuses, and equity awards for the Executive Chairman and 
the non-employee members of the board of directors. 

• Reviewing plans for the development, retention, and succession of 
our executive officers. 

• Reviewing executive education and development programs. 

• Monitoring total equity usage for compensation and establishing 
appropriate equity dilution levels. 
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♦ Reviewing and discussing with management the annual 
Compensation Discussion and Analysis (CD&A) disclosure and the related 
tabular presentations regarding named executive officer compensation 
and, based on this review and discussions, making a recommendation to 
include the CD&A disclosure and the tabular presentations in our annual 
public filings. 

* Preparing and approving the annual leadership Development and 
Compensation \tommittee Report to he included in our annual public 

filings. 

87. Rubin was an executive officer of Google and thus the LDCC was 
responsible for all mcjtters regarding Rubin's compensation and termination. 
Shockingly, in September 2014, while Google's intemaJ investigation of Rubin was 
underway, Rubin was aw^mded a $150 million stock grant to be paid over several years. 

88. The $150 million stock grant to Rubin was approved by the Bo^ 1 rd's LDCC, 
which was composed at the time of Paul S. Otellini as well as two of Google's earliest 
investors, defendant Shriram (of the venture firm Sherpalo Ventures) and defendcint 
Doerr (of the venture capital firm Kleiner Perkins). 

89. Because, as demonstrated above, the Board's LDCC Charter made the 
LDCC responsible for all matters regarding the compensation and termination of 
executive officers, the l.DCC was involved with reviewing complaints about sexual 
harassment at Google involving executive officers such as Rubin, and also the payment 
of severance to executives who were forced out due to credible allegations of sexual 
harassment or discrimination. 

90. After finding the allegations against Rubin to be credible, defendants Brin, 
Page, Greene, Mather, Mulally, Doerr, Hennessy, Shriram, Drummond, and lllghman 
agreed to have Page ask for Rubin's resignation, but did not cause Google to disclose the 
reason for Rubin's resignatitm. They further approved a $90 million severance package 
for Rubin, to be paid over the next four years in installments of about $2 million per 
month. Google also delayed repayment of Rubin's $14 million loan. 


27 


35 


SHAREl fOLDER DERIVATIVE COMPLAINT 









1 


2 

3 

4 
'5 
6 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 
21 

23 

24 

25 

26 

27 

28 



91. Rubin stepped down from his position at Google on October 31, 2014, after 
he was reportedly given a "hero's farewell."*® At the time. Defendant Page heaped 
effusive praise on Rubin on his way out the door, stating "I want to wish Andy all the 
best with what's next. With Android he created something truly remarkable — with a 
billion-plus happy users."** 

92. Afterward, Google also invested in Playground Global, a venture firm Mr. 
Rubin started six months after leaving the company. Playground has raised $800 
million. He also founded Essential, a maker of Android smartphones. 

93. During 2014, the year in which Rubin was investigated and given the $150 
million stock grant and then the $90 million severance payment, the Board's I ,DCC held 
just five meetings, but acted by unanimous written/ electronic consent 28 times. During 


Hi 
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*5 REDACTED PARAGRAPHS ARE DUE TO CONFIDENTIALITY AGREEMENT 
GOVERNING DOCUMENTS PRODUCED BY GOOGLE. 


*® See Daisuke Wakabayashi and Katie Benner, “How Google Protected Andy Rubin, 
the 'Father of Android/" The New York Times (Oct. 25,2018). 
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106. The rational and reasonable inference from these facts is tliat i tirry I’age 
and Google's directors wanted to make sure Rubin was paid handsomely to ensure ins 1 
silence, since they apparently feared that if they fired Rubin for cause, lie would sue 
Google for wrongful termination and all the tawdry details of sexual harassment by 
senior executives at Google would become public. As one writer noted after some of the 
facts became public later in 2018: "How can any of these men in leadership condemn 
one of their own with a straight face? It is understandable why Google would keep silent 
about the accusations. Women are liabilities in these cases and have been treated that 
way." Sec Kristi Kaulkner, "Three Reasons to Believe Google Must Pay Alleged Sexual 
Harassers," FORBES, Oct. 29, 2018. 

107. In 2014, Google's Senior Vice President and Chief Business Officer, Nikesh 
Arora, also resigned. As part of its Form 10-Q filed with the SEC on October 23, 2014, 
Google attached an Exhibit 10.3 to the 10-Q, which was a copy of a separate letter and 
settlement agreement and release with Mr. Arora. Google paid Arora $8 million as a 
severance, and the accompanying "Separation Agreement and Release" provided 
Google with a very broad release of any and all claims, including claims for wrongful 
termination, and contained a strict non-disclosure agreement. The agreement was dated 
September 8, 2014 and was signed by Arora and by Defendant Bock for Google. 1 he 
million payment by Google was imusual because, pursuant to an original award ot 
compensation to Arora from the Board's LDCC in 2012 and reported via a SEC filing on 
April 26, 2012, Arora would have had forfeited and had to re-pay the $H million in 
conyx'nsatiem when he left Google in 2014. Instead of forcing him to re-pay the $8 
sniiiion, (aiogle's Board approved the &paration Agreement and Release vvliicii 
explicitly stated tliat " B(mus Repayment Forgiveness . Conditioned on your accepting 
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this Agreement, the Company will forgive repayment of the $8,000,000 bonus that was 
approved by the L.eadership Development and Compensation Committee of the 
Company's Board Directors, and reported (sn a I'orm 8-K with the U.S. Secairities and 
Exchange Commission, on April 26, 2012 (the "Bonus")." 

108. At the time, Google did not provide any reason for the $8 million payment 
to Arora. The whole purpose of the restrictions contained in the 2012 compensation 
award to Art)ra was to try to get Arora to work at Google longer by making him 
contractually obligated to re-pay significant portions of his compensatioji if he left 
Google earlier than anticipated or hoped. Arora stated at the time that he was leaving 
Google to work at Softb.ank. Going to work for Softbank did not provide any benefit to 
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113. Ehiring 2016, Doerr, defendant Shriram and nonparty Paul S. Otellini, as 
members of the LDCC, held five meetings and acted by unanimous written/electronk 
consent 13 times. 

114. During 2017, the LDCC held five meetings and acted by unanimous 
written/ electronic consent 13 times. 

115. On October 2, 2017, nonparty Paul S. Otellini passed away and ceased to 
serve as a Board member and chair of the LDCC. Defendant Doerr was appointed to 
serve as chair of the LDCC. Since then, the LDCC has consisted of two membets — 
defendants Doerr and Shriram. 

116. In November 2017, after the technology news site The Information reported 
that Google had investigated Rubin for an inappropriate relationship, Rubin took a leave 
of absence from Essential. He has since returned to run it and is busy with speaking 
engagements and investments. 

117. Rubin was allegedly able to negotiate the $90 million severance package 
due to the $150 million stock grant he had been given by Google's Board after the 
internal investigation was commenced. According to his ex-wife's divorce filings, 
Rubin's net worth increased from around $10 million in 2(X)8 to $350 million as of 2018. 
Rubin was forced to list his $34.5 million mansion in Woodside, California for sale as <\ 
rt,:suif of tile divorce proceedings. 

1 !H. At the time of Rubin's "resignation" in 2014, defendants I’ac’;e, llrin, and 
Sclimidf were controlling shareholders, owning over 92.6% of Google's Class If common 













stock and exerting 59.8% of Alphabefs voting power, as reflected in the following chart | 

based o?t the data provided in Alphabet's April 23, 2015 Proxy Statement; 


Name 

Class B Shares and Percentage Owned 

Voting Control 

Larry Page 

22,246,906 

42.4% 

27.4% 

Sergey Brin 

i 21,879,314 

41.7% 

26.9% 

Eric Schmidt 

4,464,597 

8.5% 

5.5% 

L. John Doerr 

1 1,117,447 

2.1% 

1.4% 

Total 

i 44,656,305 

94.8% 

61.2% 


D. Alphabet's Current Board Failed to Come Clean in Late 2017, Tven Alter 
a News Report Surfaced That Suggested Impropriety by Rubin 

119. On .November 29, 2017, a news report apfH’ared on (fNBC slating that 

Rubin had taken a leave of absence at his current employer. Essential. The report noted 

that "Essenti.ii founder and CEO Andy Rubin has taken a leave of ab.senrv from his new 

company for "pt'i-soiui! r('astms" following a report on the circumstances of his 2014 

departure from (.joogie. Acexyrding to The Information, Rubin left C,i)ogle sl iortlv afh'r an 

investigation found that he had maintained an "inappropriate relationship" with a 

woman who worked under him and filed a complaint to 1IR." Sec Stim Ryford, "Aiidy 

Rubin takes leave from Essential as probe into 'inappropriate' Coogle relationship goes public: 

Report," CNBC (Nov. 29,2017). 

i 20. i he November 29, 2017 news article also st;.ited; 

riie luoinan ivho filed the complaint reportedhf worked in the 
Android division run btf Uuhin, which would make any personal 
relationship between the two violate Google policii; the company rcynires 
employees to disclose such relationships so that one of them can he moved 
to another division. Rubin left the Android department in Mareh 20Pi to 
lead t,oogl<''s eff(.)rts in robotics, but the HR investigatirm is Scud to b.ave 
taken place in 2014. That investigation, according to The Information, 
c(.)ncluded that "Rubin's behavior was ircjproper and showed Ivui 
judgement." 

121. Despite this article, however, the Alphabet Board at the time (wliich was 
identical to the current Board — defendants Page, Brin, Schmidt, Doerr, Ferguson, 
Mulailv, i’ieliai, 1 lennessy, Mather, Shriram, and Greene) failed to make any tiisdosure 
id' the true reasons for Rubin's departure from Google, including the fact that tiie iioard 
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132. Because Google's Board concealed the reasons for Singhal's departure, he 
found another lucrative job. Less than a year later, he became head of engineering at the 
ride-hailing company Uber. Weeks later, the technology news website Recode reported 
that Mr. Singhal had left Google after a misconduct accusation. Uber dismissed Mr. 
Singhal for not disclosing the inquiry at Google.'*^ 

F. Google Asked Other Victims of Sexual Harassment to "Stay Quiet" After 
Their Allegations of Harassment Were Found to Be Credible 

133. In 2013, Richard DeVaul, a director at Google X, the company's research 
and development arm, interviewed Star Simpson, a hcirdware engineer. During the job 
interview, she said he told her that he and his wife were "polyamorous," a word often 
used to describe ^ln open marriage. She S£iid he invited her to Burning Man, an annuid 
festival in the Nevada desert, the following week. 

/// 

/// 
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Photo: Richard DeVaul of X apologized for an "error of judgment?' with Star Simpson, who had 
interviewed for a job with him. Credit: Jason Henry for'Ihe New York Times 

134. Ms. Simpson went with her mother and said she thought it was an 
opportunity to talk to Mr. DeVaul about the job. She said she brought conservative 
clothes suitable for a professional meeting. 

135. At Mr. DeVaul's encampment, Ms. Simpson said, he asked her to remove 
her shirt and offered a back rub. She said she refused. When he insisted, she said she 
relented to a neck rub. 

136. "I didn't have enough spine or backbone to shut that down as a 24-year- 
old/' said Ms. Simpson, now 30- 

137. A few weeks later, Google told her she did not get the job, without 

explaining why. 

138. Ms. Simpson waited two years to report the episode to C.'<oogle she 
said sf u,' wresiir-d with talking about it. A human resources official later tc.ild Iser tiial his 
tu L{>unt u as "more likely than not" true and that "appropriate action" was taken. 
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continued until the fall of 2018, when some of the truthful information was disseminated 
through outside major news outlets. 

144. Other representations in the 2014 10-K admitted the outsize importance 
and influence of Defendants Page, Brin, Schmidt, and other senior officers at Google, 
while at the same time concealing the lengths to which the Company went to protect 
senior executives from harassment charges: 

If we were to lose the services of Larry, Sergey, Eric, or other key 
personnel, we may not be able to execute our business strategy. 

Our future success depends in a large part upon the continued service 
of key members of our senior management team. In particular, Larry Page 
and Sergey Brin are critical to the overall management of Google and the 
development of our technology. Along with our Executive Chairman Eric 
E. Schmidt, they also play a key role in maintaining our culture and 
setting our strategic direction. All of our executive officers and key 
enrplcjyees are at-will employees, and we do not maintain any key-person 
life insurance policies. 'Phe loss of key personnel could seriously harm our 
business. 

See 2014 10-K, at p. 15. 

145. Phis statement in the 2014 Annual Report was misleading arul a half-truth 
because the Director Defendants who signed the Form 10-K knew, but did not disclose, 
that the Company viewed these senior executives (which included not only Brin, Ikige, 
and Schmidt, but also Rubin and Singhal) to be so crucial to Google's money-making 
ability (e.g., "PROFITS") that the Company was protecting them against credible 
allegations of sexual harassment and not disclosing the Company's own findings to 
employees and shareholders. As noted above. Defendants Page, Brin, Schmidt, and the 
other Director Defendants abused their power and positions of fiduciary responsibility 
at Google to perpetuate a culture of harassment and to lead Google in a strategic 
direction that allowed subsequent cover ups and payouts for the misdeeds of male 
execu tives. 

146. Key elements of the financial disclosures contained within the 2014 10-K 
also are false and misleading due to omission of an explanation of the true nature of 
Defendant Rubin's departure from Google and the consequent substantial liability' faced 
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by Google both in terms of possible financial payout and harm to reputation. The 2014 
10-K stated: 

l-oss Con tintendes 

We are regularly subject to claims, suits, government investigations, 
and other proceedings involving competition and antitrust, intellectual 
property, privticy, indirect taxes, labor and empyloifment, commercial 
disputes, content generated by our users, goods and services offered by 
advertisers or publishers using our platforms, and other matters. Certain of 
these matters include speculative claims for substantial or indeterminate 
,inH)unts of danuiges. Wc record a liahility ivheti rue believe that it is both 
probable that a loss has been incurred, and the. amount can be reasonabhj 
estimated. If we determine that a loss is possible and a range of the loss 
can he reasonabhj estimated, we disclose the range of the possible loss in 
the Notes to the Consolidated financial Slatements, 

2014 10-K, p. 36-7. 



Similarly, when setting forttt ottter legal matters, the 2014 10-K was 


Other 

We are also regularly subject to claims, suits, government 
investigations, and other proceedings involving competition (such as the 
pending investigation by the EC described above), intellectual property, 
pirivacy, tax, labor and employment, commercial disputes, content 
generated by our users, goods and services offered by advertisers or 
publishers using our platforms, personal injury, consumer protection, and 
other matters. Such claims, suits, government investigations, and other 
proceedings could result in fines, civil or criminal penalties, or other 
adverse consequences. 

Certain of our outstanding legal matters include speculative claims for 

substantial or indeterminate amounts of dainages. VVe record a liability 
ivhen we believe that it is probable that a loss has been incurred and the 
amount cun be reasonably estimated. If we determine that a loss is 
possible and a range of the loss can be reasonably estimated, we disclose 
the range of the possible loss. Wc evaluate, on a monthly basis, 
developments in our legal matters that could affect the amount of liability 
that has been previously accrued, and the matters and related ranges of 
possible losses disclosed, and make adjustmenis as approjiriate. 
Significant judgment is reejuired to determine both likelihood of there 
being and the estimated amount of a loss related to such matters. 
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With respect to our outstanding legal matters, based on our current 
knowledge, we believe that the amount or range of reasonahhj possible 
loss will not, either individually or in the aggregate, have a material 
adverse effect on our business, consolidated financial position, results of 
operations, or cash flows. However, the outcome of such legal matters is 
inherently unpredictable and subject to significant uncertainties. 

&e.2014 10-K,p. 66. 

149. Instead of revealing that the credible claims of sexual harassment against 
Rubin led to his departure and exposed Google to significant financial liability and loss 
to reputation, thereby having a material adverse effect on Google's business, the 
Defendant Directors signed the false and misleading Annual Report that concealed the 
true facts. 

H, The Board's Conduct Has Caused Substantial Damage to the Company 

150. The Individual Defendants' misconduct has caused severe financial and 
reputational damage to Alphabet and Google. 

151. As one current Google employee succinctly put it: 

When Google covers up harassment and passes the trash, it 
contributes to an environment where people don't feel safe repotting 
misconduct They suspect that nothing will happen or, worse, that the 
men xvill he paid and the women will be pushed aside. 

See Daisuke Wakabayashi & Katie Benner, "How Google Protected Andy Rubin, the 

'Father of Android,"' The New York Times (Oct. 25, 2018) (quoting Liz Fong-Jones, a 

Google engineer). 

152. On November 1, 2018, furious over the Board's cover-up of sexual 
harassment by senior executives at Google, Google employees staged a synchroni/eci 
wa! k(.>u t at Google offices across the world. 

! 53. In New York, more than 3,000 gathered in a city park and carried sip,ns tliai 
saiti, "(3.K. Google, really?" In Dublin, dozens filled a sidewalk. And in Silicon Valley, 
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; thoLisancis poured out of office buildings into a common outdoor arc'a arui dianted; 
2 "Stand up! Fight back!"*® 

j 154. Similar scenes played out in other cities around the vviji-id -■ tron-, 

Singapore and Hyderabad, India, to Berlin, Zurich, London, Chicago and Seattle - as 

5 C(.)ogle employees held a wave of walkouts on Thursday, November 1, 2018 to jaroiest 

6 the internet company's handling of sexual harassment. 


















After she called out the compan 3 ^s "pattern of unethical and thoughtless decision¬ 
making/' protesters chaiated, "Time'sup."^ 

157. The walkouts capped a turbulent week for Coogle. After 'I'hc New York 
Times article was published, the Company revealed that it had fired 48 people for sexual 
haicissnu'ni ovei' the last two yeare and that none tiad re<'(.M\'ed an exit package. 
Deferuiant Pichai (Coogle's CEO) and defendant Page (Coc.igle's co-founder and 
Alphabet's CEO) apologized. And cme of the executives whom Alphabet continued 
employing after he was accused of haia^ment resigned, w/tli no exit p.ackage. 

1/H. But employees' discontent continued to simmer. Many said Cr)ogle had 
treated female workers inequitably over time. CWters were outraged that Google had 
paid Rubin, the creator of the Android mobile software, a $90 million exit package even 
after the cr.rmpany conduded that a harassment claiiri against hin) was creilible. 

i "iP. That k'd some Google employees to call for a walkout. '! fie organizers also 
produced a list of demands for changing how Google iiandles .sexu.i! liarassrnent, 
indudiiig ending, its ust' of private arbitration in such cases. Ihi'y also asked for tfu- 
publication of a transparency report on instances of sexual harassment, further 
disclosures of salaries and compensation, an employee rcprt.-sentiitive on tfie company 
board, and a chief diversity officer who could Speak directly fci tfie boarxl. 

160. Defendant Pichai, who spoke at The New York Times's DealBook conference 
on Thursday, Nov. 1, 2018, said: "It's been a difficult time. There is anger and frustration 
vvitiiin the company. We all feel it. I feel it too." 

!61. Deferuian! f’ichai conaded that Google had not iivixi up to tlie high bar it 
set for itself. It has since "evolved as a company/' And he expressed support for the 
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employees who participated in the walkout He promised that Google wonUI take steps 
to aiidress tlK> issues they raised, 

162. I he walkouts, which started in Asia and spread across contint'nts, were 
planned for around 11 a.m. in local time zones. Many employees — botli men and 
wesmen — posted photos on social media to chronicle their experiences. The images 
showed dozens of people gathered in different locations, chanting slogans and 
displaying signs. One read: 

What do I do at Google? I work hard every day so the company can 

afford $90,000,000 payouts to execs who sexually harass my co-xvorkefs. 

VI. UNJUST COMPENSATION AWARDED TO SOME OF THE DEFENDANTS 

163. Some of the Defendants received unjust compensation and/or 
compensation and payments that constituted corporate waste. Much of the information 
about the payments is not publicly available, and has been fraudulently concealed by 
Defendants. As a result. Plaintiff requires discovery in order to properly allege the full 
extent and details of the Defendants' unjust enrichment. 

164. However, at a minimum. Defendants Page, Rubin, Pichai, Dmmmond, 
Doerr, and Shriram received compensation during the relevant time period which was 
unjust in light of their direct participation in the wrongful conduct alleged herein, which 
constituted bad faith and disloyal conduct. The defendants' receipt of such 
compt'nsation while they were knowingly or recklessly breaching their fiduciary duties 
to the Company constituted unjust enrichment and/or corporate waste that should be 
recouped by Alphabet. 

163. As detailed herein. Defendant Rubin received a $150 million stock grant in 
2014 after the internal investigation into his sexual harassment had ctanmenced. lie 
tiiereafter was given a $90 million severance payment from Google in 2014, en though 
n(.)ne of the Slot) million in stock grants had vested as of the date of Rubin's d<?parture. 
This compensation was unjust in light of Rubin's wrongful conduc t relatc'd to the sc'xual 
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h.uMssment allegations against Rubin, which the Company's internal irivestigation foimd 
2 II to be credible, 

!66. For 2015 through 2017, Defendants Doerr and Shrirain, as the mem be is of 
the board's Leadership, Development and Compensation Committee, approved the 
award of the following compensation to certain of the defendants: 


Non-Qualified 
Non-Equity Deferred 


Name and 

Principal 

Position 

Year 

Salary 

Bonus 

ffl® 

Stock 

Awards 

($)»' 

Option 

Awards 

($) 

Incentive Plan Compensation 
Compensation Earnings 

($) ($)<« 

All Other 
Compensation 
($)« 

Total 

m 

Eric E, 
Schmidt 

2017 

1,250,000 

- 

- 

- 

- 

2,798,606 

677,mm 

'4,726,592 

lechmcal 
Ad\ isor. 

2016 

l,250,i»0 


- 

■ » 


2,430,685 

629,106 

4,309,791 

Former 

Executive 

Chairroan 

Alphabet 

2015 

1,254,808 

6,000,000 





783,370 

8.038/178 

Sttndar 

Pichai 

2017' 

650,000 




r 


,'683,557® 

1,333,557. 

Chief 

Executive 

Officer, 

2016 

6K),000 


198,695,790 




372,410 

199,718,200 

Google 

2015' 

652,500 

- 

99,829,142 


, ■- 


150,460 

100,632,102 


167. Moreover, egregiously. Defendant Schmidt received a $100 million stock 
award in 2014. the year irt which he signed off on the $90 million severance payment to 
Rubin notwithstanding the Company's finding that the allegations of sexual harassment 
by Rubin were credible. Pichai received a similar S99.8 million award the fo llow i ng 
ye ar, in 2015 . Schmidt also received a $6 million bonus in 2014. The compensation of 
Pichai and Schmidt in 2014 was disclosed by the Company in the 2015 Proxy in the 
following table: 

/// 

/// 

/// 
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22 
23 
2 4 

25 

26 

27 

28 


1 


5/1/2013''* 

- 


4/4/2012 

8,646 318. 

2 


4/4/2012 

8,646 316. 

3 


8/4/2010 

1,459 253. 

4 


8/4/2010 

1,459 252. 


7/29/2009 

2,436 218. 

5 



2,436 217. 


David C. Dnimmond 

8/6/2014<'** 

-- 

6 


4/4/2012 

44,955 318. 

7 


4/4/2012 

44,955 316, 

8 


4/4/2012 

8,646 318 


4/4/2012 

8,646 316 

9 


4/6/2011 

29,288 287 

10 


4/6/2011 

29,288 286 


12/1/2010 

9,998 282. 

11 


12/1/2010 

9,998 281. 

12 


3/4/2009 

34,138 159 



3/4/2009 ' 

34,138 159 

13 





170. The 

following table provides inh 

14 





and balances under Google's nonqualified del 

15 

2017. 



16 



Aggregate 

17 


1 xeciilive Aggregate 

Wilhdrawais/ 


ContribwEioiis Earnings 

Distributions 

18 


in 2017 in 2017" 

in 2017'^ 

* 

Name 

($) ($) 

($) 

19 

Eric E. Schmidt 

- 3,625,563 

3,618,179 

20 

Sundar Pkhai 

52,779 

- 


David C. Drammond 



21 





171. The Defendants' compensation 
unjust and should be disgorged or returned b) 
bad faith and in a disloyal manner by virtue of t! 
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VIIL DERIVATIVE AND DEMAND FUTILITY ALLEGATIONS 


177. Plaintiff brings this action derivatively in the right and for the benefit of 
Google to redress injuries suffered, and to be suffered, by Alphabet as a direct result of 
breaches of fiduciary duty, abuse of control, gross mismanagement, waste of corporate 
assets, and unjust enrichment, as well as the aiding and abetting thereof, by the 
Individual Defendants. Alphabet is named as a nominal defendant solely in a derivative 
capacity. This is not a collusive action to confer jurisdiction on this Court that it would 
not otherwise have. 

178. Plciintiff and his counsel will adequately and fairly represent the interests 
of Alphabet in enforcing and prosecuting its rights. 

179. Plaintiff was a shareholder of Google and then Alphabet at the time of the 
wrongdoing complained of, has continuously been a shareholder of Alphabet since that 
time, and is a current Alphabet shareholder. 

180. Plaintiff hiis delivered to Alphabet a true copy of this Complaint prior to its 

filing. 

181. The current Board of Alphabet consists of the following eleven 
individuals; defendants Page, Brin, Schmidt, Doerr, Ferguson, Mulally, Pichai, 
Hennessy, Mather, Shriram, and Greene (the "Demand Directors"). Plaintiff has not 
made a demand on the Board to institute this action, because such a demand would be 
a futile, useless act, as set forth below. 

A. Demand Is Futile Because the Demand Directors Lack Independence 

182. Plaintiff has not made a demand on Alphabet's Board to investigate and 
prosecute the wrongdoing alleged herein. Such a demand is futile and therefore 
excused because: (a) the Board's wrongful conduct is not subject to protection under the 
business judgment rule; and (b) a majority of the Board is unable to conduct an 
independent and disinterested investigation of the alleged wrongdoing. Under such 
circumstances, the demand requirement is excused since making such a demand on the 
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fio.ii'i.i vvDuki be futile. Aronson m Lewis, 473 A.2d 805 (Del. 1984) overruled In/ ikeiuu v. 

746 A.2d 244 (Del 2000); Rales v. Blasband, 634 A.2d 927 (Del 1993). 

183. The Board was aware of, and is responsible for, Alphabe!: anti C;o()s.;k''s 
employment policies and practices, as well as its failure to disclose credible allegations ot 
sexual tiarassment by Google senior executives. The Board breached its fiduciary duties 
of good faith, loyalty, and due care by failing to properly investigate, liandle, anci resoik e 
allegations of sexual harassment and misconduct committed by Google executives. I he 
Boards' actions and omissions amounted to breach of fiduciary duty, abuse of control, 
gross mismanagement, and waste of corporate assets. 

B. At the Outset, Demand Is Futile as to Defendants Page, Brin, Schmidt, 
Greene and Pichai Because, as Alphabet Admits, These "Inside" 
Demand Directors Lack Independence 

184. As stated in Alphabet's April 27, 2018 Proxy Statement, the Board "has 
adopted independence standards that mirror the criteria specified by applicable laws 
and regulations of the SEC and the Listing Rules of NASDAQ." 

185. Under its own "independence standards," Alphabet admits in the 2018 
Proxy Statement that five members of its eleven-member Board — Page, Brin, Schmidt, 
Greene, and Pichai — are not independent. 

C. Demand Is Futile Because Defendants Page, Brin, and Schmidt 
Dominate and Control the Board 

186. As of April 18, 2018, Alphabet has issued three classes of stock: 298,656,198 
shares of Class A common stock; 46,940,340 shares of Class B common stock; and 
348,952,225 shares of Class C capital stock. On matters requiring shareholder approval,. 

I 

such as the election of directors, the holders of the shares of Class A cv)mnKvn stock as id i 
Class b common stock vote as a single class, while Class C stock has no voting powei-. 
Each share t)f Class A common stock is entitled to one vote, and each share of Class 11 
C{>rnnu>n stock is entitled to ten vote. 

187. Under this duaTclass voting Structure, defendants Id^ge, Brin, and Schmidt 

control a majority of Alphabet's total voting power because, as of April 18, 2{)!8, they 
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hold an aggrt'gate of 43,526,358 shares — approximately 92.7% — of Alphabet's Class B 
si'iares, giving them 56.6% voting control. In addition, a group of 13 Alphabet directors 
and executive officers, including defendants Page, Brin, Schmidt, Doerr, Pichai, and 
Drummond hold an aggregate of 44,656,305 shares — constituting approximately 95.1% 
— of the Class B shares. Details of the voting control exercised by defendants Page, Brin, 
Schmidt, and Doerr, as of April 18, 2018, are set forth in the chart below: 


Name 


Class B Shares and Percentage Owned 


Voting Control 


Larry Page 

19,952,558 

42.5% 

25.9% 

Sergey Brin 

19,290,366 

41.1% 

25.1% 

Eric Schmidt 

4,283,434 

9.1% 

5.6% 

L. John Doerr 

1,117,447 

2.4% 

1.5% 

Total 

44,656,305 

95.1% 

58.2% 


188. In fact, defendants Page and Brin have owned and exercised majority 
voting control of Alphabet's stock since Google's IPO in 2004, According to Alphabet's 
Proxy Statements, Page and Brin have controlled between 51% and 54.3% of Alphabet's 
stock voting power every year between 2014 and 2018. In addition, Schmidt has 
controlled at least 5.5% of Alphabet's stock voting power between 2014 and 2018. Thus, 
the aggregate stockholdings of Page, Brin, and Schmidt have accounted for at least 56.6% 
of Alphabet's voting power at all relevant times. 

189, Defendants Page, Brin, and Schmidt maintained majority voting control 
over Alphabet's stock throughout these years, even though multiple shareholders have 
proposed at the shareholder meetings each year to amend Alphabet's certificate of 
incorporation to implement a one-vote-per-share policy. Each year, the Board — 
controlled by Page, Brin, and Schmidt — voted their controlling shares against such 
proposals, thereby single-handedly defeating the proposals without even considering 
the votes of the minority shareholders. Moreover, Alphabet's Board tnade fhe 
recommendations to shareholders against these proposals even though the ('viderux* 
suggests that the current dual-class voting structure deprives Alphabc't's public 
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in our company's auai-ciass voting structure, each share ot i^iass a 
common stock has one vote and each share of Class B common stock has 10 
votes. As a result, Mr. Page and Mr. Brin currently control over 51% of our 

company's total voting power, while owning less than 13% of stock. All 
insiders control nearly 57% of the vote, this raises concerns that the 
interests of public shareholders may be subordinated to those of our co¬ 
founders. By allowing certain stock to have more voting power than other 
stock our company takes our public shareholder money but does not let us 
have an equal voice in our company's management. Without a voice, 
shareholders cannot hold management accountable. 


For example, despite the fact that more than 85% of outsiders 
(average shareholders) voted AGAINST the creation of a third class of 
stock (class C) in 2012, the weight of the insiders' 10 votes per share 
allowed the passage of this proposal. 


In reaction to the change at the S&P, Ken Bertsch, executive director 
of the Council of Institutional Investors, stated: "Multi-class structures ... 
rob shareholders of the power to press for change when something goes 
wrong, which happens sooner or later at most if not all companies ... 
Shareholders at such companies have no say in electing the directors who 
are supposed to oversee management," 

Independent analysts appear to agree with our concerns. As of 
December 1, 2017, Institutional Shareholder Services (ISS), which rates 
companies on risk, gave our company a 10, its highest risk category, for the 
Governance Qi,iality Score. ISS rates our shareholder rights and 
compensation a 10, and our board is rated a 9, also indicating relatively 
highcT risk according to the ISS. 
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rek’vani period that defendants Page, Brin, and Schmidt "have significdtit influciio" 
over management and affairs and over all matters requiring stockholder approval/'' aiid 
that they have the ability to elect all of [Alphabet's] directors": 

As of December 31, 2017, Larry, Sergey, and Eric E. Schmidt 
beneficially owned approximately 92.7% of our outstanding Class !3 
common stock, which represented approximately 56.7% of the voting 
power of our outstanding capital stock. Larry, Sergey, ami Eric thercfoir 
have significant influence over management ana affairs and over all 
matters requiring stockholder approval, including the election o f directors 
and significant corporate transactions, such as a merger or other sale of our 
company or our assets, for the foreseeable future. In addition ..., the 
issuance of the Class C capital stock ... could prolong the duration of Larry 
and Sergey's current relative ownership of our voting power and their 
ability to elect all of our directors and to determine the outcome of most 
matters submitted to a vote of our stockholders. Together with Erie, they 
would also continue to be able to control any reqmred stockholder vote 
with respect to certain change in control transactions involving Alphabet 
(including an acquisition of Alphabet by another company). 

This concentrated control limits or severely restricts our 
stockholders' ability to influence corporate matters ana, as a result, we 
may take actions that our stockholders do not view as beneficial. As a 
result, the market price of our Class A common stock and our Class C 
capital stock could be adversely affected. 

See Alphabet's Form 10-K Filed with the SEC on February 5,2018, at 18-19. 

192. Due to the control and domination exercised by Page, Brin, and Schmidt, 
the other Demand Directors are prevented from taking remedial action against 
defendants Brin, Page, and Schmidt. Indeed, Alphabefs Proxy State mejits have 
repeatedly conceded that Brin, Page and Schmidt exercise control over the "election of 
directors" due to their stock voting control and can therefore easily fire any director tl iey 
do not like or who would dare to take any legal action against them, A denitind is 
therefore futile and excused. 

D. Demand is Futile Because a Majority of the Board Completely Abdicated 

Its Fiduciary Duties 

193. Corpt)rate directors' aefions are only protected by the business judgment 
role to tlie extent that directors fully inform themselves before taking actiori arui art in 
goe,d tailh, in a manner they believe is in fite best interests of the corponition. 
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1 194. Mere, us ciernonstrated above, Google's direcroi's C(.)mpieteiy' iuiled to 

2 inform themselves before taking action with respect to Robin's compensation and 

3 I termination, and instead blindly deferred to Etefendant Page. 

4 195. The actions that Alphabet's Board took with resp(x:t to Rubin represented 
3 I active* and conscious decisions, not failures to act. Thus, before acting, Alphabet's Board 

6 had a duty to fully inform themselves of all material facts, which they wholly and 

7 abysmally failed to do. 

K 196. At the time Alphabet's Board agreed to pay $90 milTutn in severance to 

7 Rubin, the board consisted of a majority of those irulivitiuals still on the Board. 

10 Specifically, the Board at the time consisted of Defendants Page, Brin, Schmidt, Doerr, 

11 Cireene, Mennessy, Matlier, Mulally, Shriram, and Tilghrnan. ITuis, demand is excused 

12 as to a majority of the current Board. 

1 M E. Demand Is Futile Because a Majority of the Board Cannot Conduct an 

I Independent and Objective Investigation of the Misconduct Due to 

^ T Their Close Professional and Personal Relationships 

; 'i 197. Demand is futile if at least a majority of Google's Board cannot faiiTy and 

: 3 independently adjudicate potcaitial claims against themselves. Of the current Board, all 

17 i directors except tv\'(.> of the Demand Directors were on the Bcrard in 2{)14, when the 

18 Board concealed the credible claims of sexual harassment against Rubin, and instead of 
12 terminating Rubin, paid him a $90 million severmce package. Moreover, all Demand 
.'Hi Directors were on the Board in late 2017, when they failed to remedy their misconduct in 
3 . I late 2017 when the first report of Rubin's sexual harassment emerged. A majoritv of the 
.2.2 (.k)ari:i therefore eng..iged, and continues toengage, in the wrongdoing and has interests 

2 3 that are adverse to performing a fair, unbiased investigation. 

.14 198. Defendants Brin, Page, and Schmidt were dirt'Ctiy involved in asking 

.':.3 I Rubin to resign and in paying Mm $90 million, and they deliberately concealed the fact 

3 0 that Google had pert(.)rme<,i an internal investigation that found fhe aileg<.!.tions against 
3 ' I Rubin to be credible. Defendants Doerr, Hermessy, Greene, Mather, and Shriram were 
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ciLsu on li'u.' Board at the time, were fully briefed about the fact that the internal 
ii-ivestigation had found the allegations against Rubin to be credibk-, and directly 
; participated in the wrongdoing and the cover-up. For example, Doerr and Shriram were 

4 on tlie Leadership Development and Compensation Committee that approved tlie 

5 payment to Rubin and which was involved in the internal investigation. Hennessy was 

6 the Lead Independent Director at the time and the Chair of the Nominating and 

7 Corporate Governance Committee, 

8 199. Moreover, Doerr, Shriram, Greene, Hennessy and Mather are not 

9 independent of defendants Brin, Page, and Schmidt due to their dose professional and 

10 personal relationships. These relationships have caused conflicts of interest precluding 

11 defendants Doerr, Hennessy, Shriram, Mather, and Greene from taking any necessary 

12 and proper steps against Brin, Page, and Schmidt on behalf of the Company as requested 

13 herein. None of these six directors are disinterested as explained herein. 

14 200. Page and Brin: Defendants Brin and Page met at Stanford University in 

15 1995, when Page was 22 years old, and Brin was 21. They crammed a dorm room with 

16 inexpensive computers and used defendant Brin's data mining system on a research 

17 project together at Stanford in 1996, during which time they became friends. The 

18 research project, known as "BackRub," explored backlinks, or links on other websites 

19 that refer back to a given webpage, as a way to measure the relative importance of a 

20 particular site. Defendants Page and Brin then developed an algorithm together called 

21 "PageRank" which returned rankings based on the number of times a search term 

22 appeared. The program became so popular that they both suspended their I’hl) stud ies I 

23 to start Google, which they initially ran out of their dorm rooms. During all relevant 
> ; I tinu's, detendants Page and Brin worked closely together, even sharing the same tiny 

; ottiee, talking about all the issues impacting Google, and being the final ilecision-rnakfus 

26 on all major decisions. 

27 

28 
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201. Schmidt: Defendant Schmidt joined Googie its 2001 as CEO and iias lu'ld a 
seal on the Boarti since then. Since April 2011, he tins been Google's I-xecutive 
Chairman, hie lias always been considered the "resident grown-up" at Google. He lias a 
close relationship wit!) defendants Brin and Page and w-ith them has control over 
decisions at Google. He holds a bachelor's degree in electrical engineering from 
Princeton University as well as a master's degree and Ph.i"). in computer science ti-orn 
tire University of California, Berkeley. Prior to joining Google, he v/orked at Bell l abs. 
Xerox Corp., Sun Microsystems, and Novell. Schmidt was a member of I’rinceton 
Lhiversily's board from 2004-2008. Defendant Schmidt's charitable giving includes 
donating $25 million in 2010 to Princeton University to create an endowment, tlie 
Schmidt Transformative 'I'echnology Fund, which donation was antrounced by 
defendant Tiighman, who was then the President of Princeton. Schmidt lias tauglit at 
Stanford IJriiversity. 

202. Defendants Hennessy, Shriram, Mather, and Greene are not independent 
from defendants Page, Brin, and Schmidt, due to their interrelated business, 
professional, and personal mlationships. These relafiimships have resulted in 
debilitating conflicts of interest that prevent defendants Hennessy, Shrir<nn, and Greene 
from taking the necessary and proper action on behalf cif the Company as rei|uesteti 
hei'ein. 

20.3. Hcnncssi/: lOefendant Hennessy is the former [’resident of St.inford, and 
sei'ved in that role trorn 2000 to August 2016. Defendant Hennessy has been a member 
ot the B(.)ards of Cisco Systems, Inc. and Atheros Communications, Inc. Hentn'ssy is still 
a professor of Stanford and very influential at the school. In addition to his work as a 
Professor at Stanfoixi, he has served as Chair of the Department of Ccmiputer Science 
(1994-96), Dean of the School of Enginwring (1996-5*9), Provost (1999-2000), and 
Pi'esident (2000-2016). He is currently the Director of the Knight-Hennessy Scficdars 
Program. 


SHAREHOLDER DERIVA'IWE COMPLAINT 





1 


2 

3 

4 

5 

6 

7 

8 
9 

10 

11 


12 

13 

14 

15 

16 

17 

18 

19 

20 
21 
22 
23 


204. At the direction of defendants Brin and Page, who are Stanford aluiTHri, 
Cioogie (.ionates millions of dollars every year to Stanford. Since 2006, Google has 
donated over $14.4 million to the University. Defendant Hennessy's role at Google has 
creatixl tire closest intersection with his Stanford duties per The Wall Street journal. In 
2004, several months before Google's IPO, the Company appointed defendant Mennesss- 
to its Board. Defendant Doerr, one of Google's original investors and directors, made 
the first overture to defendant Hennessy. Defendant Hennessy has invested money witli 
defendant Doerr's firm, Kleiner Perkins Caufield & Byers ("Kleiner Perkins"). Google 
granted defendant Hennessy 65,000 options to buy Google stock at $20 apiece. After 
Google's IPO, SEC filings reveal that defendant Hennessy received 10,556 Google shares 
as part of an earlier investment in a Kleiner Perkins fund. 

205. With his positions at Stanford and Google, defendant Hennessy effectively 
sits on two sides of a business relationship. Google licenses its Internet search 
technology from Stanford, where defendant Brin and Page started the Company and 
were Ph.D. students. As payment, Stanford received shares in the offering that the 
school has since sold for $336 million. Stanford continues to receive what it describes as 
"modest" annual licensing fees from Google. Paul Aiken, Executive Director of the 
Authors Guild, calls defendant Hennessy's personal holdings in Google "a great 
concern" and says "there seems to be both a personal and institutional profit motive 
iiere." In November 2006, Google pledged $2 million to Stanford Law School's Center 
for Internet and Society, founded by Stanford Professor Lawrence Lessig, known for Ms 
views that copyright laws are often too restrictive. Aine Donovan, Executive Liirei toi of 
tile Ltliics Institute at Dartmouth College, says Stanford should not have accepted the 
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Google gift because it is too narrowly tailored to benefit Google's corporate interests. "It 
might as well be the Google Center," she says.^ 

206. Defendant Hennessey attended a political dinner with defendants Schmidt 
and Greene at defendant Doerr's home in February 2011; to no one's surprise, defendant 
Hennessey was the only non-business leader invited.*® Additionally, defendant Schmidt 
joins a third of Professor Peter Wendell's Entrepreneurship and Venture Capital classes 
at the Stanford Graduate School of Business. Defendant Schmidt stated when Google is 
looking for engineers, they start at Stanford. Five percent c)f Google employees are 
Stanf()rd graduates.** 

2(')7. ].)efendant Hennessy has much to lose by voting to initiate' litigation 
ag<)inst defendants Brin or Page. If defendant Hennessy voted to initiate litigation i 
against tlefendants Brin, Page, or Schmidt, Stanford would risk losing multi-milli<)n-j 
dollar donations every v'ear. As one of defendant Hennessy's principle duties is to i 
ensure continuet.i alumni support as Stanford's President, tie would n(.>t jeo[>ardi/e tiiej 
loss of sucii a substantial donation. Furthermore, defendant Hennessv would not risk I 
his prestigious positions at Stanford or Google's continued support of the Universitv by ; 
voting (o initiate litigation against defendants Brin, Page, or Schmidt. Accordingly, I 
defendant Hennessy lacks independence from defendants Brin, Page, and Sdnnidt 
rendering a pre-suit demand on him futile. 


» John Hechinger & Rebecca Buckman, “The Golden Touch.of Stanford's President," 
The Wall Street Journal (Feb. 24, 2007) {available at http://online.wsj.com/news/ 
artides/SB117226912853917727 (last visited Nov. 8, 2018)). 

» Ken Auletta, “Get Rich U,“ The New YORKER (Apr. 30, 2012) (available at 
http;//www. newyorker.com/reporting/2012/04/30/120430fa_fact_auletta?currentPage=al! 
(last visited Nov. 8, 2018)). 

M Id. 
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208. Docrr: Defendant I)(«>rr htis been a partner at the venture capital tirrn nt 

Kleiner Perkins since August 1980, was an early investor in Google and has been on its 
Board since May 1999. 





million in companies in which Kleiner Perkins has a substantial interest. If defendant 
Doerr voted in favor of initiating litigation against defendants Brin, or Sctimidf, fie 

would risk Cioogle's continued finandal support in companies in which Kleiner Perkins 
has major investments. Defendant Doerr will not take such a risk. 

2i 1. r.tefendant Doerr has a clcwe relations.hip witfi defendants Brin, I’age, and 
Sciiiriidt., Iiaving been one of the early investors in CcKagle. Doerr also introduced 
Schmidt to Page and Brin. Doerr's firm, Kleiner Perkins, was an early investor in Sun 
Microsystems, where Schmidt began his career. Schmidt held various positions at Sun 

i 

Mici-osysterns from 1983 to March 1997. In 1996, when defendant Schmidt was Sun 
Microsystems' Chief Technology Of£i<Kr, Kleiner Perkins formed a $100 million fund to 
invest in companies that would create soiftware and related products based on the java 
programming language developed by Sun Microsystems. 

212. Defendant Doerr also directed early venture capital funding to Netscape 
Communications Corp. ("Netscape") in 1994 when the web browser comp.iny was 
founded, and (.lefendant Shriram was its Vice President. Netscape had not vet sliipped 
protiurts or posted revenue during these now legemlaiy early dcivs of Ifie Internet. 
Defendant Doerr',s firm, Kleiner Perkins, paid $4 million in (994 for around 2:'i‘!o of 
Netscape <iik 1 profited from Netscape's IPO and subsequent $4 l.sillion acquisition Iry 
America Online, inc. (".America Online") in 1999. Doerr and Shrirarn's ck)se working 
relationslup began with .Netsca^ and haS continued on to Coogle's Boarti. In IttOB, 
defendants l .)oerr and Shriram visited India together. "[Kleiner Perkinsj and Shriram are 
working togetfu'r to make investmente in Indian conipanit's serving the donK.'slic 
market. The visit by (Kleiner Perkinsj partners and Shriram to the (.r)untry later tiiis 
month is to meet entrepreneurs as well as business tin d political lenders," stated .Sandeep 
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1 Murthy, who represented both Sherpalo Ventures, LLC ("Sherpalo") (Shriram's venture 

2 capital firm) and Kleiner Perkins in India. 

3 213. Accordingly, defendant Doerr is not independent from "interested" 

4 defendants Brin, Page, and Schmidt. As such, a pre-suit demand on defendant Doerr is 

■■■ 5v futile. i 

6 214. Shriram: Defendant Shriram was one of four angel investors in Google 

7 and a founding member of its Board, on which he continues to sit today. Defendant 

8 Shriram counseled defendants Brin and Page every Monday morning during Google's 
‘i earliest days and helped them to incorporate the Company. Shriram also helped them 

: i work oiit a licensing agreement with Stanford so the University would b(>nefit it tlK'ii 
: ; I twei graduate stiuients were successful. According to Googled: The End of I he World as IVV 
I, Kno'O It, a Stanfoixl computer science professor, David CtH>riton, had introduced 
: defendant Shriram ts_) defendants Brin and pa^ in 1998.^’’ impressed bv their itie<i, 

; defendant Shriram made an investment of $250,(XW, 

: . 215. Defendant Shriram has been a member of Stanford University's board 

J 

1 ; since December 2009. As a Google director and Stanford trustee, defendan! Shi iram 
; ' closely works on two boards with defendant Hennessey, a Google director sinct' April 

18 2004 and President of Stanford since October 2000. Shriram has a very close relatioi tshi p 

19 wdth the University. He and his wife have served on Stanford's Parents Advisory Board 

20 since 2{X)6 and endowed the Shriram Family Professorship in Science Education. Both of 

21 his daughters are also students at Stanford. Defendant Shriram also assisted defendants 

22 , ' 

23 ■ ■ ' 

24 Ishani Duttagupta, “Moneybag VCs Shriram, Doerr set sail from US," The Times OF 
India (Jan. 9, 2009) (available at http://economictimes.indiatimes.com/articleshow/ 

25 1363995. cms?utm_source=contentofinterest&utm_medium=text&utm_campaign=cppst. 

Ken Auletta, Googled: The End of the World as We Knoxv It (The IVnguin Press: 

2 ^ New York, 2009). 
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Alpii.ihet C(.>!Hlucted an internal investigaticm regarding claims of sexiuil mist;t)nduct f>y 
defemiant Rubin, defendant Brin had an extra-marital affair with a Cougle employee. 

221. Upon information and belief, at all relevant times, tlie Boai’d's l.DCiiC was 
diix'Ctiy involved in reviewing: (a) complaints about sexual harassment at Google; and 
(b) severance payments to executives, like Rubin, who were forced out due h.) credible 
allegations of sexual harassment or discrimination. 

222. In 2014, while Alphabet's internal investigation of defendant Rubin's 
sexual misconduct was under way, defendant Page and the three members of the LDCC 
(defendants Doerr and Shriram, as well as nonparty Paul S. Otellini) reviewed and 
approved the $150 million stock grant to Rubin. 

223. Without waiting for a complete, conclusive report on the investigation's 
findings. Page and the LDCC members approved the $150 million stock grant to Rubin. 

224. This decision proved significant for two reasons. First, this stock grant 
gave Rubin a major financial incentive for remaining at Google. Second, it also gave 
Rubin an enormous bargaining chip for negotiating a favorable severance package, 
when he was later forced to resign. 

225. Sometime before October 2014, Alphabet's internal investigation concluded 
that the allegations of sexual misconduct against defendant Rubin were credible. 
Specifically, a female employee, with whom Rubin was having an extra-marital affair, 
accused Rubin of coercing her to perform oral sex in a hotel room in 2013. 

226. Upon information and belief, the Board's Audit Committee (coinprisetl of 
dc'fendants Greene, Mulally, and Mather in 2014) and the LDCC (comprised of 


'deft'ndanfs Doerr and Shriram, as well as nonparty Mr. Otellini), along with dt'K^niGiuts 
Pagt‘, Bri!i, and Schmidt, as well as defendant Hennessy, received information arul 
reports about the findings of the investigation regarding Rubin. Ail nine Derrunid 
2; Directors were advised that the allegations were found to be credibke 

27 
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227, Based on the findings of the internal investigation, the Board couid have 
terminated Rubin for cause. But Page and others decided to quietly ask Rubin to resign, 
without exposing Rubin's misconduct, even though the claims of sexual harassment 
against him had been found to be credible. 

228. For his part, Doerr has additional, personal reasons for wanting to avoid 
being associated with any allegations of sexual harassment or discrimination. In 2014, 
Doerr's venture capital firm, Kleiner Perkins, was defending a lawsuit brought by a 
former junior partner, Ellen Pao, who claimed to have experienced sexual harassment 
arui iliscrimination while v/orking at Kleiner Perkins between 2005 and 2012. I'ao's 
lawsuit, Filed in 2012, sought damages in excess of $16 million. Doerr was a key witness 
ill Pan's ease, because he mentored Pao when ^e wmrked for liim for two years as 
technical ci iief of staff. As Doerr was dealing with the internal investigation and Rubin's 
resignation .ityMphabet, Pao's lawsuit was proceeding in discovery in earnest. 

220, Defeiultjnt Rubin took advantage of the Board's (.kcsire to cover up t!u.* 
s('xual misct)ndu( t claims against him. Using the leverage ot the $1.50 million stork 
grant, Ruhiii secured a $90 million severance package, to be paid by monthiv 
installments between $1.25 million and $2.5 million over four years. Upon information 
ans,! belief. Page and the members of the LDCC reviewed and approved Rubin's $90 
mi 11 ion severance package. 

230. Upon information and belief, the Audit Committee (consisting of 
defendants Mather (Chairperson), Shriram, and Greene) consciously or recklessly 
ignored the financial and reputational risk to Alphabet from (a) concealing Rubin's 
misconduct; (b) permitting Rubin to resign, despite the findings of the internal 
investigation and the ample basis to terminate him for cause; and (c) awarding Rubin a 
$90 million severance package. Through their active involvement in these unlawful 
praclices, the Audit Committee members have exposed Alphabet and Google to a 
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significant amount of potential liability on top of the thready realized attorneys' fees and 
loss of goodwill. 

231. Moreover, all Demand Directors were on the Board in November 2017, 
when allegations of Rubin's sexual misconduct first came to light. Despite this 
revelation, however, the Demand Directors failed to disclose the true reasons for Rubin's 
"resignation" and the true facts regarding the 2014 internal investigation. 

232. The foregcing facts demonstrate that the Demand Directors acted in bad 
faith and breached their duty of loyalty to Alphabet by (a) failing to implement cind 
maintain adequate internal controls iit Alphabet; (b) fostering a culture that permitted 
rampant sexual harassment and discrimination at Google; (c) actively participating in 
the cover-up of Google executives' sexual harassment; and (d) failing to ensure that 
Google complied with rules and regulations regarding sexual harassment and 
discrimination. As such, a pre-suit demand is futile and excused. 

G. The Statute of Limitations Does Not Bar Plaintiffs Cl aims or. 
Alternatively, Was Tolled 

233. The statute of limitations does not bar Plaintiffs shareholder derivative 
action. Plaintiff has brought this Complaint within the applicable statute of limitations. 

234. Alternatively, the statute of limitations was tolled during the Intiividuai 
Defendants' adverse domination of Google and the concealment by the Individual 
Defendants of their wrongful acts. Here, the Demand Directors and Google were wholly 
under the adverse domination of Brin, Page, and Schmidt, who collectively control 
almost two-thirds of shareholder votes. Consequently, the Demand Directors were 
"deemed to be in the same position as an incompetent person or a minor without legal 
capacity either to know or to act in relation to" the cvrongful conduct. Moreover, 
Defendants concealed, and continue to conceal, their wrongful acts and this is a 
continuing conspiracy. The statute of limitations has therefore been tolled since 
defendants Brin, Page, and Schmidt adversely dominated Google. The statute of 

limitations should not bar Plaintiff, an innocent stockholder, from bringing this 
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slinrehoidor derivative suit Additionally, Plaintiff did not and could not liave 
discoveret! the liability of the Individual Defendants until the revelation of misconduct 
by d ie October 26, 2018 article in The New York Times. 

IX. CAUSES OF ACTION 

COUNTI 

Breach of Fiduciary Duty 

Against All Individual Defendants and Does 1-30 

235. Plaintiff incorporates by reference and realleges each and every allegation 
contained above, as though fully set forth herein. 

236. The Individual Defendants and Does 1-30 owed and owe Alphabet 
fiduciary obligations. By reason of their fiduciary relationships, the Individual 
Defendants owed and owe Alphabet the highest obligation of good faith, fair dealing, 
loyalty, and due care. 

237. The Individual Defendants and Does 1-30, and each of them, violated and 
breached their fiduciary duties of candor, good faith, and loyalty. More specifically, the 
Individual Defendants violated their duty of good faith by, despite having knowledge 
of pervasive sexual harassment by Google executives, failing to disclose the harassment 
and by taking steps to cover it up. 

238. The Individual Defendants owed Google the highest duty of loyalty. 

■mu,. ^ ■ 

These defendants breached their duty of loyalty because they knowingly or recklessly: 
(a) allowed defendants Page, Brin, and Schmidt to dominate and control the Board with 
little to no effective oversight; (b) failed to implement and maintain adequate internal 
controls at Alphabet; (c) fostered a culture that permitted rampant sexual harassment 
and discrimination at Google; (d) actively participated in the cover-up of Google 
executives' sexual harassment; and (e) failed to ensure that Google cornplitxl with rules 
and regulations regarding sexual harassment and discrimination. 

239. As a direct and proximate result of the Individual Defend<.ints' Does 
l-3()'s breaches of their fiduciary obligations. Alphabet has sustained sigqiificant 
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of its executive officers and directors who breached their fiduciary duties. Sucli waste 
of corporate assets includes the tens of millions of dollars in severance packages paid to 
defendants Rubin and Singhal in 2014 and 2015, respectively. 

247. As a result of the waste of corporate assets, the Individual Defendants and 
Does 1-30 are liable to Alphabet. 

248. Plaintiff, on behalf of Alphabet, has no adequate remedy at law. 

COUNT IV 
Unjust Enrichment 

Against Defendants Schmidt, Drummond, Doerr, Shriram, Page, Rubin, Singhai 

Pichai, and Does 1-30 

249. f’laintiff incorporates by reference and realleges each and ever}- allegation 
contained above, as though fully set forth herein. 

250- By th(>ir wrongful acts and omissions, defendants Schmidt, Druuuriond, 
D(H.'rr, Shriram, Ruliin, Singhal, Pichai, and I^es 1-30 were unjustly enrich('d at the 
ex}H.'nse of and to the detriment of Alphabet and Google, i'hese defenda.nts wert.' 
unjustly enriched as a result of the compensation and benefits they received wlule 
breaching fiduciary duties owed to Alphabet and Google. Each of tliesc' defendants 
rec(.'ived tens of millions of dollars in salaries, cash bonuses, and equity grants through 
their employment at Alphabet and Google, as alleged herein. 

251. Plaintiff, as shareholder and representative of Alphabet, seeks restitiition 
from these defendants, and each of them, and seeks an order of this Court disgorging 
all profits, benefits, and other compensation obtained by these defendants, and each of 
them, from their wrongful conduct and fiduciary breaches. 

252. Plaintiff, on behalf of Alphabet, has no adequate remedy at law. 

X. PRAYER FOR RELIEF 

WHEREFORE, Plaintiff, on behalf of Google, requests judgment and relief as 
f(.)llows; 

A. Against all of the Defendants, jointly and severally, and in favor of 

79 
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'] j Alphabet f(.)r the amount of damages sustained by the Company along witfi pro- and 
2 I post-indgment interest as allowed by law resulting from Defendants' breaches of 
2 fiduciriry duty, abuse of ccintrol, grc«s mismanagement, waste of corporate assets, and 
4 unjust enrichment; 

2 B. Idirecting Alphabet and Gwigle to take all necessary .ictions to reform and 

6 I improvt.' its corporate governijnce and internal procedures to comply with applicai.'ile 
'/ I laws and to protect Alphabet and Google and its shareholders from a repxsaf of the 
2 damaging events described herein, including, but not limited to, p>utting forward for 
shareholder vote, resolutions for amendments to tbe Company's By-1 ,aws t)r Articles of 
: 0 Incorpoi-ation and taking such other action as may be necessary to pdace before 
2 i sliareholders for a vote of the following Corporate Governance [\)li<:ies: 

' 2 1. a paroposal to Strengthen the Board's supervision of operations and 

13 develop and impdtsnent prrocedures for greater non-controlling shareliolder input into 

14 the policies and guidelines of the Board; 

Is 2. a proprosal to Strengthen Google's oversiglit of its procedures 

;U; I regarding the termination of employee, executives, and board members accusr'd of 
1I sexual fiarassment and discrimination; 

1 3. a prn.iposal to strengthen interna! controls concerning sexual 

19 harassment; 

2 2' 4. a proposal to eliminate the use of Non-Disclosure Agreements at 

2 !. Coogle so that current and former employees can repxjrt any and all instances of 

22 suspiected sexual harassment and discrimination without threat of legal action; 

23 5. a piropiosal to elimiriate the use of mandatory arbitration for 

2 i empdoyee disputes and claims of wrongful termination and sexual harassment and 
25 discrimination; 

2'G j 6. a piroposal requiring one vote for each share field, and eliminating 

2 / 1 the current use of a dual class structure affording more than oru:' vote pier share?; and 
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7, a provision to permit the non-management shart.'liolncrs of 
Alpliabpi fo nominate at least three candidates for election to the Board; 

C- Extraordinary equitable and/or injunctive relief as permit led by law, 
cqiiil)', and state statutory provisions sued hercmnder, includisag altarhing, 
impounding, imposing a constructive trust on, or otherwise restricting the laroceeds of 
Defendants' trading activities or their other assets so as to assure that Plaintiff on behalf 
< >f Google has an effective remedy; 

D. Awarding to Google restitution from Defendants, and each of them, and 
ordering disgorgement of all profits, benefits, and other compensation obtained by 
Defendants; 

E. Awarding punitive damages at the maximum amount permitted by law; 

F. Awarding to Plaintiff the costs and disbursements of the action, including 
reasonable attorneys' fees, accountants' fees, experts' fees, costs, and expenses; and 

G. Granting such other and further relief as the Court deems just and proper. 

JURY TRIAL DEMAND 

Plaintiff, on behalf of Alphabet, hereby demands a trial by jury of all issues that 
are subject to adjudication by a trier of fact. 


Dated: January 9, 2019 


Respectfully submitted, 

BorriNi & BoniNi, INC. 

Francis A. Bottini, Jr. (SBN 175783) 
Albert Y. Chang (SBN 296065) 
Yuiy /dKolcsnikov (SBN 271173) 

Francis A. Botliih, [r. 

7817 Ivanhoe Avenue, Suite 102 
La Jolla, California 92037 
Telephone: (858)914-2001 
Facsimile; (858) 914-2002 
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Google Employees Stage Global Walkout 
Over Treatment of Sexual Harassment 

Oigaiii/ers demand the tech giant remove mandatory-arWtraiion clauses fi’om employee conivacis 
/h Daujikis Machiilhm, Ezequiet Minaya omi MengqiSm 

I lKHisands of (ioogic employees around the world staged a series of walkouts I hursday to protest a 
v.nrkpiace cukiire that they say promotes and protects peipetrators of sexual harassment at the tcch giant. 

1 he orgai)i/ers of the walkout published a letter demanding the company change its policies to make it 
safer for women to report instances of sexual harassment and to bolster the transparency of those reports. 
"There are thousands of us, at every level of the company,” the letter said. "And we’ve had enough.” 

The protests marked perhaps the largest display of employee activism concerning sexual harassment in a 
year in which the issue has come to the fore at companies world-wide. The events were also striking, 
given they occurred at acomparty that has long been considered at The leading edge of efforts to empower 
and suppon entployees through generous perks and a peniiissive stance toward internal disagreements. 

Google more recently, though, has had to take steps to rein in workplace debate, which at times led to 
lower productivity, the company said. 

Employee activism at Google is rising lately in response to a New' York T inies article last wee.k oti how 
the Aiphabel liw. oooot -1.33% unit protected three senior executives over the past decade after they were 
accosed of sexual iiiiseonduct, including one who received a S90 million exit package in 2014. Google 
■ declined to coiiwncnl on details in the Times story. 

Photos of the walkout flooded social media on Ihursday, as Google employees filled the streets outside of 
offices from Mumbai to Dublin, 

The largest crowds were at Google’s main campus in Mountain View, Calif, where thousands of 
employees encircled 3 stage. There, organizers of the walkout thanked the crowd and began leading 
citants. Many cinpioyee.s who gathered were quiet, continuing to check their phones and chat about work, 
but tlte atmosphere was punctuated by calls of "1 line’s up!” and “Not OK!” News helicopters hovered 
overhead. 

One empioyee told a story abotit how she was sexually harassed by her colleague, according to two 
peopie vvlio heard the speech, t he female employee described going to human resources to file a 
coiiiplaim, but was disappointed because HR didn’t take action, the people said. Her manager told her 
they would fire the person responsible if that person was “less important” than her. the speaker said. 

in New York, tiuxmg.s of Google employees filed out ofglass doors at the company’s office in lower 

Mnnhattan. ■ ■ 

i iit-y liaihercci at Hcruljy Hudson River Park and wielded signs with slogans sue!) as “Worker's riglu.s are 
women's rights.’' 

(.joogie ein:;l>'\cc Gemma Rodriguez—3S years old and one of die organizers—told the crow d th;!: 
workcTi -Ann-ed the lech company to live up to its potential as "the brain trust of the W'orid.” 



"! am ic'i up," she saad ilirougli a bullhorn. "Every single pereon here has the tools to change (h.iog’e," 

At a Ncic A'ork I'inics conference on Thursday, Google Chief Executive Sundar Fichai .said the coiiii)ahy 
usis Irving io address employee concerns. "Moments tike tliis show we didn't always get it right. Wc aic 
li aening to eistpJnyees, which is why today Is important,’* he said. "Words alone aren't enough, yon icive 
to foliovv i;p wit!) actions.” 1 le ai.so said the company no longer makes payouts to employees who m e 
accused of sexual harassment. 

hi ilicit letter, employees demanded Google remove its mandatory-arbitration clauses IVom employee 
contracts, a widespread hut controversial practice that prevents U.S, workers from suing their employer in 
opett court. Companies prefer arbitration for sexual-hatassmeiit claims because it tends to lead to quicker 
sertleinems at a lower cost than class-action suits and may spare companies from bad publicity. 

In the wake of the #MeToo movement, corporations have come under greater public pressure to scrap 
their arbitration policies, said Steve Smith, communications director for the California Labor Federation, 
an umbrella group for state labor unions. "Companies are definitely seeing that this is bad for their 
image," Mr. Smith said. 

Uber fechnologies Inc. and Microsoft Corp, in the past year both stopped requiring arbitrationfor 
sexually related claims. 

'I he letter also asked that an employee representative be put on the board of direclor.s and that the 
company's chief diversity officer report to Mr. Pichai. 

It is bccotnlng more common for chief diversity officers to report directly to CEOs as companies try to 
stamp out harassment and make gender and racial promotion and pay equity a priority. Apple !nc, and 
NBGUniversal, a division of Comcast Corp., have chief diversity ofilcer.S:th3t re|x)rt to the CEO rather 
than a. chief people 'Oflcer, 

It isn't common for employees to be represented on boards. 

At Google—where employees thi.s year have protested the company's work with the Defense Department 
and the company’s controversial plan to explore a censored search engine for Chinese citizens— 
employee outrage over .sexual-harassment policies has reached a boiling point. 

In New 'fork, Laura Rokita - a f 1 -year-old software engineer who has worked at Google for three 
years—said she was surprised and angry after reading the recent New York Times article that described 
how the company ha.s dealt with .se.xital-harassmenl claims. She said she walked out Thursday to incite 
changes at the company and to siipport colleagues. 

"When the article came out last week about some unfortunate events that happened in the past, a lot of 
Googiei s were not happy about that,” Ms. Rokita said. "We want to see a difference in the future." 

Thomas Kncclaiui, a Google software engineer, said there is a sense among employees that they work at a 
sjiccial piacc with a mission to change the world, he said. But he acknowledged there was "widespread 
frusuatio!) and deep-seated anger" in the ranks. 

"We can be exceptional moving forward," Mr. Kneeland said, *it remains to be seen how.’* 

—Sarah E. Needfeman contributed to this article. 
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Google slaff walK out over women's treatment - BBC 


/.IVJ 


Staff a! Google offices ar otHid tho worid ard Staging an unprecedented bories of 
walkouts in protest at the company's treatment of WBtnen. 

The employees are demanding several key changes in how sexual misconduct allegations 
are dealt with at the firm, including a call to end foreedflfbitratton - a move which would make 
it possible for victims fo sue. 

Google chief executive Sundar Pichai has told sttlTha supports their rignt to take the acttori 


"I understand the anger and disappointment that many of you feel,” he said in an alt stuff 

• sfcjii 1 feel :i m, vveii, ,)nd i ainfuiiy committed to maWng progress on ars per, 
persisted for far too long in our society... and, yes, hew at Google, too." 


fwittf'r lee.'i mled TTgoogiewalkout has documented the movement at Cc-i.'clo s 

international offices. 


Goo've biaff I r .'h'lqomn-e, /.nich. London, Tokyo, Berlin and New York wpfe j-mom! t-- ; c 

take part. 


https:/rwww.l>br..coim'ncwsftechnology-46054202 
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Web devcfoprir fJan! Diilton who joirtofl fhe walkout in Lontlon told the BBC '’We're v/alkinci 
out to support !*i,lleocj>.jes m any woikpl.-jcc* that have suffered hoiassirient aiKl to en -.tire ttiot 
DorDetrato's -(fun't orotected or lewoided " 




GWERir 


' I 



What led to the walkout*^ 

Anger at the firm has boiled over in the past week since the New York Times alleged 
that one biqh fHi fiie executive received a S90m payout after no ieft the firm desfoite 'wliat 
Google considered a “credible" allegation of sexual misconduct made against him. Andy 
f^ibin, known as the “creator” of the Android mobile operating system, denies the allegation 






Googte staff ^ - BBC News 

On T iiesday. another executive - this time from the company’s X research tab - aiso lesignod, 
Richard DeVaul was said to have made unwarrted advances towards a woman who was 
c;.-v-c.ly ;rtc-i vi<;wGti for a job in which she would have reported to Mr DeVaui. 

Mr DeVaul has not commented since his resignation, but In the past called the incident an 

"efroi of judgement". 

lo.'isi 48 Oiiiei employees have been sacked for sexual harassment without receiving a 
LwayoLit Mr Pichai told staff. He admitted the New York Times’ report had been “difficult to 

read". 


Google’S workforce 


ten globally in 2018 


25.5% of leadership roles 

across the world taken by women 
in 2017 


Source: Google 


of the highest paid (top 
quarter) in the UK workforce are 
women 


What do the employees want? 

Staff involved in Thursday's walkout will leave a note on their desks telling colleagues; "I'm 
not 3t my desk because I'm walking out with other Googlers and contractors to protest sexua 
harassment, misconduct, lack of transparency, and a workplace culture that's not working for 
everyone," 

They are aiso making formal demands toGoogte’s management. They are: 

1, ,A commitment to end pay and opportunity inequality 

2. A publicly disclosed sexual harassment transparency report 

.A ciear, uniform, globally inclusive process for reporting sexual misconduct safely and 

anonymously 

i :v. elevaiiorr or tf-ie chief diversity officer to answer directly to the CEO, and make 
recommendations directly to the board of directors 
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Goosile staff walk out over women's I'catmcnl - BOG News 

5^ The appointment of an employee representative to the board 

6. An end to forced arbitration in cases of harassment and discrimination for all current and 
future employees 

What is forced arbitration? 

Forced arbitration, a common contract clause for Silicon Valley workers, demands any 
disputes are dealt with internally rather than through other methods such as the courts. 

Critics of forced arbitration say it is used to not only protect the reputations of both the 
company and the accused, but also to silence victims who are unable to appeal against 
decisions or take further action. 

"Employees have raised consttuctive ideas for how we can improve our policies and our 
processes going forward,*’ said Mr Pichai in a statement on Wednesday evening, 

"We are taking in all their feedback so we can turn these ideas into action " 


« Amazon scrapped ‘sexist Al’ tool 
■ Was Google wrong to fire memo author? 

• Uber's mess reaches beyond sexism - and Silicon Valley 

• Are you taking part in the walk out? Email haveyoursay@bbc.co.uk 


What else are Google employees angry about? 

Co-ordinated action of this scale is unprecedented at a Silicon Valley company, but follows a 
trend for increasingly impassioned employee activism. 

"Women are fed up, and I don't think it's just women/' said Prof Kellie McElhaney, from the 
Haas School of Business, 

"There are a lot of 'manbassaeJors' out there who are equally as fed up and using their 
positions of power and voice, which can cost Google money. I think you have to hit these 
companies where it hurts. 

"I think it empowers other Google offices when v/omen and men are watching this happen, 
that they can do a similar action that's not just sitting by or making comments to one another 
or sharing emails." 


hltps://www,bbc.com/riows/feclinology-46054202 






I'm «pt at rrty desk sut ih 

. sPfids’rity yv>th othe'- Ooogters.'and contractpif^ to 
:,eitua! rfJscoiidu^'tsck 

# tr^if^twrency- and a workpioc® cdtur® thai'a.not 
werkiog for evervon®.! :i bo back at my desk 'i. .-i. 

■' H' 


i-Yoi I 




Google start walk out over women's treatxent - BSC News 





11/1/2018 Google Staff walk wiwwwtwft'stffialmert- BBC News 

"It’s clear the executives won't do this lor us so we’re taking matters into our own hands.” 

• Google; exocutivo leaves after sexual harassment claim 
- Googlo sacks dozens following harassment allegations 

■ Does Silicon Valley have a sexism problem? 

Are you a Google employee who is taking part in industrial action? Tell us about your 
experiences by emailing haveyoursay@bbc.co.uk 

Please include a contact number if you are willing to speak to a BBC journalist. You can also 
contact us in the following ways; 

• WhatsApp; +44 75S5 173285 

■ Tweet; @BBC_ Have You rSay 

■ Send picturesArideo to yourpics@bbc.co.uk 

■ Upload your pictures / video here 

• Text an SMS or MMS to 61124 or +44 7624 800 100 

■ Please read our terms & conditions and privacy policy 

Or use the form below; 

Name 

Your E-mail address (required) 

Town & Country 

Your telephone number 

Comments (required) 


h!tp<5.//wwiA',bbc.c:om,'iiews/tcchnology-46054202 







Thousands of Google staffers across the world are walking off the job Thursday 
in protest of the tech giant’s handling of sexual misconduct at the company. 

The protest, called “Walkout for Real Change,” comes after a New York Times 
report that Google gave Android creator Andy Rubin a $90 million severance 
fee in 2014 when he left the company, all while hiding that he had been 
accused of sexual misconduct — a claim the company found to be credible 
following an investigation. Rubin has denied the allegation. 


Google employees at its European headquartei s in 'ei >tiii. lieCmd, join nthcrs fiuin a.-mit'i' ih" tsiv'.; Ukingout of Ihcir offircs in 
|/Fotest rttcr claims of sexual harassment, gender inequality and systemic racism at the tech giant Nial! Carson - PA (mages—PA 
Imriges via Getty images 


By MAHITA GAIANAN 9:30 AM EOT 


hflp..//timc.coni/544 iSiS/goDtjle-vvitlkotit-over-sexuBl-harassmentl 
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Google Slaffers Walk Out Over Sexual Harassment Scafrrtals f Time 

(Jiioi'lc woi kors, from Singapore to Switzerland, started walking out of tiie 
office at 11:10 a.ra. in their respective time zones. Here’s what to know about 
riu' C’ioogie protest. 

Google employees are demanding the company change 
how it deals with sexual misconduct claims 

Demands from .staffers include an end to forced arbitration in harassment and 
discrimination cases, a commitment to ending pay inequality, a public sexual 
harassment transparency report and establishing a clear proces.s for reporting 
sexual misconduct anonymously. 

C.;ongro‘:svvornan jnckie Spier, who represents California’s 14th District, shared 
her support, for I ho.se who walked out in a tweet using the #MeToo hasluag. 

The protest kicked off in Singapore and is continuing 

around the world 

(ioogle t'rni'ioyees were seen walking out in Singapore and across buropc, 
isu-iuding in Inridon, Dublin, Berlin and Zurich. 

Google employees have left flyers explaining why 
they’re walking out at their empty desks 

The flyers say, “I’m not at my desk because I’m walking out in solidarity with 
other Googlers and contractors to protest sexual harassment, misconduct, lack 
of transparency, and a workplace culture that's not working for everyone. I’ll be 
back at my desk later.” 

Google leadership has apologized 

Google CEO Sundar Pichai has apologized for the company’s “past actions,” 
according to an email sent to employees on Tuesday, 


http /(iime.corn(54't 161 Bigoogle-walkDut-ovet-sexuai-harassment/ 
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Guugle SiaRers WalK Out Over Sexual Harass/wnl Scandals | Tim 

I unucrsEaiid t.iie anger and disappointment that many of you feel/’ he wrote. 

! ir-ef ii as wd!, and i am fully committed to making progress on an issue ilutt 
has persisted lor far too long ill our society and,yes> here at Google, too.” 

Pichai said in an email last week that Google had fired 48 employees, inciudiog 
1;> senior managers, for sexual harassment without giving them severance pay. 

Write to Mahita Gajanan at mahita.gajanan@time.com. 


Mtp://tirfte‘.cofn/,'S44l518niit)f)i'e-wa!kOL)l-ovef-se*«al-harasstiient/ 
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■yjThe Vi/ashiriglon Post 
National 

Google employees walli oul to protesl. trealmeiil of women 

By Michael Liedlke 1AP 
November! at 1:40 PM 

SAN FRANCISCO Carrying signs with messages such as “Doiih be evil,” sev'eral hundred Google 
employees around tlie world briefly walked off the Job Thursday in a protest against what they said is the 
lech company’s mishandJing of sexual misconduct allegations against executives. 

Employees staged w'alkouls at ofFiccs from Tokyo and Singapore to yjiidon and New York, with more 
expected to do so in California latex in the day, reflcctitig a growing #MeToo-style backlash among 
women against frat-hoiise misbehavior in heavdly male^dominatcd Silicon Valley. 

Ill Dublin, organizers used megaphones to address the crowd of men and w'omen to express their 
support for victims of sexual harassment Other workers shied away from the media spotlight, with 
people gathering instead Indoors, in packed conference rooms or lobbies, to show their solidarity with 
abuse victi:ms. 

Protesters in Now York carried signs with such messages as “Not OK Google” and “Don’t Be Evil” — a 
mocking reference to Google’s one-tirne motto. 

Many demonstrators cited fears about their job security in refusing to talk, but one woman who did 
speak, designer Leering Li Jo, said in New York that she wanted to show support for the #MeToo 
movement “so we can have a comfortable working emaroiiment.” 

“Time is up on sexual harassment, time is up on systemic racism, time is up on abuses of power. Enough 
is enough,” organizer Vicki Tardif Holland shouted, her voice hoarse, at a gathering of about 300 people 
in Cambridge, Massachusetts. 

'rhurstlay’s walkout could signal that a signifleant number of the 94,000 employees w'orking for Google 
and its corporate parent Alphabet Inc. remain unconvinced that the company is doing enough to adhere 
to Alphabet’s own advice to employees in its corporate code of conduct: “Do the right thing.” 

The organizers said Google has publicly championed diversity and inclusion but hasn’t done enough to 
put words into action. 

In an unsigned statement from organizers, the Google protesters called for an end to forced arbitration 
in harassment and discrimination cases, a practice that requires employees to give up their right to sue 


https://wvs»/.washingtonpost.com,'nafionat/goo9le-emp!oyees4o-waft-ouMo-protesMreatmer)rorwomen/2018/11 /01 ,'4hti21 d86^c)tJ94-11 e8-8hac-bfe011. 
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Google employees walk out to protest trealment of women - The Wtshingfon Post 

tmd often ineludes confidenliality agreements. 

rjicy ■■if-'O wanlGooglo to commit to ending pay inequ^j fcsue a report on sexual harassineut. iusirie Ihc 
(•orrqi.'uiy and ;h!o|.)L a clearer process for reporting complaints, 

Tho (inogU; pmlesi unfolded a week after a New York Tim^ story detailed allegations ofsexuril 
misr.tHiduc! alxnii the creator ofGoogle’s Android software, Andy Rubin. The report said Riiliin rc'ccited 
c Sqo million severance package in 2014 after Google concluded the sexual misconduct allegations 

against him were credible. 

RtihiTi /lenied the allegations in a tweet. 

The same stoiy also disclosed allegations of sexual misconduct against other executives, including 
Richard De¥aul, a director at the Google-affiliated lab that created such projects as self-drmng cars and 
internet-beaming balloons. DeVaul had remained at the “X” lab after allegations of sexual misconduct 
surfaced about him a few years ago, but he resigned Tuesday without severance, Google said. 

Google CEO Sundar Pichai apologized for the company’s “past actions" in an email sent to employees 

Tuesday. 

'T understand the anger and disappointment that many of you feel,” Pichai wrote. “I feel it as well, and I 
am fully committed to making progress on an issue that has persisted for far too long in our society... 
and, yes, here at Google, too,” 

The email didn’t mention the reported incidents involving Rubin, DeVaul or anyone else at Google, but 
Pichai didn't dispute anything in the Times stoiyc 

Pichai indicated that Google wouldn’t interfere with protest plans and w'ould ensure that “you have the 

support you need,” ^ ' 

Ih an email last week, Pichai and Eileen Naughton, Google’s executive in charge of personnel issues, 
sough t to reassure enipl oyccs that the company had cracked down on sexual misconduct since Rubin’s 
departure four years ago. 

Among other things, Pichai and Naughton said Google had fired 48 employees, inchnling 13 senior 
managci s. for sexual harassment in recent years 'without gMng any of them severance packages. 

Tim laiesl. complaints from employees are part of a wider discontent at Google and o! her Silicon V’alley 
ouuri'nnii'.s, though much of the complaints so far have been aired nolal public protests but at coinpany 
Usw n haiby, internal message b.oards and petitions that leated. 


https,//w*w.washingfonpost.coni/iiati£)nai/googlBa2mptoyce»-to-walk.oyMo^M‘oteai#«rt«(i«n!-«f-A*»menZ2018/ll/Di.'4b(j2ld86-dd94-ileR-8hac-bfe01f... 




11/1/2018 Googie employees, walk out to protest treatment of wotmrj - The Washington Post 

In August, more Llian i,ooo (k>!)gle employees signed a letter protesting the compatiy’s liian tu build a 
sf/arch engine thal would comply with Chinese censorship rules. 

earlier, Lhousands signed a petition asking Google to cancel an artificial-intelligence projeci to lu.-ip the 
F'cnlagon irnpiove the targeting of drone strikes. Google later said it won’t renew the contract, according 

to published reports. 

A. Sil icon Valley congresswoman tweeted her support of the Google walkout using the I'oo iiashtag 

iluit has become a battle ciy for women fighting sexual misconduct 

"Why do they think it’s OK to retvard perpetrators Scfurtlier violate victims?” a.sked Democratic Kep. 
Jackie Speier, who represents a well-to-do district where many of Google’s employees live. 


AP Technology Writer Mae Anderson in New York, Frank Bajak in Cambridge, Massachusetts, and Matt 
O’Brien in Providence, Rhode Island, contributed to this report. 

Copyright 2018 The Associated Press. All rights reserved. This material may not be published, broadcast, 
rewritten or redistributed. 
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Google Effif)!oyt"Ke> Beoifs iBfobat Walkout To pf»j|e'.t Company's Tfealroent Oi Woitiert ; MPR 
Organisers say tlicy cxtM.'Ct more than a thousand employees will walk oui of Ooogle 
(iffiecs worldwide at 11:10 a.ni. in each time /.one on 'I'htireday. Ilumlreds ofi’inployecs 
iiave walked out in Singapore, Zurich, I/mdon, Dublin, and New York City, filling 
nearby slrecls, sidewalks and parks. 

"We’ve always been told that Google is it leading-edge compatiy, that our culture is 
something rcaliy .specia!. And in that way we fotally have the space to walk out rind do 
this today," Claire Stapleton, a New York-baswJ marketing manager lor YouTube and 
one of the ivalkotit's core organizers. "Brit we al.so see some vciy real changes that need 
lo Itappun." 

She said the walkout isn't just about women, but also people of color, contradors, and 
others at the company who have experienced "feeling iliminishcd or di.srespected, have 
exjrerienced feeling itnsafc." 

Organizers are ealliitg for an end to forced arbitration, a commitment front the 

comipany to end pay and opportunity inequity', a publicly disdosed sexual harassment 
transpareniy report, and a safe and anoiiyntoiw process for reporting sexual 
miscondact at Google. 

Article continues after sponsorship 


The tmiployee pro!<-s.t cumes a ivcck after The New York Times publislied an I'xlensiw 
report on sexual harassmeiu at the compaiiv, Aiuiy Rubin, the creator of the .Android 
softwaie operating system, wa.s accused by ii franale colleague of coercing li« to 
perform oral sex on him in 2013, the times reports. 
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Very proiic! to participate in the #googtewalkout today showing 
solidarity witn my colleagues, fighting for egualify and 
demanding real change! 

5 36 AM Nov 1, 2018 • Dublin Ciiy, Ireland 


380 121 people are talking about this 



I TicToc by Bloomberg 

©ticloc 


Google employees at the company's U.K. headquarters are 
staoin® a walkout to protest how the tech giant has handled 
sexual harassment 


6:66 AM - Nov 1,2018 


114 73 people are talking about this 


Google repoi'tedly found the allegation credible, asked for hi.s resignation and gave 
him an exit package worth $90 million. 

The company did not mention the allegations in the announcement of his departure. 

^ Etibin has tweeted, "Tliese fakenllegalioas are part of.a smear'Campaign." 

1. An end to f-orcctd AfbHration in cases of haresamont «iKt ^aciiinlfiiallon. 

A <x3mmitmertt to ©fsd pay and opportunity 

3. A pubHcfy disclosed »«Koal harsasment tfanapafemty n^port. 

4. A cles/, uniloim, globally IncluRfy© process for faportlng saxuil it^condycl safaly omf 

BRonymoyaly. 

5. E^vaio tbe Chief G^mstty Officer to answer dlrecSy to the CEO md mal» 

rectjmniendiiticsiis dimclly to the Bonid of Directors. In inWillon, mn Employee 

is the Board. 

. Googio Walkout For Real Chaiuje 

©GoogieWaikout 

https,iiwww-npr 0rg/2Ol8/!l/OlC!6?851‘589/go!>gfe-cfnptoyee&-plan-gto6at.walkort^nfW^sl'<s6n^,nys-tfeo!fnenl-of-womcri 3/11 





11/1/2018 Googic Hmpioyees Begin Global Walkout To Protesi Ctin^smy*® Treatment Of Women; NPf? 

Wc, Googie ernployees and coniractors, will walkout on ■ 

November 1 at 11;I0am to demand these fwe real changes. 

#goot|levvalkout 
6,19PM-Ocl31 2018 

2.580 1,473 people are talking about this 

’‘A.S Google workers, we were disgusted by the details of the recent New York Times 
article, which provided the latest exampleof a culture of compIic%i dismissiveness, 
and support for perpetrators in the face of sexual harassment, misamduct, and abuse 
of power," orgtUibers told NPR in an emailed statement 

"For eveiy story in the Nctv York Times, there are thousands more, at eveiyGevel of 
the company. Most have not been told," r 

First #6oogleWalkout photo coming straight from om in Singapore where ifs 11/1 just ater 12p! 

pic.twitter.eom/Ctv3xLE0aH 

Google Walkout For Real Change (@GoogfeVValtotJt3 November 1,2010 


Since the Times report, the company's leadership is dealing with an agitated 
workforce, according to multiple reports. 

"While Google has diarnpiotied the language of diversity and i»CtosioH,'Substantive 



1 ill % V 


' organizers say. 

, tiy to Gorigle ,s 'smrkforce gcndermakeiup: Only 31 percent 
i just over a quarter of its executives are w^men. 

nimeiit sued Google, a government contractor, to release 
•! to ensm e He company was obeying equal opportunity 


Others relate to the company’s treatment of sexual harassmeiit.;:€|i#mtlyvth^ 
company require.s employees to waive their right to sue in cases pf sexual harassment 
and often tncludos confidentiality agreements, the ffmes reports. 


fZ) JBD 

%;f'* @rakyli . . 

Tomorrow i wit! be at the #GoogleWalkout and ask Andy Rubin 




1/1/2010 Googie Employees Begin Global Walkout To pfotesi Company's i/eatn 

They liavt; also asked that the company's chief diversity officer answer direclly lo the 
Cl-X.) and make recommemiations direclly to the Board of Directors — and tliatthe 
company add an employee representative lo the board. 

ALL TECH CONSIDEfiED 

How A Female Engineer Built A Public Case Against A Sexual Harasser In Silicon Valley 




"This is part of a growing movement, not 'jnst in tech, but across the counlry, including 
teachers, fa.st food 'Vi'orkers, and others who are using llieirslrengtli in iiuinbers lo 
make real change," organizers said. 

Employees who walk orit will display a poster on their desk that reads, "Hi. I'm nol al 
my (if’sk beeau.se I'm walking out in solidarity with other Googlers and contractors lo 
protest, sexual hara-ssraent, misconduct, lack of transparency, and a workplace cultun; 
that's not working for eveiy’one. I’ll be back at my desk later." 

Stapleton, rmc rif the walkout’s organizers i n New York, said she is hopeful that Google 
can change its ciilture. She said the past week had actually restored her faith in the 
company, as she worked together with colleagues on a wide spectrum of issues. 

"We have tremendous allies," she said. "I 'rm;an, we imiiiediatdy took the name 
'women' out of the walkout because we fiad so much support from men. And w<; 
wanted this to feel really inclusive, and for this to b«; about a bigger thing than one 
executive payout." 

"r think if change can happen anywhiert; I hope it's here," she said. "Bui well sw." 

google 


Sign Up For The Business Newsletter 

Explore trends in money, work and the economy, sent weekly, 
i What's your email? 
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WORLDWIDE WALKOUT 


Mifitnrms Both 
parties bring oul the 


happened te two SaiKii sisters 
whose bodies were found tJOUftd 
togetlier aitxig the Hudson RIvBf 
shoreline 


Saudi sisters found 4mi & 'immi' 
togettier wth dud tape on 'bank of 
Hud'son S'kw 


I Share / Tweet / U? Reddst / 


Hiptx>afCf / @ Gmail 
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•■i.ij-!oy-'fs and > m 
n-Hdlti) to tites.? f)Vn 

ni..t''drd.j'i’.'.K^^lVy. 


11«* prutt'Sl IS Ui!!«l<!iiig J vvcfk afli'r :i Iniw York 'I'aiics sloiy detuilftl ctllofyiltofis 

of sewiit! ii;iSf(>iKiii< t abniit crealoi of its Aridrc>!<l soUrvare, Andy Riibiii Tim r..,./ a /r .>, iiu- H', J“ , 

iopuri said Ritf>!n if roivrfl a S90 imllion fcrniu'c parkagfin 2014 pvr>n though first Look: New Cars o' 

I haogk’ L'oiidudrd tiie sexual misconduct jlk-gatioiis. against him v.’erc riidible. 

itiibiii deiiiU'd the TiiiH’s story arliflc! .»;> liiacciinit'! and deitied llie /illeg.dioiis in a 

iweet. 



imjd'ling Kidi.'itd I'eVaiil, a diiet for at the s,irm* tidoi'k-sffiliati'd kb I he! r rented 
i irdluiig projei.i*; siK.b as self driviiig cais ;>idi iiilerisct-bcMtiiing balfoi.e-- Itr'Vrisil 
had rr-mailmrl a: the "X’ labaftw iillfgahoirs 'rJ'sesual iiuhcoiiituet ed 
!iim d few yean, agfi, but be resigned Tui-ala) without .scorranee, (’.o«g!i' 


i :<!ogle CKO .SiiiMiar i’irhai apotogt/cd fe.r the ronipaiiy's "past .letioiis'' in en * 
•.I'o! to fcfnpluyet's Tue.sday. ”1 iiritleisfand the .anger and disappointiiu-iil ihai 
II .'Hiy of yon ft-eh" I'lehai wrote."! fret it a.j well, anti I am fully coniiiiiHcd U> 
aiakirig progref.-. nri au issue that has persisted for thi too long in oiir . 

here at , loo." 

i'lfhai ai.so saiti an .-ai ha apology fot it., lomdling of .texiial harassrm.ijt < hiito 
didii'i gn tar ('iittiigli, imhI that the ccufipaov tvill take a "harder lin" '* Tit 
ijppoil for the 'ato kcr; who plan to walk f<ff the Job in protest. 

Thousand-'. :ii e walking out of Gtxigle NYC <*( h .j.dnW.ilkonf 
jih tv.-iftr-i f 01.1/7 Tti'.pKkKcil 

- Coogle Walkoiil For Real {.'h.ir.;!e (iC-C<ooclf;Walko!t£) rJoefenbi-i ( 


lath.!.! Feat ires 


Jll.ik farmeis am Hii.ssiriq fiii. 
•or. Amorica'.s laa.m 






'i |;t' email iiiiin't mention :1k; reported incident-: iuvoiMiif, Rubin, lieV.nil ci 
hni Firh.'ii didn'l disiMik-aiiyll'uiif, in tlm I'itncs sioiT. 

48 employees fired 

In uvt eiiWi! last vtci I-, s’mli.-.i and Kileen Naujiliton, tdK.fjcR executive in ciioiiic et 
i-i-r.soDnel issi!.*',. •.onylil in rmis.siire ivtjrkei;; that die ronijjany luul cmeki-ii vn 
on .'K.'XHal misaini.limt .‘•iiire Rubin’s dc|tait«re four years ago. 

Aaiougother l;ung,s, I'ititai and Kaaghtuii dis: losrd llml iJoogle hat! lltcd 
eoiidoyccs, mciiiihitg r: .eeuior inatKigeis, loi "sexual h:ir:«s.siiieiif" in ri'i.c!il •.i-.c--. 
•/, iUioiii giving ;«riv oi the!!) sfvf-ranrc pdckage;., 

ttoogie \'Vr .rlO -Waikdlll pic.Uvitfer < 

- Googii' Wtilkoiil For Real tliange (irfGw.iglt'-VViilkdtrt) Noveinhw 


Hn! Triursdiiv's woikouf ctHtkl .sigwil tli.it a sigoifirmi! intmherof the 94 ,o<;o 
i'iirpluyees woikirig foi Gisogle and its CDrfJWUtf fjnimi! Alphabet Inc. reiiwiiied 
luit'yuyincfd {lie eoinpaiiy is fkiingenough to iidhorc to Alphahft’s «w-n ctlicf 
utftiiig allf-nipii'.yw't. m ttie right thing," 

A .hiiii'ou Valley (uiigres!, woman tvu-eird her stipfioi t of the Google tvalhool ti -u 
tli<> ";ne!oo'' Imsluag Ih.ir ho.s bccotiic- a liattlf ciy for ’.n'lmen fighting sexnni 
ifiistonduct. "VVliy do llu.-y think its OK to leward perpetrators & further vioiuO 
victiiiis?" aske-d Mc|i .hnkie Sfwier, who represents ati affluent district wliero 
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f-'-hl hot rn.mkct ‘'/yeed •Uiori-irjos 
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1 36 '>u Goiiijle employees walk out to 
protest treatment of womert 

I rtf, I-?,' Sources, Trump eyes asyiu.m 
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! 35 rw Gcmieoy. t r.ince say Russian- 
tiatKPd st-pmaic.ti, down drone 


Itafran storms kilt 2 .more peoph 


Police i-ire ccnGunic 
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Mark diitkerL'e.'tj pelted over 
data srraneJa! 


California Launches Na-Cost Solar Program in San Francisco 


> fUrtCtv'i 


S ,5 W. 
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3 Ways Your Dog Asks For Help 
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Selfic Drone has American Drone Companies in a Panic. 
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Google employees w.ilkout in protest al tullurc of sexual iiatassmert 


Technology | Smartphones Ixr/O/rxf/rxef 

Google employees vvalkoiil in protest at culture 
of sexual harassment 

Latest expression of a backlash against men's exploitation of female subordinates in a 
business, entertainment and politics. 

By Associated Press 
November 1, 2018 11:51 GMT 

S AN FRANCISCO - Thousands of Google engineers and other workers around the world have 
walked off the job to protest the internet company's lenient treatment of executives accused 
of sexual misconduct. 

it is the latest expression of a backlash against men's 
exploitation of female subordinates in a business, 
entertainment and politics. InSiliconValley, women also 
are becoming fed up with the male-dominated 

composition of the techfioiogy industry's workforce.a 

glaring imbalance that critics say fosters unsavory 
behaviour akin to a college fraternity house. 

Employees are being urged to leave a flyer at their desk 
which reads: "I’m not at my desk because I'm walking 
out in solidarity with othcjr Googlers and contractors to 

Why atlvertisf; with us 

protest [against] sexual harassment, misconduct, lack of 
transparency, and a v«/orkplace culture that's not working for everyone." 

The Google protest, billed "Walkout For Real Change," is unfolding a week after a New York Times 
story detailed allegations of sexual misconduct about creator of its Android software, Andy Rubin. 
The report said Rubin received a $90 million severance package in 2014 even though Google 
concluded the sexual misconduct allegations against him were credible. 

Rubin derided the Times story article as inaccurate and denied the allegations in a tweet. 

The same story also disclosed allegations of sexual misconduct of other executives, including 

0 ir-K arri if cs rlir^cvr-iTHr cs'f f Ko c n li oi'ori f Kof <r iro csf finFcr r->F'r 4 inirl c c j ir'K 

f ^ “ In p 
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Google errtpioyees walkout in p'otest at cuitute of sexual hammrmnt 

allegations of sexual misconduct surfaced about him a few years ago, but he resigned Tuesday 
without severance, Google confirmed Wednesday. 

GciogleCEO Sunciar Pichai apologised for the company's’'past actions" in an email sent to 
employees Tuesciay. "I understand the anger and disappointment that many of you feel;’ Pichai 
wroS ”1 feel it as well, and I am fully committed to making progress on an issue that has persistex] 
for far too long in our society, and, yes, here at Google, too." 

Tf ie emaii didn't mention the reported incidents involving Rubin, DeVaul or anyone else, but Pichai 
didfVt dispute anything in the Times story. 

In an email last week, Pichai and Eileen Naughton, Google's executive in charge of personnel issues, 
sought to reassure workers that the company had cracked down on sexual misconduct since Rubin's 
departure four years ago. 

Among other things, Pichai and Naughton disclosed that G oogle had fir ed 48 employees , including 
13 senior managers, for "sexual harassment" in recent years without giving any of them severance 
packages. 

But Thursday’s workout could signal that a significant number of the 94,000 employees working for 
Google and its corporate parent Alphabet Inc. remained unconvinced the company is doing enough 
to adhere to Alphabet's own edict urging all employees to the right thing ." 

A Silicon Valley congresswoman tweeted her support of the Google walkout using the "metoo'' 
hashtag that has become a battle cry for women fighting sexual misconduct. "Why do they think it's 
OK to reward perpetrators & further violate victims?" asked Rep. Jackie Speier, who represents an 
affluent district where many of Google's employees live. 

Related topics:Google t 
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Vvlial tt'f; '3t)o;jie employees are iJernai'ding - (':MN 


What the Google employees are demanding 

By Kaya Yurieff, CNN Business 

Updated 12:52 PM ET, Thu November 1, 2018 


N 0 W York {CNN Business} - Google employees around the world are cailing for sweeping changes in how the 
corhpany handles sexual harassment and discrimination. 

Empto\ees of tfreir offices on Thursday in a coordinated protest over what they call a "destructive 

culture" at the company. They are denfranding five nr^ain changes, according to a post on an irtsta gram account 
decJicatecf to the walkout. 

Gocgie employees say they want: An end to forced arbitratian in harassrnBnt and discrmnation cases; a 
commitment to end pay and opportunity inequity; a sexual har»ment transparency report disclosed to the 
public: a clear inclusive process for reporting sexual misconduct safely and anonymously; and for the chief diversity 
officer to report directly to the CEO and make recommendations to the board of directors, as v»ll as the 
appointment of an employee representative to the board. 

The wailKOut was prompted by a New York Times investigatio n last week, which detailed years of sexual 
■harassment allegations, muitimillioh-dollar severance packages for executives accused of misconduct, and little 
transparency over tl'ic cases. 

an op-ed for the C ut on Thursday, the seven core organizers said Google employees "demand an end to the 
sexual harassffient. discrimihation, and tte systerr-iC racism that fuel this destruetk^e culture." 

" The [New York Tirr^s] article provided a narrow window into a culture we. as Google empioyees, know v./eil. These 

stories are our stories. We share them in hushed tones to trusted peer.?, friends, and partners. There are thousands 
of us, at every level of tfre company. And we’ve had enough," they wrote. 


By using ihi.s sic. you agr:;>e to our updated Privacy Policy and fjur Term:: of Use, 


https./■'•//•A’w.cnn.con-i/2018/11/01/tedidc'-gle-vva'.ktiul-dematids/ir.dex.rtSrnl 
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Vi/hat the (ioogle employees are demanding - CNN 


googlew... 

fo^lovvm 


t. An to Farced Arbitrator) In cases af harassment snd 
di»cHrri Inalion. 

2 . A commllment to end pay arWI opi^rtunlly inequity. 

3- A pub5k ly disclosed sexual harassment Iransparency hspoii. 

A. A £le«r, uniform, globiliy incltisl^ process for heportlng 
i»exyal {Tilsconduct safe^ and anonymously- 

5. Elev&te Ihe Chief Diversity Officer fo answer dlrectiy to the CEO 

and make recammendatlons directly to the Board ol Oireclors. 

m addUlon, sppclnt an Employee Repretenistive toihe Board- 


View More on Instagram 


5S likes 

googlewallcout We, Google employees and 
contractors, will walkout on November 1 at 

IlilOam to demand these five real changes. 

fgooglewalkout 

view all'Comments 


It also,included more details about their five demands to company leadership. 

For example, Mie organizers said Google should ensure there are women of cotor at all tevete of the company. 

"This must be accompanied by transparent data on the gender, race and ethnicity compensation gap. across both 
level and years of industry experiertce. accessible to all Google and Alphabet employees and contractors," they 
added. 

Meanwhile, ttio public .sexual harassment transparency report should include information such as the number of 
fiarassmenl claims at the company over time and in whicti nrodiK/t area, as well as any exit packages and their 

value. 

the organizers also .said the current process for reporting sexual misconduct is not working. 

"HRs' performrrnco is assessed by senior management and directors, forcing them to put management's interests 
.'il-'ieaci of employees reporting harassment ano discrimination," they wrote. 

On Thursday. Google employees around the world walked out of their offices at 11:10 a.m, Iccal time. 
Demonstrations were oarurring in various cities including New York. London, Singapore. Berlin, Tokyo and Zurich. 


fiitpe;//www.crm.eom/20'!8/l1/01itecW9Ot5te-WBlkout-c(e(inand6/!ndex.html 
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1 (. ‘' ?o 1 #f^eToct: Ck^s^ s icross wsfW ^s^k-.sat:i^r sexual rm .a»t»s - Ilmc'S o1 imiB 

^linted from ' - 

THE TIDIES OF IXPIA 

#MeToo: Google workers across the world walk out over 
treatment of women amid sexual misconduct claims 


Forced arbitration, a common contract clause for Silicon Valley employees, demands any disputes are dealt with Internally 
rather than through other methods such as the courts. . ■ ■ 


Unequal pay'and a lack 'Of gender'representation were also said to be among employees' concerns as they.'stag'dd. the action. 
':'6ooglc chief'e.xecutiV'e'S'U'n:dar'P:iC'hal'.has told'Staff he, supports their righf'tp protest,'".' 


'Yesterday, w,e let.S'Ooglers 'know that we are aware of the activities planned for Th'Ursdayand that e,mploye.e'S will'.hav.© the 
■Wtp* «tlp'ipsorniJI*..Wi*in»«.eoffVlnSla/iWto«H}r><X}l®.-wort*w-3W<»*-ire-wrtd-walN-oul-ouEr-!(eaiiiKnl.<rt-wnnerwamid.se)aja(-mlsComiutt-<toi<rBr»rt|etesh6wprint/864S4S'87.cms ■ 1/4 


The demonstratfons, dubbed "Google Walkout," follow an outcry over a 
New York Times Investigation that detailed years of sexual harassment 
aliegations, muttimillion-doHar severartce packages for accused 
executives, and a lack of transparency over the cases. 


LONDON/ NEW OELHI; Hundreds of employees at Google offices around 
the world, Including tn India, Thursday staged an unprecedented senes of 
walkouts In protest at the company's treatment of women and lenient 
treatmertt of senior ejcecutives accused of sexual misconduct. 


call to end forced arbitration - a move which would 


The employees are demanding several key changes in how sexual 
misconduct allegations are dealt with at the technology giant, including a 
make it possible for victims to sue. 




Demonstrations ot the compony's offices mcHina the world began a: tl.iC am in Tokyo ancs look place at the sartir; time in ofher 
time cones. A photo from the Singopciro hub rdtowed nt lens! 100 staff protesting. 

When comnetec a Googie spokespr-'sori confirmed to P fl ifia! 150 employees Pcirticis: yte-d iti tlio walkout in India. The 
employees were Tom HyrJerabad. Gurgaon and Mumbai offices, Ov£>rail. Goonlo has .hbout P.OOO people across four offices in 
Irioi.a tHyderabi'id, Gurgaon. Muniboi and Bangatore). 

A Google .spokesman in Singapore sole! lie could not provide detciils on trow many people took part in the walkouts at those 
two offices, which each have mote irian 1.000 employees. 

In kurope, a smali grotjp ot Google employees walk out at the company's London ncaciquanors, A larger protr.-si was reported 
in Zurich, Swit,zerl3nd. 

Hoi Lam, a staff developer advocate at orte of Google's London offices, posted a photo on Tvyitier of workers gathered 
together. 

He wrote: "The stories shared at Google London Walkout are heartbreaking." 

in the United States, there are hundreds of posts on social media using the hashtag #goog!ewalkoot 

Google’s management has been struggling to deal with the backlash from The New York Times investigation. 

Top executives have assured employees that the company is “dead serious about making sure we provide a safe and inclusive 
workplace" in an e-mail sent shortly after the Times investigation was pttbished last week. 






iHe ^ vvo.^^ atrM $eKt«i 


■aims - Times of India 


#MeToo; Gi^te v 

"Employees have raised constructive ideas for how we canimprpyeiOur.poticies and our processes going forward," said Pichal 
in his latest statement, 

"We are taking in ail their feedback so we can turn these Ideasinto aetionfittie Google CEO said. 

In a press release, organisers of the global walkout said: "As Google iworfers,-we were disgusted by the details of the recent 
New York Times article, which provided the latest example ofa cuttere oT-Comf^icity, dismissiveness, and support for 
perpetrators in the face of sexual harassment, misconduct, and abuse of power. 

According to the Times report, the company stayed silent about&exg'irmlscpnduet allegations against three executives over 
the past decade, including Android creator Andy Rubin, who exited tfti dsm party in 2014. 

Tech news site The information previously reported that Google:teactinvestigated Rubin for an inappropriate relationship while 
at the company. 

But the Times uncovered new details, including a reported $90 roilttOfTexit package that Rubin is said to have been granted 
when he departed the company. He was allowed to go despite what.Google considered a "credible" allegation of sexual 
misconduct made against him. according to the report. 

Sarn .Singer, a lawyer for Rubin, disputed the allegations in the Times report.- 

"None of the ailegations mr-ide about Mr. Rubin are true,” he said.lhiarstaienient, calling them "demonstrably false." 

Earlier this week, Richard DeVaul, a director of Google X, resignedrJromfflis position. 

T iio Times report claimed he had sexually harassed a job applicant;.0@Vaul is leaving without any exit package. CNN reported, 
quoi.'ng a person familiar with the matter as saying. 





ur^!20]h 
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:lairn& - Times, oi rna-a 


across sexu^ mi 


!ii a statemeni to the Times, DeVaul said he was sorry for the "error of judgement* 

Tfie employees are also making formal demands to Google's management, tncloding a commitment to end pay and 
opportunity inequality, a clear, uniform, globally inclusive process for reporting sexual misconduct safely and anonymously, the 
appointment of an employee representative to the board and an end to forced arbitration in cases of harassment end 
discrimination for all current and future employees. 


:UBdMad;IQi;£Bfi£y,a.iiiQmcto 
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Google Faces Internal Backlash Over 
Handling of Sexual Harassment 

By Kate Conger, Daisuke Wakabayashl ani Katfe Benner 

Oct. 31, 2018 

SAN FRANCISCO — GoogJe is struggling to contain a growing internal backlash over its 
handling of sexual harassment and its workplace culture. 

Over the past week, Sundar Pichai, Google’s chief executive, and Larry Page, a co-fonoder of 
Google and the chief executive of its parent company, Alphabet, have taken multiple steps to calm 
its agitated 94,000-person work force. The anger arose after The New York Times revealed last 
week that Google had paid millions of dollars in exit packages to male executives accused of 
harassment and stayed silent about their transgressions. 

Google later said it had fired 48 people for sexual harassment over the last two years; none 
received an exit package. Mr. Page and Mr. Pichai also issued apologies, with Mr, Pichai later 
saying his initial statement “wasn’t enough” and apologizing again. And one of the executives 
whom Alphabet continued employing after he was accused of harassment resigned on Tuesday 
and did not obtain an exit package. 

But employees’ dissatisfaction has not subsided. On Thursday, more than 1,500 — most of them 
women — plan to walk out of almost two dozen company offices around the world to protest the 
treatment, organizers said. 

“We don’t want to feel that we’re unequal or we’re not respected anymore,” said Claire Stapleton, 
33, a riroduct marketing manager at Google’s YouTube who helped cal! for the walkout. “Google’s 
famous for its culture. But in reality we’re not even meeting the basics of respect, justice and 
lair ness for every single person here.” 

/ (joogie empioyees around the globe are walking out of their offices in protest] 

The walkout is a culmination of simmering tensions at a time when Silicon Valley workers have 
become mos'c adivist. Tecli employees once moved in lock step with their leaders to make 
pr odi.u'.ts that they said would change the world, but the industry has come under t!ie sjiotliglii for 
causing liarrn rallier lhan good. That has led engineers, data scientists and otiiers to increasingly 
question how their wurk i.s lieiug used. 


https, //w«Av.nyl)nies.com/2018/10/31/!echnQlogy/google-sexti3l-h8r3Ssment-W8lkwil.llftrt 
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l-.uipinvfes :U Micrusoit and Amazon recently protested the companies’ work wiili 
linifii.uratifjn jiutlun'ilies 'vvliCis migrant children were being separated frojn their families ej Ue:; 
Mi’xican fTorder. And some employees at Facebook have complained that tlic social ifct work is 
inrol(;rant of (Jill'erent political perspectives. 


Nfjwhcrf' isas t ho j.ech employee activism been more evident than at Google. Workers have 
imrslied back tins year against the company’s artificial intelligence work with the Pentagon, 
saying tlieir work shouldn’t be used for warfare. Google eventually decided not to renew its 
conlraci wilii the Pentagon. Employees also rebuked Mr. Pichaiand other executives for 
(icv(hi()i)ing a search engine for China that would censor results. Since then, Google lias not mt!Vf>d 
forward on a search product for China. 


Google declined to comment. 

The treatment of female employees has been an especially charged topic at Google. Just 31 
percent of its global work force and about 26 percent of its executives are women. Google has also 
been sued by former employees and the Department of Labor, which claim that it underpaid 
women; the company has said it does not have a wage gap between male and female employees. 


Google workers said other incidents had raised questions about the company’s attitude toward 
women. Last year, one engineer, James Damore, argued in an internal document that women 
were biologically less adept at engineering and that “personality differences” explained the 
shortage of female leaders at the company. After an outcry, Google executives rejected the memo 
and fired Mr. Damore. 
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Ol lier employees said tiiey were disappomted that senior executives such as David C. 

Di uniinoiid, Alphabet’s chief legal officer, who had a child with a fetnale subordinate, and Mr. 
lifin, v/iio had a public cxlramarital relationship with an employee, remained in influcmiai 
positions. Some raised questions about whether it was appropriate for Eric Schmidl, i lie 
conifiany's former chief executive and chairman, to remain on Alphabet’s board after former and 
current employees said he had retained a mistress as a company consultant. 

lltursday’s walkout is set to begin in Google’s Tokyo office and then circle the globe, witli 
empioyee.s leaving work around 11 a.ni. in their time zones, Ms. Stapleton said. People can choose 
w!ietli(;r or not to return to work, she said. 

While Google has championed the language of diversity and inclusion, substantive actions to 
address .systemic racism, increase equity and stop sexual harassment have been few and far 
between. ENOUGH,” organizers of the walkout wrote on an internal website, which was viewed 
by The Times. “Time’s up at Google.” 


Kate Conger and Daisuke Wakabayasht reported from San Francisco, and Katie Benner from Washington. 

Follow Kate Conger, Daisuke Wakabayashi and Katie Benner on Twitter: @kateconger, @daiwaka and @ktbermer. 

A version of this article appears in print on Od. 31, 2018, on Page A1 of the New York edition with the headline: Google Workers Plan Watkout To 
Protest Harassment Culture 



litlpsY/w'ww.riyiimfts.com/JOIS/lO/SI/lechnoloijy/google-sexual-harassinent-walkout.Wml 
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Google walkout live: Pictures of Google workers 
leaving their desks In protest over sexual 
misconduct 
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Google ejDpIoyees aromwJ ibe wodd atestt^Bg a mass walkout 
rhiu sday in protest of sexual misconihiCT, 







!i follows a bonibshell New Yoi i; Times report last week that naiiietl 
executives ivbohad been accused oi sexual miscoiuluct, including 
Andy Rubin, the creator of the mobile operating system Android. 
Rubin denied airy misconduct. 

Thousands of workers are expected to take part in rhe protest, which 
rails for people in Google's ofirces to walkaw'ay from their desk at 11 
a.ill. in their respective time zone. Pioie.siets are using the hashiag 
.TGoogieWalkoHt. Employees in London, Tokyo, and Berlin are anion.g 
those to have already taken part. 

Google CEO Suiidar Pichai said he .sui>ported the protests and was 
listening to his staff. 'We are aware of the activities planned for 
Thursday and that employees will have the support they need if they 
wish to participate,' he said. 


Business Insider is covering the Gobglewalkmii live. Refresh this 
page for updates. 


Business Insider reporters Shona Ghosh andhean Wol fe were on the 
scene in Londonandl^ew York. 





Google employees in Singapore were among the first to 
observe the walkout. 


Googlft waR<out/Twmer 


As 11.10 a.m. roiled around in Europe, other Google 
offices took part. This picture was posted from Zurich by 
a software engineer named DanBa Sinopalnikov. 
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Goog'c Walkoui 


"People are sharing stories about harassment, microagressions, 
int'/ficieiii irrocess, broken culm re," said a Twiuer user named Ted. 
whodcsciihed himself as a Google privacy engineer. 


Another decided to come as a Stormtrooper frem "Star 
War.s." T he placard said: "I work on a Deatii Star but 
even i know .not to sexually assault people," 
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G'.Kjyle Walkout 


Rainfall kept some Londoners indoors, but that did not 
stop them from making their feelmgs known. 





The Business Insider reporter Shona Ghcsli was at Google’s St Giles 
Street offices. 

An employee taking part in the wa lkout told her: ‘I'm proud that 
we’re now supporting everyone, and hopefully now gives them a 
voice which most seem to feel they Itave not had before.'' 

She was told that workers at the Victoria rrfTice had a talk about the 
issues they're raising with management, including a call for a 
transparency report on sexual harassment. 


A Googler from London's Camden office who shared this 
picture said stories shared during the walkout were 
"heartbreaking." 









Though many London Googlers stayed inside to avoid 
the rain, some decided to brave the elements. Staff 
members were reluctant to talk to reporters, however. 


Google employees in Dublin also showed their solidarity 
for the cause. The RTE journalist Will Goodbody posted 

this video; 
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And the Irish Googlers brought doughnut' 
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After the protests in Eyrope, the east coast of America 
began making preparations. These signs showed the 
walkout would spif! over into other areas of concern. 
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Proji'Ct Mivyit was Google's ii!,'v^-itM!is!<.:i3cci loi’liari tssliiiiUi 
'ijuli! i-il iiueiligeiire ic-cis fo) ilit-! oiiiiiai y, which {’nusef! souk- 
Mnpiovces ii) lesigii io jjrofesl. 

hragonOv k Googie's codeaame for ses plans to tauKCli a e tfiisofe J 
in rhinu. The pl.Ens sparked an interna] vrar at 'he 
cotnjKtny, and <)!so pminpi.-’d a Gc/(:g!<» scicniis! to()ini in ptotr si. 

Throngs of reporters were waiting for Google staff in 
New York City. Business insider’s Sean Wolfe was on the 
scene. 














Wolfe followed the Googlers as they made their way 
towards the High Line. 




Sean Wolfe 
gsiseartSiomaBwolto 

Replyinfl to @s«an»homaswolfc 

protest is moving fowarsl the high Kn®. sidewatlss are pretty 
crowdeo al this point and police are frying to keep people off the 
street 

8 22 AM - «ev t. 20i» 


There was a marked police presence accompanying the 
protesting workers. 










$*an VWfeBusiiess 



Crowds started to accumulate en masse at Hudson River 
park. 








Here are Tokyo Googlers at the beginning of their 
walkout. 
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GotKjtersInLorMioi). REUTERS/Taby MeMIte 

Googlers Claire Stapleton, Tanuja Gupta, Meredith Whittaker, Celle 
0'Nei!-Hait, Stephanie Parker, Erica Anderson, and Ainr Gaber 
cowrote a piece in The Cut detailing their reasons for organising the 
walkout. 

■'The executive team has demonstrated through their lack of 
meaningful action that our safety is not a priority," iltey wrote. 


The protesters have five demands. 

t. An ttn^ ta Forcad in at «i»d 

Z- A W 

3. A pu&liefy dHctaied saxuit iraftsperaney r«pofL 

pfoceoior ri^Mdrting mkusI fniscanduct imd 

i. {rievaitfUiv Chi»( r>!vftriny 0{1tc«r toanKwar dirvcity 19 th* CiOindimRftc 
t 9 ocinflX!Rrt*hOfi» o»rwr«y to ih* Board CSrttcior*. Jft •dditipn^gppobHttieiTHttejtpo 
io iii» 8d«#d. 

, Google Walkout For Real Change 

^GoogieV^kout 

VJe. Google employees and contractors, will walkout on November 
1 at 11.10am Io demand these five real change. %E»09tewalkoirt 
6; 19 PM-Od 31, 2018 

Z,1S3 1.232 papplearejatkin# about ^ 

I he CK.BC ieporcer Jiilian D'Oufro provided laoiiedetail: 
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as well as riio'c i;n)pie>yce empowetmen! ovreail (to< t;/;i(cpie, 
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CEO Sundar PIchai said he supported the walkout. 



C^tty/tnr-i /! Su^'w-'-fs- 


Pichai told Busitiess Insider in a stateiiitfii! that liiaiiageroent 
suppoiied the fitotest: 

"We let {".ooglers knot*/ that wo are aware of ilic attivittes pianned for 
Thufsday and iltal cnsployees will liave the support they need if they 
wish topaiticipale,” he said. 

But aCInogle engineer named Lfe I'ong .loncs tmeowraged the press in 
sliifi llicii fnc’.th dWay frotii Picli.'ti's siiiipoit. 


OSrSprfs®', ? r.ff-'i'I' ' ft" ,1 , ‘‘.'r- 






© Liz Fong-Jones 

glalhestey '' ' 

All of ihc hcafJtines that start wth "OoogteCEO supfwrts..," are 
focusing on tne wong Wing. 

Wn») matters today is workers'voices and demands. 

It doesn't maltef whether maragement ctaims to support; the real 
test wil be wliBitier the demands are met. #OoogteV‘.tefrout 

9:S7PM-O(;l3i,2018 

&$7 188 people are tatWng about tliii 


Get the latest Google stock price here. 
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Watch Ev'i^rybody In United Statas is Talking About 

Span HK 5 »i try Tih:! Watch 


you Shoirfd Never Shop on Amazon Without Using T his Trick - Here’s Why 

Spiansc'iid bf Moficy 


If Your Dog Eats Grass (Do This Everyday) 
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San Francisco; This Meal Service is Cheaper Than Your Local Store 

iiponmmf by Home CJief 


Forget Your 4gtk If you Own a Home (Do This) 
i^jonsoivd r injj.'tce I Lfcrtdjn^Tree 0;«tes 


top Piastk Surgeon: "Do This At Home Everyday To Help Saggy Skin’” 

Spomaied hy Scverly HiMi r 4 K 


Teens are abandoning Victoria's Secret 


The Dolphins compieted a pass that defies logic and Is being 
compared to a video game glitch 


16 sayings only people from the Midwest will understand 
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The $9oMWomen's Walkout At 
Google; Is Real Change Coming? 


Chiistina Vuleta 


Fast updated 10/31/2018,1:30 pm EST ' . - 

How raudi does sexual harassment cost? If you are Google, il may cost up to $00 
million per case. 

I.ast week the Naa York Times reported that t female employee accused Andy 
Rubin, the creator of Android and former Google employee, of allegedly forcing 
her to perform a sexual act at a hotel in-20i3. According to the reporting, the 


f«i|jsi,//vw/-*.'a;besxo.Ti>’s!!es/chfit!»navul»:;a/2ai8/!0/30/ihe46oi.#«>tnen6-w8lkoul*alf®«iogle*l»-i»af-change-coming/#3a564fc5l<'J62 
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company invesligaled aiul found ihp claim credible enough to let, him go in 2014. 
But not without toasliiig his achievements and sending him off with a $90 million 
exit package. 

Whether spurred on by th.e gigantic price tag or t'ne tcch giant's silent acceptance 
of alleged sexual misconduct, now the women of Googk* arc ready to walk. As first 
reported by mort than 200 women tngineersnrf planning to walk out 

this Thureday to protest the company's handling of the situation. Many 
employees seem crushed by the realization that their company rewards 
innovation at the cost of women’s well-being and safety. 

Kill-y Ellis ^ # .... 

C"*iUi;tkol!y_,oK 

1 feel like the lede is getting lost: 

GOOGLE PAID A GUY $90 MILLION 
BECAUSE HE SEXUALLY ASSAULTED 
SOMEONE 

3;05 PM 25 0/;t 2018 

394 Het/"eAl:; 800 Ltkc-G 
Q 9 t ] 394 r: 89(i Q 

Tweet your reply 
'■'■twi.tter // 6)jurtkeUy_ok rwrrreR 

White' Rubin released a statement to the::iVeio Yorkltmemafiag its, story . 
contained “numerous in accuracies,’' this is just one of three cases of'Google 
executives ivho, after being accused of sexual misconduct, were either quietly let 
go with generous compensation or, in one itistanee, kept on in a well-paid 
posilion. 


Wlps;//wvAv,fof|>es.CDm/siles/cririsltnavutet3i2Ol!l/lO.'3O/!he-9Om.womens.wal!<mit-3l-'0oog(e^ts.real-chango-CDming/#3a.Afi4!c51c)62 
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YOU MAY ALSO LIKE 


To make matters worse, Larry Page, cofounder of Google and CEO of parent 
company AJ phabet, seemed to have missed the mark when addressing the issues 
at a cornpany meeting. According to the Times, he told employees: “I luiow this is 
iL'ally an exceptionally painful story for some of you, and Tm really soriy for 
that.” 

But shouldn’t this situation be painful for everyone, most especially Google 
leadership? Is this really the best response possible from the company that 
includes “Don’t Be Evil” in its code of conduct? Or is it simply uiisuiprising given 
the tech culture’s history with lack of empathy? One instance that comes to mind 
is the ten-page memo that fired Google engineer James Damorc wrote in 2017 
explaining why women make bad engineers and arguing against the advancement 
ofwoineji'In'STEM. ■ 

Will the planned women's walkout make any difference in the corporate culture 
and executive behavior at Google and other tech giants? Maybe, but it’s going to 
be an uphill struggle. A recent study by Lean In and McKinsey, "Women In The 
Workplace," says that despite the #MeToo movement, women are not feeling 
confident that their claims about sexual harassment will be taken seriously. The 
study shows that 30% of women ere skeptical that the changes taking place 
around sexual harassment policies and programs are effective, and women are 
trvice as likely as men to say that it would be HsIq? or pointless to report an 
incident.^ ■ ■ ■ , ■ 

'J'hat is the concern that Liz Fong-Jones, workplace activist and Google engineer, 
was referencing when she told theiVeiu Fork Times: “When Google covers up 
harassment and passes the trash, It contributes to an environment where pcopie 
don't [(‘cl safe reporting misconduct.” She added, “They suspect that notinng will 
S iajipciT or, worse, that the men will be paid, and the women will he |■mslHM! 
aside.” 

htlps.'/'ww.tf.fra bes.com/si!*;s/christiriavu!el3/2018n0/30/(b«-90m-v«>mons-'W8lkei*.«t.flttogte-is.<8al-chaf^e-cofwng?#3a564fc5l-d62 
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The s i'spojise by i''age and llie consistent bad corporate beliavioi' indicate that real 
ciumgc caii't ha;)pcn, until the men in leadership and corporate boards value the 
r-iijf’iiie of wericn and their contributions as much as the work of one nian, even 
if l ic c reated Android. Here’s hoping that this walkout inspires the company, as 
well as others, to walk the talk and commit to real change. 

Update m/31/2018,1:30 pm EST: 

Last night the jVeiu York Times reported that Richard DeVnnl, a director at the X 
unit of Google’s parent company, Alphabet, resigned from the company. The 
resignation came after the New York Times reported last week that a former 
female job applicant accused him of sexual harassment. While Rubin was let go, 
DeVaul remained employed by Google despite the company’s reported statement 
that the accuser’s “account was ’more likely than not’ true and that ‘appropriate 
action’ was taken,” according to the Times article. The subsequent anger in 
response to the handling of DeVaul and the other executives was the impetus for 
the Google walkout planned for Thursday, The walkout is now estimated to 
include more than 1,000 employees, according to the Tmitfs. 

The walkout planned in protest of the protection of sexual harassers now has the 
support of Google leadership. On Tuesday evening Axios shared Google CEO 
Suiidar Pichai’s apology to Google employees. He admitted in a company email 
that the handling of prior sexual harassment issues “didn't go far enough” 
and committed to take a"much harder line" going forward, Pichai also pledged to 
support employees who choose to take part in the walkout on Thursday. The 
c]ucst ion for many remains: When will tech leadership start hiring, paying and 
pi’omoting more women to lessen the need for future apologies? 

44 - — 

'Google Cld.) Simdar Pichai promised to take a "much harder line" on sexual 
liarassment.’ @inafried @axioshttps://tCo/MQKCpo8iCS Here's a better 
idea, Suiuiar: hire, promote, champion, give juicy ’moonslmls' to WOMEN. 
Sexual liarassment disappears in a gender-equal work enviromeol 

Cindy Gallop (@ciEdygallop) October 31, aoi8 

b(;ps,//Wvw.v forces,r,o.-T!/sites/chr;stinavuleta/20l8/10/30/the.^nw«>inei»-waftiOiul-it4flo^le%«at.cl«t^-coniing/#3a584!cS1ci62 
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the Vitomen's SfltelltOMt AS Google: Is Real Change Conning? 

/ manage WomendiForbes, the next step on my mission to share perspective and 
create pathways for women to take their next steps forward, it’s anything but 
linear! I gre,w up in advertising then moved to trends, global research and 
brand strategy. I started CV Consulting to bri.., more 


95.088 views | Sep 18, 2018,11;50am 

Closed-End Fund Investors: Savvy, 
Prosperous and Young 


Insights Team insights contributor 
FORBES INSIGHTS With Nuueen 




FORBES INSIGHTS With Nuween 




Muveen, the investment manager of TIAA, offers a ' ' - 
comprehen.sive range of outcome-focused Investment 
.solutions designed to secure the long-term financial goals 
of institutional and individual investors. Nuveen has $973 
billion in assets under management as of 30 June 2018 and 
Read More 
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i|e ^clii y^rk Sillier 

Alphabet Executive Resigns After 

Harassment Accusa tion 

By Daisuke Wakabayashi 

Oct. 30, 2018 

SAN FRANCISCO — Richard DeVaul, a director at the X unit of Google’s parent company, 
Alphabet, resigned from the company on Tliesday after he was accused in a New York Times 
article published last week of sexually harassing a female job applicant. 

Star Simpson, a hardware engineer, said liiat in 2013, Mr. DeVaul made unwanted advances to her 
at his encampment at Burning Man, an annual festival in the Nevada desert. It was a week after 

she interviewed at Google for a .job reporting to him. 

When Ms. Simpson reported his behavior to Google two years later, a company official told her 
that her story was “more likely than not” true and that appropriate action had been taken against 
Mr. DeVaul without explaining what the company had done. 

After the'article was published, many employees expressed anger and disappointment that Mr. 
DeVaul was still employed at the company despite Ms. Simpson’s harassment ciaim. 

Women at Google, upset at the company’s handling of accusations against Mr. DeVaul as well as 
other executives, plan to stage a walkout on Thursday with more than 1,000 people planning to 
leave Google’s offices in protest. 

Sundar Pichai, Google’s chief executive, said in an email to employees on 'fliesday that the 
company’s initial apology after the publication of The Times article “wasn’t enough” and that staff 
participating in the walkout would get “the support you need.” 

“As CEO, it’s been personally important to me that we take a much harder line on inappropriate 
behavior,” Mr. Pichai wrote. “We have taken many steps to do so, and know our work is still not 
done.” 

/\tter Ms. Simpson reporred Mr. DeVaiil’s action.s, Google conliiUHnl to promote .Mr. DeVaul’s 
work in nows articles. 

“It probably feels hard to trust me and X right now, but 1 want to reassure you that we do take 
these issues very seriously, we investigate every allegation we receive, and we do wliat’s right 
based on the information we have,” Astro Teller, the head of X, the company’s research and 
development arm, wrote on Friday in an email obtained by The Times. 

hllps://www,nytime,<i,com/2018/10/30/lechnolDgy/alphabet-«XBcuHve -sexuarharassmerit.resigns.html 1/2 
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Mr. DeVaul received no exit package from Alphabet, Google’s parent coinpaiiy, after he resigned, 
a company spokeswoman said. Slie declined to elaborate further. Mr. DeVaul’s resignation was 
reported earlier by Axios. 

Mr. DeVaui did not respond to several requests for comment. In a statement before the Times 
article had publislied, Mr. DeVaul apologized for an “error of judgment.” He said X decided not to 
hii’e Ms. Simpson before she went to Burning Man and that lie did not realize she had not been 
informed. 

Mr. DeVaul was an influential figure within the X unit. Until recently, he was ttie director of rapid 
evaluation, running a team that weighs the progress of various X projects, deciding which 
endeavors get killed and which continue. In the last few months, he had taken on a new role as 
the “director of mad science.” 

Fo/low Daisuke Wakabayashi on Twitter: (mlaiwaka 

A version of this artscle appears in print on Oci, 30, 2018. on Page B4 of the New York edition v/ith it'./; headline: Alphabet Fxecutivc Resigns After 
Job Applicant's Clainr of Harassment at Burning Man 


hltps://¥w/w,rvtirncsxQin/2018/l0.'30/technologymtpriabe|.-exeailive-sexysrharassment-resigns,h!ml 
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Tiiidijieolr crisis: Ite# T iiyvj niMt 

til Google 

November 21,2018 by Sean Czarrieckt 

Google was hit with one of its worst crises yet after revelations about former exec 
Andy Rubin 
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Photo ciedit. Getty images 

November 28, 2017 

Digiiai meilia company The Information reports Andy Rubin, the ctealor of Android and 
£1 former GTiouie executive, left the company in 2014 after it discovered i -o iiad an 

inappropriate relationship with a subordinate. 


https.i.'vAv-.v p.r.veeK com.2irticittti519122/timeline-crisis-meloo-movement-come8j9«»gl« 
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ilmeofas»ist6:'nie#MeWofliov«inenteo(t»sto G( !PR VVo/>> 

It v/as unclea/ what those attegations were and whether he was paid an exit package, 

Robin takes a leave of absence from his new smartphone venture. Essential, for 
persona! reasons. His spokesperson, crisis wrangler Mike Sitrick, denies wrongdoing. 

October 25,2018 

The New York Times publishes an investigation saying Google paid Rubin 
handsomely despite finding credible allegations he coerced a female employee to 
perform oral sex on him. 

Instead of firing Rubin, then-Google CEO Larry Page asked for his resignation. The 
tech company kept the revelations under wraps and paid Rubin a $90 million exit 
package in 2014. Rubin denies the allegations through spokesperson Sam Singer. He 
tv^eets the allegations are part of a smear campaign. 

Google CEO Sundar Pichai and HR head Eileen Naughton email employees, saying 
they've fired 48 people over the past two years for sexual harassment with no exit 

package, 

October 26 

Google staff confronts F^ichai and Current-Alphabet CEO Page at its weekly meetings, 

asking what it will do to reverse its current ex>wse of actiwi: protecting abusers at the 
expense of victims' welLbeing. Page admits thef© are some decisions he "would have 
made differently" and offers an apology. 

October 29 

A group of more than 200 engineers organize a companywide walkout for Novembe! 1 
to protest Google protecting perpetrators of sexual harassment. 

Pichai emails employees to voice his support of the walkout 

October 30 

Axios reports Richard DeVaul, a director at Alphabet's research and development arm, 
X, has left the company following allegations in the Times. 

The newspaper reports he made a pass at a woman applying for a |ob at X. DeVaul 
did not receive an exit package, according to a spokeswoman. 

October 31 

Over 1 ,500 Google employees plan to walk out of nearly two dozen offices worldwide. 
November 1 

Pichai addresses the crisis at the Dealbook conference, saying, "At Google, we set n 
high bag and we didn’t live up to expectations.'* 


lit!ps://www,priiv8ek.com/article/1519122/tjmeiine-cri9is-fnetoo»fnovemeM.CDme5-g«jflte 
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aline,of a crisis; The #MeToo movement comes to C j PR Week 

November 2 - 

#GoogleWa!kout organizers say at least 20,000 employees and contractors 
participated in offices in 50 cities around the world. 



PR Week 
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svavtJ of pt ofest.s that bt.gan at 11 a.nt, looivl Uiite in Sine;,p.,re iolttn. 

Walkout for women 


Thousands of workers workiwide protest, 
Google’s response to sexual misconduct 


By MeUa Biisseil 
and Soplda Kmithara 

In a coordinated protest of whnt 
tfiey say is a Jax approach to Sf/xual 
misconduct complaints, thousands oi’ 

Google employers marched Thursday 
along the Eiobarcadero in San Fran¬ 
cisco; at comi'Miiy headquarters in 
Mountain Vh-w; and as far afield as 
Ifydcrabaii, India; Singapore;Lon¬ 
don; Tokyo; T’onmto; and Dublin, 
Irel.ind. 


The walkouts came in response to 
recent revelations of big payouts and 
light treafanent given to coinpahy 
executives accused of bad beisavipr at 
the rvofkplsce. The most prominent 
case was the departure of Andy Ru¬ 
bin, rrrator of the Android mobile 
operating system. I Ic left Google in 
20i.i following an investigation info it 
rclatiou.sliip with a fcniak'.Huliui di- 
1 lat c, the N«v York Tiir.e.'; r<>pi >rl( -d, 
and collected a payout of $;gj niiliion, 
(Ifubiii has disputed the reports. 


d;r irnii ig "nui ueiotis inacct i racie.s" 
and "wiki exaggerations al/oui my 
compensation.”) 

H«iidred.s of employees at Google’s 
: SaniBpacisepifffice'walkedotit 
sasButi ii'Mj.fln Thtiiids^^^ptlicr- : 
iogit Harry BridpsPlwoBtside the . 

Feiry Building to call for an end to 
sexual harassment and pay inequity 

at {heconiiMtiy. 

Speakers .shared stories of harass¬ 
ment that colleagues had siihinitled, 
and thcfTowd cl'i.'uilC(l-“Wi.imfa'i’.s 
.rightsare workfr's riglilM*' and “Eqii;/1 
pay foimqniil work." 

Cafiiay Bi, u pi oducl m.'iiuigvrat 
Google wliok-d ihccliantr,, said she 

Walkout aiti/ittuex mi 1)3 



WiV-» 









The walktml: hu!lks4k*d Google's brgo offlei* In New York: City^ m well as others 
in Singapore, London. Tokyo anti the Imlian elf|’ of lly«kirah::^il. 


Google cinplayecs wolked o«t of the compnny'w European headquarters in 
j>ul>Hn to protest lenient irestmcnt of e^ccutiecr. aocused of sc.cuai misconduct. 


Google workers 


endorsed employee walk - 
out.s to protest goven^. 
iiienl policies on imjrxigra 
tion. Hiitils approval of 
the Thursday %val kou I 
aipomifs Umiss'ial r-W'^ 
of corporate self-cril irism 

In Mountain \1ow, 
hundreds ofeniployecs 
l-^ured into the tnain 
courtyard atthe Goo^jk- 
pkx, the coriipaiiy’s head ■ 
quarters eampu'^. 

“Hhink thi.s war, the 
S 90 wdllon^^Uaw that 
broke the casneFs bark^ to 
be honijst/’ said Ckx.’gl« 
employee Ceily 0‘Nf U- 
Hart, an orgunbiT of the 
walkout in Mountain 
View, rderrmg toKufesn's 
reported payout “But 
there are so maiiy storks 
that weVe heajil for so 
loi^aiid tl*s toe fora#' 
tion and ehange. real 


View.«lh 35 been notlnrig 
l‘)U? iirgab v(-\y i mpac tCi 1 
by it'" Brown said. She 
was hr-ai tened by the 
rcaciion to a Mew York 
TJiuiw that'dr’I^ssilo 
Googles history with 
hariuiSfaeni cC'mplniiits-, 
'There's a new coniucjni 
tyfonnsogatCcx^^de and 
H'sgotKi." 

In a deiKsoisSiratk>ri of 
the mniparsy^s frrvwhtM^] ■ 
mgrullunnwbtrb sKun- 
risunliy tokfiUil ofinteioa 
dissent Google CF>.',> 'i^un • 
diiir Pichai has said he 
sup ports tlie waikoxi is , 

TYnployees have ralst 
con&inidive tdeas for ho? 
wc. can wwpnjve cmr poh 
idet and ms processes 
going forwarid*'' Pichai 
said in a statisment *V/t 
.arelakfegipMJtok. 
fcfjdfeacktowecan tun^ 
tose ideasMoaclionT:'' 


“I fist,! fuM feel 6.afc !ai|i 
ingaVjut It," Bi said.Th 
feeling, ihJ, proinjj! 
ed her to p?»il icsp;de in il 
walkout ,Sh^“ K.-^id .she 
wanted lo take a riand, 
despite fears of retaJia- 
lion^ "I f-asd to rnysHf las 
night that I htipe i still 
havea cajeev hi Silkwi 
Valley after this."' 

Jenny'Brown, an em¬ 
ployee al Uot:5i5le, partid 
pated in ihe walkout in 
San Brandsco. SSiC held 
sign- “1 reported and he 
Ipot promoted,” 

Brown said she was 
sexually baraased by a 
superior .at Google who ■ 
wassuhsequendy pro-' 
toted'tvi^ce. 


an cod to clauses mem- 
pioyme ut foiilractH thal 
fCi^ire xrbitraiiOii for 
disraite^ related tt> sexual 
harassmoit; a comnut- 
meiit to pay etiuiiy, aitd an 
employee repruse^tatlw ■■ 
on the ooniimity^teaud of 
directors. 


Meiita Hu^ssUmiiStfpbh 
Kunihsm artiian Vmeista 
Chrmide staffwritm. 
Bmtiih melhlrttssen^ 
s^hrmmh,s&m, 
mpbrn^ktintham^; 
'^ckrm^ich.com , 
'.^mU&rohin^ 
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« Reasons To Believe Googls Must Pay Megod Se 


1,354 views I Oct 29. 2018, 02:30pm 

Three Reasons To Believe Google 
Must Pay Alleged Sexual Harassers 



Kristi Faulkner Contributor ® 

ForbesWomen 

I want gmdef equaiUy in mij lifetime. In fact, the sooner the better. 


Why would tSoogle pay alleged harassers millions? goocuC 

Tlioiigh it’s hardly breaking news these days, yet another prominent man has 
been pushed out of his high-level position amid allegations of sexual harassment, 
abuse of power, and exploiting women reports. 

VViiilc it does seem like the .same old story we’ve been hearing since tMe'Foo 
I )t‘ga n ga 1 vani/ing a movement early la.st year, this one, uncovered by the New 
York 'i’imes, is different. Because this one involves Andy Rubin, the “Father of 
Android,” and Coogle, a company that touches almost eveiy man, woman, and 
diild on earth, and where “don’t be evil” is the ingrained credo. 

In siHii- of the accusations, Google feted Rubin’s departure, with Larry f’.igc 
imnsi'lr pulilicty ’wishing him “all the best with whafs next” and, according to tfio 

>s:'Cv*'’A'.fofbes comisitt!s/kris!)faulkner/2018/10,'29fthfee-feasoris.go(^l@-has*to«p»y»th«-slt.pid«fnotiey-to-sexual-tiafassers/#c1aa3%4720d 





Reasons To BeNeve Pay Alleged Sa/. 


irassers 


'iime's slellar rtiH)rijng, backed that good will up with $2.5 rriilliois arsii in 
Rubin’s b.ank ai;couut every mouth for years. 

Why didii’r tliey jusi; fire him without severance, you ask? !fs a reasonijblc 
question, arid (ioogie has at least three tried-and-true reasons to believe it’s more 
important to pay nearly a hundred million dollars to the alleged abuser rathei 
than, say, |>ul;)lir,ly disavow his behavior, press charges, or equally compensate ilu- 
women Google believes have credible accounts. 

Reason #1: He’s a genius, 

Google is known for hiring the most skilled, mostly male, technology talent in the 
world. Andy Rubin is both. He’s the guy who developed Android—a platform that 
made it easier to put Google in the hands of the masses. Page called Rubin's 
creation of Android “truly remarkable,” and he’s been hailed as a genius in Silicon 
Valley. As Hannah Gatsby famously asserts, once it’s decided a guy is a genius, his 
reputation is more important than his actions—even if some of those alleged 
actions include storing bondage porn on his work computer and forcing a woman 
who worked with him to perform oral sex. Rubin’s no Picasso, but still, Google 
found it easy enough to separate the man from the art. After all, says Gatsby, in 
our culture, geniuses must be protected and revered. 

YOU MAY ALSO LIKE 


So why doesn’t Google hire some equally genius women software developers to 
bring balance to power? As most big tech companies like to espouse, there just 
aren’t enough cpialified women in the pipeline. Girls outperform boys in school, 
and iiiore women graduate college now than men, but female genius seems to 
vanish wh.en women join the workforce. According to a Google search, only about 
30% of (loogle employees are women—a stat that hasn’t changed iu nuuiy years. 

Reason #2: I leas wt>rtli it. 


ht!ps'//w'//vi'iorbas.com/sites/kristifauiknof/2018/10/2Wttiree-re8Sons-fl<30gte-tW«-feH>*y*th8-stupW-t»»Fiey-to-saxu3l-harassers;fte1aa3fb47208 
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I Reasons To 8«lieve Google Must p»y Atoged Se* 

I’he weak aipology. 

Aftei the rationalizations, next up in the patriarchal playbook is the pseudo- 
apology. When Larry Page finally acknowledged the corporate cover-up to 
employees, his non-apology exacerbated the outrage and disgust. "I know this is 
really an exceptionally painful story for some of you, and I’m really sorry for 
that/’ he said in a meeting, failing to indicate that either he or the board felt 
exceptional PS™ for their complicity in the situation. He did not mention any 
regret, remorse, or embarrassment for the millions of dollars the company has 
given the accused to leave. 

Google: The world's most iimovative company? 


The fact is, until women are hired, groomed, and promoted at Google in parity to 
men, given fair representation on the board, similar job titles and duties, ant! 
rewarded witli etpial pay for equal work, Google is not fulfilling its j)romise te* be 
the most irinovativc company in the world. When leadership obfuscales facts, 

Google is not fulfilling its mission to democratize information. When leadership 
seems to condone alleged harassment, assault and exploitation of women, Google 
iinclcrmines its commitment to do no evil.- 


A nok> lo ii’.e men leading Google: the same old patriarchal ideas and Ixdurvioi s 
will jiot change the world. Don't keep paying stupid amounts of money to accused 
harassers. Put the smart money on women instead. That will definitely change tlm 
world—and isn’t that what you first set out to do? 


hltus://vrtw^,forbes,com/!site$/kr!$!ifaulkner/20ie/10/29rthree-faastms-googte-has*to-pay*the-stopW-mor»y-to-$exTOl-hafasser5/#oiaa3ft)47208 
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A Google doociie celebrating women, google 


I’m ajhundiug portnc}- of Gender Fair, an organmition that independcr 
rates companies' commitment to equality and shares that data to inforn 
consumers. I'm inu-rosted in stones about the enlightened (smiiyonics. tin 
embrace and promote iieuder fair policies ami practices; ... more 



Coogle’s campus in Mountain View, Calif. One worker said the way it had handled 
eicecutives accused of misconduct was ' crushing.” 

Christie Hcinw Klok for The New York Times 


Cioogle Workers Fume Over 
Execu fives * Payouts After Sexual 
^arassrmmt Claims 


© Q 


By Dalsulte Wakabayashi and Kate Conger 


t 26 , aoifi 


SAN FRANCISCO — At Google’s weekly staff meeting on Thursday, 
the top question that employees voted to ask l.,atTy Page, a co¬ 
founder, and Siindar Picliai, the chief executive, was one about 
sexual harassment. 


“Multiple company actions strongly indicate that protection of 
powerful abusens is literally and figumtively mere valuable to the 
company than the tvell-being of their victims,” read the question, 
which wjis displayed at the meeting, according to people who 
attended. “What concrete and meaningful actions will be taken to 
turn this around?” 


The query was part of an outpouring from Google employees after 
aNpw York Timps arttclp published on Thursday reported how the 
company had paid million.^ of dollars in exit packages to male 
executives accused of misconduct and stayed silent about their 
transgressions. In the case of Andy Rubin, the creator of Android 
mobile software, the company ^ve him a $90 million exit package 
even after Google had concluded that a misconduct daim again.st 
him wan credible. 


VVliile tcch worker.?, executives and others slammed Google for the 
! cvciaiion.s, nowhere was condemnation of the Internet gianf s 
o.c iions iimre pointed than among its own employees. 




The employee rebuke played out on Thursday and Friday in 
company meetings and on Internal message boards and social 
networks, as well as on Twitter. Jaana Dogan, who works in Google 
Cloud, the Gjropany’s cloud computing business, tweeted. "If you are 
wortl! of millions of dollars, you should be able to show the door to 
authoritarian governments and serial abusers. If not now, then 
when?” 

Another Google employee, Sanette Tanaka Sloan, also posted on 
Twitter that the way Google had handled Mr. Rubin’s mi.sconducl 
claim wa,s "crashing.’' She added, “We can do so much better.” 


£ Sanette Tanaka Sloan 

» @ssk(anaka 

News like the Cf nytimes report on @googie's handling of Andy 
Rubin and other top execs Is crushing. As much as f believe in 
suppoftiftg the company you work for, it's equally important to 
voice what you vehemently disagree with. We can do so much 

better nytimes. com/2018/10/25/tec.,. 

9:23 AM - Oct 26, 2018 

How OoogI® Protected Andy Rubin, the ‘Father of Android’ 

The internet giartt paid Ui. Rubin S90 miHion and praised him, whife 

keeping silent about a misoonduci claim. 

riylimos.com 

77 31 people are taiWofl about this 


On Mcmcgen, an internal Google photo-messaging board popular 
among eiiiirloyre.s for its humor, one of the top posts on Thursday 
fciUured a GIF of an overjoyed game show contestant showered wiii 
conletti. Beneath the Image wa.s the text “got caught .sexually 
harassittg employee,” said one employee who saw the post and who 
as’fCi'd not to be identified because she was not authorized to speak 
publicly. 

Google's wm k force often takes to internal messag ing pl atforms to 
!iuin,tgement decisions. Employes have opposed the 
conii’C'Uiy's decisions to work with the Pentagon o;i artificial 
inte!ligc)u-e techuolo^" and to createa ^Bsoied searc h engine h)!- 



China. (CJooglf; lias since dropped Its A.L effort wth the Pentagon 
a;ni i! ha.s not introduced a censored search engine for China.) 


On Thursday and Friday, some Google employees said they wew 
dispirited by how some executives accused of harassment were paid 
millions of dollars even as the company was fending off 
lawsuits faiifemfiLfimplgyefiS and tlteJ2epartoiettt.pf.Labg that 
claimed it underpaid women. Google has said in the past that it had 
found “no significant difference” in the pay between men and 
women at the company. 

Other employees said they tried to calculate how many hours of their 
work would have gone toward generating the SQO million tljat Mr. 

obtained in his exit package. Mr. Rubin has denied any 
misconduct and said the report of his compensation was a “wild 
exaggeration.’’ 

Some Google employees said they had moi e questions after Mr. 
Pichai and Eileen Naughton, vice president of people operations, 
wrote in an email on Thumday that the company had fired 48 
people, including ig senior managers, for seatual harassment over 
the last two years and that none of them rece.ived an exit package, 

Some workers said they wanted more data on how many claims were 
investigated and how many were found credible before the 48 people 
were terminated, while others questioned the promotion and hiring 
.system that allowed 13 people to become senior managers who 
haras,se{! in the first place, 

Liz Fong-.,Ionc.s, a Google engineer for more than a decade and an 
activist on workplace issues, said ifiLaJMllithat judgments over 
misconduct claims can be clouded by whether a person’s boss feels 
they can "afford” to fo.se that person. In the cb.sc of Mr. Rubin and 
otiicr.s, she .said, that put Mr. Page in the spotlight. 

"The decision maker must have been Larry' Page," Ms. Pong-Jone.s 
wrcite. “'j'he buck .stops there." 

A; Cooi!,le‘.s employee meeting on Thursday, taattateLAlpliabct 
i!‘i}o!ted another quarterofbfockhtister earnings, Mr. Page spok-e to 
eiiiployfc.s along with Mr. Pkhai and Ms, Nau^ton. It was undeai 



Mr. FichaJsakl 

Mr. Page said if ompltsyei's suffered from haiasMiieut while At 
Google, then the company was not “the company wc aspire to he."' 

He also offered an apology. 

“t’ve had to make a lot of tlecLsions that affect people every day, some 
of them not easy. And, you know, t ilsink certainly there’s ones with 
the benefit of hindsigbl 1 wotild have made differently,” Mr. Page 
-said. "I know this is really an exceptionally painfarstoiy for some of 
yoo, anti I’m really soiiy for that.” 

FoHow Dai&uke Wakabayash/ and Kaio Cmwje! on Twitter: &daiw»ka and &‘katecmtger. 

A vetdon af ihis articte apnmrr. in p'ir-i oi 0=! ?6, 20! 8. on Page- tM c' Ini; fvcw ro>k i-d lion rntlt llio 
iin.adiirs,?: Wotkere lake Ooojjle to ''ask O'Of Payouts, Oicet Repraits t Today 4 Papa' I Subscribe 
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Googie reportedly gave Andy 
Rubin $90 million after sex 
scandal (Update: Rubin tweets) 


Upcfeae HZ, October 26,2018 (10:63AM ESTJ: Andy Rubin tOOlc to TwStsf te respond to tte 
serious ategatjons levied agairrst him by a reoent Nbw Yoii< Tirms axposO, In the tWBSts, Rubin 
doesrft ^ any explanations atxut what is aSeged in the bambshetl article, but does ca8 out 
both (he pUjScation and CSooglB for Wang part ha ‘smear tampafgh* 

, >utjh is curently in a divorce and custody baffle wd posits that the WVTartIcte and Google'S 
response (detaled In the first update belcw) are filled with ‘false alleoafiow* and "WW 







SCfnittiion 


exaggerations. ” 

■w w 


jle ioftorad s»xwrt irt^oJuct Robin, gave 


Notably, Rubin says he “never coerced a woman to have sex in a hotel room," which could b. 
interpreted as a denial of the facts — or a lesson in semantics, depending on hovv' you read it. 
Either way Rubin’s tweets are below: 


^ Andy Rubin @Aaibin • 

itZ The Mew Ycxk Times ^ory (xmtare numerous irtacxsjiacSes about my 
emftoyment at Google and wild exaggerations about my conpensation. 
Spedfically, I never coerced a woman to ha\ro sex In a hotel rxxt!. These 
false legations are part of a smear campaign 

f | Andy Rubin 
i @Arobin 

2/2 to disparage me during a divorce and custody battle. Also, I am 
deeply troubled that anonymous Google executives are commenting 
about my personnel file and misrepresenting the facts. 

6:29 PM-Oct 25,2018 

84 61 people are taMng about this 


Update #1, October 25,2018 (4:51 PIVIEST): After The New York Times published its 
bombshell report described below, Google sent out an email to all employees to make a 
statement on the matter, via CNBC. 

Google CEO Sundar Pichai is quick to point out Google has fired 48 employees in the last two 
yearn for problems revolving around sexual misconduct. Of those 48 employees, 13 were 
“senior managers and above,” and none of the 48 received an exit package. 

However, nowhere in the email does Pichai attempt to explain what exactly happened Vvtith 
Rubin nor what the company plans to do to respond to these serious allegations of coiporate 


You can read the full email here. 

Original Article, October 25, 2018 (2:06PM EST)i When Andy Rubin -.the so-called “Father 

of Android" who was the primary developer of toe world’s largest mobile operating system ■ - 


Mtps://w'*'wan<jfoidauthcifi!ycom.'and>/-fubr,.sc3iKf3i-google-91843W 
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■S90 mJiion 


Xjic ignored s«xual«ii$coiKlurt by Andy Rubin, gav 


resigned from the Google Android team in 2014, he given a fond farewell. 


want to wish Andy ail Ifie best with what’s n©ct" Larry Page, Google's ttien-CE£0, said in a 
,.oblic statement. "With Android he createdsomethlngtuly remarkable—with a f.)!l!ion-p!us 

happy users." 


On fiis way out of Google’s door, Rubin received a parting gift: $90 miion paid out over montliiy 
installments of $2 mitllon. The final payment is expected next month. 


However, in November of last year, news broke that the “resignation” wasn't quite so simple. 
Accot ding to anonymous sources familiar with the matter, Rubin was actually forced to resign 
after having an inappropriate sexual relationship witti a female subordinate on the Google 
Android team. 


After this news broke, Rubin took a teave-of- 
absence from his startup, Essentia!, which 
at that point was Just launching the Essential 

®hone. 

While Rubin’s forced exit from Google was known in November last year, we are now just 
learning about this $90 million gift from Google, which the company would not have had to pay if 
it had fired Rubin instead of forcing him to resign. 

According to The New York Times report on the matter, Rubin is actually one of three knovm 
male executives who received credible claims of sexual misconduct against them and were 
either given huge parting gifts on their resignation or— in one case —-allowed to continue high- 
paying work with the company. . . .... 

To fnake matters worse, Google is also a major investor in Essential. 


EDITOR’S PICK 

Andy Rubin taking leave from Essential in wake of 
“inappropriate relationship” report 




Mo ignored sexual mlscoridoct by Af«% Rubin, gow; 


50 million 


Rubin’s trarisgression at Google aliegediy stems from an extramarital sexual liaison he had witli 
a female subordinate in a hotel room. Although ttie act is assumed to be consensual, Gocjgle — 
like many companies — has strict policies against ^xual relationships with subordinates dur 

the ethical and legal concerns which stem from titose situations. 

Eileen Naughton, Google’s vice president for people operations, said in a statement, “We 
investigate and take action, including termination. In recent years, we've taken a parlicuiariy 
hard line on inappropriate conduct by people in pc^itkxis of authority. We’re working hard to 
keep improving liow we handle this type of behavior ” 


While this policy no doubt exists, it appears 
from this ne'w information Google 
overlooked the policy in Rubin’s case. 


Andy Rubin returns to Essential after taking a leave 

of absence 


The rest of The New Yori< Times expose 

delves into the working culture at Google, where It fe alleged high-ranking male employees are 
given soft punishments (or none at all) for violations of canpany policy, even when it comes to 

sexual misconduct. In Rubin’s case, there were many red flags which should have made 
Google at the very least keep a close eye on him,, but instead, he was continually praised ano 



Andif Rubin, tbe creator of Android, reportedly had 
bondage sex ¥ldeos on his work computer, paid 
women for 'ownership relationships,' and allegedly 

pressured an employee into oral sex 
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On Thurs'J.jy. Tr-s fJew York Times published more details about 
the .•j!ie<-.j;Uior. tis<^t led to Android founder Andy Rubin's dismissal 

from Google in 2014. 

Tilt- Times t cpoi ted thnt Rubin was found to have pressured a 
woman witt) whom he had an extramarital relationship into 
perforininq ora! se/ fti a hotel room in 2015. 




- The Times also cited an incident when Google’s security staff 
found bondage sex videos on Rvbln’s work computer and 
screenshots of messaged that aliyded to the Android foynder 
paying for "ownership relationships" with women. 

Rubin's spokesperson told The Times that the Android founder did 
not partake In misconduct and that "any relationship that Mr. 

Rybln had white at Google was consensual and did not involve any 
person who reported directly to him." 

On Thurstiay, new details about Android founder Andy Rubin's 2014 
exit from Google came to light in a bombshell report by I'he New York 
Times. The report alleges the internet company paid him S90 million 
despite concluding that there wa.s credibility lo a sexual misconducl 
claim against him. 

According to The Times, Rubin wa.s ultimately asked lo leave Google 
after pressuring a woman (with whom he had an extramarital 
leiationshlp) into performing oral sex in a hotel room in 2013. The 

two’s relationship W'as cooling around the linicr.iThe incident, but 
the woman had been worried to cut things off in fear that doing so 
would affect tier career, according to two company executives briefed 
on the relationship. 

Rubin was involved In other sexual incidents during his time at 
Google as well, according to the report. 

The report claimsj 

* Rubin dated other women at Google while he was married — 
according to four people who worked with him ■ incintiing one 

woman on the Android team. 

• Google’s security staff found bondage sex videos on Rubin's work 
compiilcr. according to three anonymous executives familiar with 
the incident. For that case, Rubin’.s yearly bonus v/as dinged, 

♦ Rubtn'.s ex-wife said he had roultipic "owoership relationshifis" 
v/ith other women during theii ntatriage, paying theiti hundreds 
of thousands of doiJars, Screenshots released in the couple’s civil 
suit revealed Rubin telling one vronian; "You will be happy being 
taken care of. Being owned is kinda like you are my ptoperty, and 1 
can loan you to other people.” 

Rubins spokesperson lolc! The Times (hat the Android founder did 
not partake in misconduct and that ".any relationship that Mr. Kubin 
had while at Google was consensual and did not involve any person 
who reported directly to liiiii." 



Upon Rubin's departure from Google in 20 M. he was celebrated by 
Google's chief executive at the time, Larry Page. 

“! want to wish Andy all the best with what’s next," Page said in a 
■Statement. "With Android he created something truly remarkable - 
with a billion-plus happy users." 

In an email to employees on Thursday, CEO Sundar Pichai said the 
following! 

"Ill recent years, we’ve made a number of changes, including taking 
an increa.sirigly hard line on inappropriate conduct by people in 
posiiion.s of'authority; in the last two years, 48 people have been 
terminated for sexual harassraertt, including 13 who were senior 
managers and above. None of these individuals received an exit 
package." 

Read the New York Times full report 
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David Drummond, the chief legal officer of Google parent company 
Alphabet, fathered a child with a colleague during an extramarital affair 
while he was GC of Google, according to a New York Times report, 

aroline Spiezio j October, 25, 2018 

David Drummond, the chief legal officer 
of Google parent company Alphabet, 

fathered a child with a colleague during ■ {X 

an extramarital affair while he was GC of 
Google, according to a Thursday report 


"GooglBptex, ” Google headquarters, 
Mountain View, California. Photo credit: 

Shutterstock 
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fr'fjm The Nev/ York Times fhttps://www.nytimes.com/2018/10/25/tech noiogy/poogle- 

sexual-harassment-andy-rubin.htmh . 

Drummond, who joined Google as general counsel in 2002, reportedly began dating 
legal department colleague Jennifer Blakely in 2004. She was then a senior contract 
manager on Google's legal team. 

In 2007, Blakely and Drummond had a son together at which point the then-GC 
disclosed their relationship to Google. Blakely told The New York Times that Google's 
head of human resources, Stacy Sullivan, who is now chief culture officer, told her that 
the company did not encourage manager-subordinate relationships, Blakely believed 
that either fihe or Drummond would have to leave the legal team and that it was "clear 
it would not be David." 

She was transferred to the sales team shortly after. A year later she left Google entirely, 
at which point the company asked her to sign paperwork stating she had left 
voluntarily, according to the Times report. ■ ' 

In 2008, Drummond left Blakely. She won the ensuing custody battle for their son. 

Since then, fjrurnrnond has been promoted to CLO of Alphabet and chairtTian of 
Google's investment arms, Google Ventures and CapitaIG, earning millions of dollars in 
the process. Blakely told the New York Times that the lack of consequences for 
Drummond reflected the tech company's tendency to look away from the misconduct 
of high-ranking men. 

"[Google's response] amplifies the message that for a select few, there are no 
consequences," Blakely told the New York Times, adding, "Google felt tike I was the 
liability." 

A number of other former and current high-ranking Google executives were named in 
Thursday's f4ew York Times report, which cited misconduct allegations against Android 
create)?' Andy Rubin, Google X director Richard DeVaul and former head of search an^ 
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How Google protected the‘father of Android’ 
who vvah accused of sexual misconduct 

DAISUKE WAKAEiAYASHi AND KATIE BENNER 
SAN FR.ANCISGO 

THE NEW 'YORK TIMES NEWS SERVICE 
PU81 ISHED OcrOBER 25. 2018 



.oogle’s former vice-president of engineering Andy Rubin speaks during an 
event at Google headquarters on Feb. 2, 2011, in Muuntain View, Calif. 

JUSTIN SULLIVAN/GETTV IMAGES 


Google gave Andy Rubin, the creator of Android mobile 
software, a hero's farewell when he left the company in 
October 20,14. 

“I vvaiU to wish Andy all the best with what’s next,” Lariy Page, 

Google’s then-chief executive, said in a public statement. 

"With .Anrh'oid he created something truly remarkable - with 
a biltion-pius happy users.” 

What Google did not make public was that an employee had 
ancusod Rubin of sexual misconduct. The woman, with whom 
Rnl,)in had been having an extramarital relationship, said he 
oei'fvd iwi' into perfonniiig oral sex'in ahotel room in 2013, 

..ccording to two company executives with knowledge of the 
episode. Google investigated and concluded her claim was 

ittp5.;/'*'w>'/,il'?cQloo'!,:na;naii.com.%us!r>ess/artic!e-how-google'ptotectcd-theTMher'«Tar«MoW.?«rt»o-W8s-3Ccysetl-ol-sexuai? 
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credible, said the people, who spoke on the condilioii Ihey not 
be named, citing confidentiality agreements. Page asked for 
his resignation. 

S T O ft Y <•: O N TI hJ U F S f i F i O W A1) V f ■ R i IS F M L N I 

Relat ed: After m edi a r eport, Google discloses 48 employees 
were fired^for sexual hara ssm ent during p ast two year s 

Google could have fired Rubin and paid him little to nothing 
on the way out. Instead, the company handed him a $90- 
iiiillit)!! exit package, paid in installments of about $2-milljon 
a motitli for four years, said two people with knowledge of the 
terms. The last payment is scheduled foi* next month. 

Rubin was one of three executives that Google protected over 
the past decade after they were accused of sexual miscoiicliict. 
In two instances, it ousted senior executives, but softened the 
blow by paying them millions of dollars as they departcxl, even 
though it had no legal obligation to do so. In a third, the 
executive rcniaineci in a highly compensated post at the 
company. Kadi time Google stayed silent about the 
accusations against the men. 

'file New Yoi'k I’imes olitained corporate and court documenls 
and spoke to more than three dozen ciiri'eiit and former 
Google executives and employees alioiitthe episodes, 
including some people directly involved in handling them. 
Most asked to remain aiionyiiioiis because they were bound by- 
confidentiality agreements or feared retribution for speaking 
out. 

'I’he transgressions varied in severity. Rubin’s case stood out 
for how much Google paid him and its silence 011 tlie 
circiuiislaneCvS of his departure. 


htt[.'s //wiivw.thf!tjh)beandn)?i(l com/business/article-ho’.v-googltt-|)rotectecl-?he-fathef-of-ati<Jro'd-A'fii.'-#;is-accused-of-tiCxual/ 
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i-iow Google pro 1 the "Wher of Android' vMo vuas accused of sexual i idnct - Ttie Globe and Mail 

SaiH Singer, a spokcsniaii for Rubin, disputed that Rubiiihad 
l.reen lefid of uiiy njiscoiuluct and said he left the company of 

bis own accord. 

“'rhf‘ New York Times story contains numerous inaccuracies 
ahoul rny employment at Google and wild exaggerations about 
my compensation,” Rubin said in a statement after the 
[mlilicai ion of this article. “Specifically, I never coerced a 
woman to iiave sex in a hotel room. These false allegations are 
|)arl or a smear campaign by rny ex-wife to disparage me 
during a divorce and custody battle.” 

STORY CONTINUES BELOW AOVERTISEMENT 


STORY CONTINUES BELOW ADVERTISEMENT 


in sell ling on terms favourable to two of the men, Google 
prott'cied its own interests. The company avoided messy and 



ghts, and ke|)t them from working for rivals as 
paralion agreements. 


■ail.com(business/artic}e-how-google-pfOlecled*ihe-fatt»er*of*arMWd-who-was-accused-of-sexual/ 
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When asked alxjut Riibin and the other cases, Eileen 
Naiightoii, Google’s vice president for people operations, said 
in a stateinejit the company takes harassment seriously and 
reviews eveiy complaint. 

“We investigate and take action, including termination,” she 
said. “In recent years, weVe taken a particularly hard line on 
inappropriate conduct by people in positions of authority. 
We’re working hard to keep improving how we handle this 
type of behaviour.” 

After publication of this article online, Sundar Pichai, Google’s 
chief executive, and Naughton wrote in an e-mail to employees 
that the company had fired 48 people for sexual harassment 
during the last t'wo years and that none of them received an 
exit package. 

“We are committed to ensuring that Google Is a workplace 
vvliere you can feel safe to do your best work, and where there 
are serious consequences for anyone who l^haves 
ina})proprialelv.''' Pichai and Naughton wrote. 

Some within Google said that was not enough. 

STORY CONTINUES BELOW ADVERTISEMENT 

“When Google covers up harassment and passes the trash, it 
contributes to an environment where people don’t feel safe 
reporting misconduct,” said Liz Fong-Jones, a Google 
engineer for more than a decade and an activist on workplace 
issues. “They suspect that nothing will happen or, worse, that 
the men will be paid and the women will be pushed aside.” 

THE $350-MILLION MAN 
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H iibin joined Google in 2005 when it acquired his startup, 
AiKlroid, for $50 -miiiion. (Jver the next few years, he helped 
'uiild Android - tlie software now used in 80 percent of the 
.v'orUrs smartphones - into a huge success. 

'That sncf'ess gave Rubin more latitude than most Google 
executives, said four people who worked with him, 

1 n a (ivil suit tiled this month by Rubin’s ex-wife, Rie Rubin, 
slie chiimed he had multiple “ownership relationships” with 
other women during their marriage, paying hundreds of 
thousands of dollars to them. The couple were divorced in 

August. 

The suit included a screenshot of an August 2015 e-mail Rubin 
sent to one woman. “You will be happy being taken care of,” he 
wrote, “Being owned is kinda like you are my property, and I 
can loan you to other people.” 

jbin built a robotics division within Google named 
Replicant. 

Around that time, Rubin was casually seeing another woman 
he knew from Android, according to two company executives 
briefed on the relationship. iTietwo had started dating in 2012 
when he was still leading the division. 

By 2013, she wanted to break things off but worried it would 
affect iier career, said the executives. That March, she agreed 
to meet him at a hotel, where she said he pressured her into 
oral sex, they said. The incident ended the relationship. 

'I'lie woman waited until 2014 before filing a complaint to 
Google’s human resources department and telling officials 
ai)oui the relationship, the people said. Google began an 

've.stigation. 


iHps,//*ww,lhecjlobeanrJmai(.cc»n/business/articie-how-0<»gte-pirtected*lf«-f8lher.#«WtoM-«^-w@s-accused-of-sexu8!; 
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While Rubin denied the accusat ion, it becanie clear iiiaf at 
the very least - the relationship was inappropriate, ihi:> 
executives s;ud. Page decided Rubin shoukl leave, lhe> said, 

When Google tires lower-level employees, it t:ypi('.ally marches 
them out immediately and pays little, if any, severance. Fait foi 


-iTiinr AYAPiifiVi 



In the end, Google paid Riil;>in Sptt-itiillion, said two fieople 
with knowledge of the terms. I'hc package was structured so 
that he received S2.5-million a nujuth for the first two veai’s 
and .Sj. 2 n-inillion a month foj' the following Lwri yi a.r.s, 

A proGsioii in the separation agreement precluded Rubin 

from working for rivals or disparaging Google publicly, they 


The company then went out of its way to make Rubin’s 
departure seem amicable, including Page’s public statement of 
gratitude. 

Afteiward, Google invested in Playground Global, a venture 

firm Ruihn started .six months after leaving the company. 
Playground has raised SHoo-million. He also founded 
tlssential, a maker of Android smartphones. 
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"ioogle Paid Android Inventor Andy Rubin $90 Million to Keep Quiet 
After He Was Credibly Accused of Sexual Misconduct, Report Says 


By GLENN FLEISHMAN October 25, 2018 


Android's creator, Andy Rubin, received $90 million from Google to resign 
without fuss after the company found an accusation of forced oral sex by a 
former girlfriend and Google employee was credible, the New York Times has 

reported. 


Google did not deny the story’s substance to the Times, and its CEO and HR 
chief told employees in email after the article appeared that 13 senior 
managers have been fired in the last two years for sexual harassment. None oi 
Hieni, they said, had received an “exit package” paid for agreeing to leave. 


A |>ersona] spokesperson for Rubin denied the substance of the story to t!ie 
Times, and said Rubin left of his own accord and did not engage in nrisconduci, 
not have a relationship with a direct report or one that was other than 
consensual while at Google. Rubin and Google did not reply to requests for 
comment from Fortune. 


The alleged incident that led to Rubin’s departure from Google involved a 
former romantic partner who worked in the Android division. In 2014 she told 
Google’s human resources department that, after she was no longer interested 
in the relationship, she had met with Rubin in a hotel room in 2013 , according 
to the Times. She accused Rubin of then forcing her into oral sex, and she 
ended the relationship, the report says. 


Rubin joined Google in 2005 with the acquisition of Android, a company he had 
CO- founded, to build smarter mobile devices. According to the Times, Rubin 
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enga<,n>d ii! niultiple relationships with Other Google employees. In 2009, he 
married one, Rie Rubin. 

lie Rubin filed for divorce May 24, 2017, Court filings show the divorce is not 
yet final. On Sept. 17, a court ordered Andy Rubin to pay nearly $80,000 a 
month in child support. Many aspects of the proceedings and filings were 
sealed because of minor children. (Andy Rubin hasn’t spoken publicly of 
children, and his ex-wife has mentioned them only in passing in an article 
about a now-closed bakery, and on social media.) 


On Oct. 3, 2018, she filed a civil lawsuit against Andy Rubin. The case was 
teniporarily sealed at Andy Rubin's request on Oct. 11 until a hearing on Dec. 
3. Rubin’s attorneys argued, among other points, that “journalists and other.s 
will publicize the allegations if allowed to learn of them.” 


The Times report maintains that Larry Page,.Google’s co-founder, encounig<‘d 
Rubin within the company and felt Rubin hadn't received erioiigi! 
compensation for his role in Android. This led to a $150 million stock grant; 
issued in Scpi. 20l-i, even after the sexual-assault iiivesligaiion was undeiway. 
The Times reports that it w'as unclear If Page or the board knew of the 
investigation when the grant was approved. 


However, Rubin was earlier passed over, in 2013, to run a combined Android 
and Cdnome team. Sundar Pichai got the nod instead. Pichai went on to become 
Google’s CEO when the firm shifted to a holding company structure with 
Google as a separate division and crown jewel. 

After the sexual assault allegation was reportedly found credible by Google, the 
Times says Page made the decision to push Rubin out. Rubin left in Oct, 2014. 

Rubin went on to co-found a venture-capital firm, Playground and later 
founded a smartphone maker, Es.sential, which laid off part of its .staff a few 
ii -iys epp) after disappointing sales of its first phone model. 
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X iramckmg Mm Heads to Irump, Over 

Silimm Valley Concerns 

By Cecilia Kang and Sheryl Gay Stolberg 
March 21. 2018 

WASHINGTON — The Senate gave final approval on Wednesday to legislation that strengthens 
the policing of sex trafficking, over the opposition of many internet companies. Lawmakers are 
trying to catch up to the reality of prostitution long after the bartering of children and adults 
moved from the streets to the web. 

I’he 97”tO”2 vote was the culmination of a multiyear effort by Republicans and Democrats to allow 
state law enforcement: officials to go after websites like Backpage.com that facilitate sex 
trafficking. The bill w'ould also suspend protections that shielded internet companies from legal 
liability for the content on their sites. 

Tlie Icgislatioti has pitted lawmakers against Silicon Valley companies and civil liberties groups, 

■' ’- ’ch hold starkly differing views on tlte government’s oversight of the ittt.ernet. Big tech 
.panics like Facebook and Google have flourished with little regulation for years, but they 
have come under intense scrutiny after their platforms were manipulated by foreign rigerns 
during the 2016 presidential election. 

With Piissagc of the Fight Online Sex Trafficking Act, Silicon Valley’s ability to stay out o! t lic.- 
governinenFs reach suffered a rare setback. The bill passed the House overwhelmingly last 
rnoi'ith, a!)d FTesident IVump is expected to sign it into law. 

“The president and his entire administration are firmly committed to holding those who 
participate in these horrific crimes accountable, and look forward to continued work with these 
stakeholders in order to put an end to this scourge,” the White House press secretary, Sarah 
Huckabee Sanders, said in a statement after the vote. 

“It’s a wake-up call” said Senator John Thune of South Dakota, chairman of the Senate 
Commerce Committee, which convened hearings on sex trafficking. “This is clearly illegal 
activity. It was happening online. But I think in the future, tech companies have to understand 
that it’s not the wild West, and they have to exercise responsibility.” 

'll Gallant, an analyst at Cowen, said the sex trafficking bill would not directly hurt big internet 
ipanies. But he said it was “cracking the door open to broader platform liability for ot her type's 

of content.” 
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“ liHiay. it’s sex irafliriuH^;’ he added. **Ancl down the road, it’s contetil i ruiji I'oreij’n 

governments” 

liue-rtiej conipm'ies have feared the bill would weaken a crucial iega! shield Uiai sinre 1996 li 
guiiisled thein froin liahiiity for illegal content on their sites. They point to the sale harbor 
provision as the iooiulaiion for the growth of internet commerce. Civil liberties gronos have 
decried the bill as a iJtreai to free speech and a limit to the free flow of content on tlu* web. 


fhii tliat protection for websites, lawmakers argued, has been abused and needed revision so law 
enlnrrenient could pursue the worst perpetrators, such as Backpage.com, a popular classified 
advertising site that freely advertises sex for sale, while hiding behind the safe harbor clause. 

The ttew bill will allow slate police and attorneys general to go after sites that knowingly host sex 
It aificktng content, it will also allow victims of sex trafficking to sue such sites for damages. 

“ this is legislation that is overdue in my view, and it’s required,” said Senator Rob Portman, 
Republican of Ohio, who was a co-author of the bill with Senator Richard Blumenthal, Democrat 
of Connecticut. “The courts have told us that. The district attorneys have told us that. The 
attorneys genera! told us that.” 


■'WV'i .■ opening ihe courlhyiise cloors,” Senator Eichard Blumenthal, Dtanocral oi 

said a.fter the Senate voted on a bill that strengthens the policing oi sc:-; 
traffickirif.. J. Scott Applewhite/Assodated Press 
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Wlien it was introduced in August 2017, the bUl attracted immediate 5;upport Ironi law 
C'liiorccTnent and advocates for victims of sex trafficking. It also drew intense opposition, from 
tech coinpanic'S and tr ee speecli advocates, who say any weakening of liability protections would 
1 to abuse by law enforcement, hurt start-ups that cannot afford to fight lawsuits and stifle fK-e 

speech. 

I'he law ‘Avould almost certainly cause irreparable harm to free speech and the inieniet: 
econonvy,” said Robyn Greene, policy counsel and government affairs chief for Open Teclinology 
institute at New America, a research and advocacy group. 

Rut with iirominent fights flaring over Russian election interference, data breaches and ot her 
scandals, the biggest tech companies — no longer wishing to publicly oppose a bill fighting sex 
trafficking — retreated from their lobbying effort in recent weeks. 

The Internet Association, a trade group whose members include Facebook, Google, Netflix and 
Apple, has backed off from the strong stance they had against the bill when it was introduced. 

‘The internet industry shares the goals of lawmakers who want to put an end to trafficking 
online, and Internet Association will continue to be a key partner with policymakers on this 
important issue” said Michael Beckerman, president of the group, who added that it would work 
to preserve other aspects of the liability shield. 

legislation stemmed from a two-year Senate investigation led by Mr. Portman into 
. .-kpage.com, the classifieds page rampant with ads for prostitution and sex trafficking. During 
the investigation, Mr. Portman and Mr. Blumenthal heard from state law enforcement officials 
who said that they were not able to press charges against websites like Backpage.com, which 
evoked safe harbor under the liability portion of the 1996 Communications Decency Act, 

“We’re opening the courthouse doors,” Mr. Blumenthal said after Wednesday’s vote. 

According to the National Center for Missing and Exploited Children, nearly 90 percent of the 
u afficking of children occurs online. Seven out of 10 child trafficking reports involve 
Backpage.com, the group said. 

But over the past seven years, 20 cases involving the website were rejected by courts that 
‘'.acknowledged the horror of the allegations made regarding the child victims’ trafficking” but 
were “|)owerless to act,” Yiota G. Souras, general counsel for the National Center for Missing and 
Expioited Children, told Congress last November. 

The liability provision, created by Senator Ron Wyden, Democrat of Oregon, was inU.mded to lielp 
the growth of the miscent internet It was adopted before smartphones and companie.s like 
tuid Facebook existed. 

cm Wc.'dnesday, Mr. Wyden argued on the Senate floor that the bill as v/ritten would harm thc' 
mlerrief economy. 
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“Ir’il pull up the ladder, leaving the established giants at the top,” Mr. Wyden said. Start-ups 
t.lio legal shield ino-st, not tech gianrs, tie added: “The big guys can take care of thernsT'lves." 

Mr. Wyden was one of two senators (o oppose the bill; the other was Senator Rand Paul. 
Republican of Kentucky. 


Dozens of victims' advocates hailed the bill as landmark action to: 
“This is a huge day for viclirns liccause v/e are finally saying enou 
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Tech Bros Bought Sex Trafficking Viciims 
by Using Amazon and Microsoft Work 

Emails 

rC'- MiNA BURLEISH ON 12t21/17 AT 2:46 PM 


Grace Marie, a sox worker, poses for a photo In Lpf Angeles, on July 30, 2015. Silicon Valley’s ‘Female 
Problem* was welkknown long before the #yeToo movement. But emails obtained by Newsweek reveal 
another sordid corner of the tech sector’s treatment of women. 

JAE C, HONG/AP 
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Updated j Silicon Valley’s Female Problem was well-known long before 
the #MeToo movement started toppling piggish men in media, politics and the arts. But 
emails obtained by Newsweek reveal another sordid corner of the tech sector’s treatment of 
women; a horny nest of prostitution “hobbyists" at tech giants Microsoft, Amazon and other 
firms in Seattle’s high tech alley. 

The emails from the men, some hoovered up in a sting operation against online prostitution 
review boards, are all similar, often disguised as replies to wrong addresses. 

SIGN UP FOR OUR 
NEWSLETTER 

SIGNU!‘ 

Update your preferences » 

*'l think you might have the wrong email address," wrote one man from his Amazon work 
address to a brothel. 

"Think you might have the wrong guy," wrote another to a pimp from his Microsoft work 

email. ■ 

"Got it," wrote a man at an Oracle email address, also directed to a pimp. 


httpa://ww#,newsweek.com/meioo-microsoft-3mazon-tf8ificking^}roslitu8oft.seK.-sifc^-v8itey-758611 
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Grace Marie, a sex worker, poses for a photo in Los Angeles, on July 30, 2015, Silicon Valley’s 
‘Female ProbteiTt’ was well-known long before the #MeToo movemertf. But emtwls obtained l.iy 
Newsweek reveal another sordid corner of the lech sector’s treatment of worrier!. 

JAE C. HONG/AP 

Those emails are among hundreds fired off by employees at major tech companies hoping 
j hook up with trafficked Asian women. They were on their work accounts because Seattle 
pimps routinely asked first-time sex-buyers to prove they were not cops by sending an 
employee email or badge. 

The cache of tech company emails were obtained by Nawsweekyla a public records request 
to the King County Prosecutor’s Office. Law enforcement autfiorities have been collecting 
them from brothel computers over the last few years; some were obtained in connection 
with a 2015 sting operation that netted high-level Amazon and Microsoft directors. 

Related: Senators battle tech giants over sex slaves and Russia 

The tech sector’s many problems with women—from notoriously hostile workplaces and 
quotidian sexual harassment to CEOs with histories of violence against women—have been 
widely reported for years, including a News week cover story. 

But one aspect of the industry’s bad behavior has received little attention: the widespread 
and often nonchalant attitude toward buying sex from trafficked women, a process made 
-shockingly more efficient by internet technology. And some studies suggest that the tech 
sector, overwhelmingly mate and requiring long, lonely hours on computers, has more avid 
consumers of prostitution than many other fields. 


htips.V/iw/w.fiewsweek,com/me loo-(ri!crosolt-aniazon-lraiTicKiiit3-pf05>t<tij)ion-5ex-E.!licon-valie*-‘-756611 
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Tech B lught Sex TrafficWng VicBms by iJtofciB Amazon and 

in the Seattle area, brothels even advertise their proximity to Microsoft headquarters on the 
Backpage.com site: "New Open Mind Asian Hot Sweet Pretty Face Nice Body Top Service 
(Bellcvue-Rcdmond near Microsoft).” Or, “Certiflably Sexy Student Nuru Massage 69 
Tongue Bath (Bellevue-Redrnond Microsoft Access). 

A study commissioned by the Department of Justice found that Seattle has the fastest- 
growing sex industry in the United States, more than doubling in size between 2005 and 
2012. That boom corrclatos neatly with the boom of the tech sector there. It also correlates 
to the surge in high-paying jobs, since this "hobby” (the word johns use online to describe 
buying sex) can be expensive: Some of these men spent $30,000 to $50,000 a year, 
according to authorities. 

The tech sector has not only employed a significant number of men who pay for sox with 
trafficked women, it has also enabled traffickers to reach customers more easily and to hide 
their business from cops by taking it off the streets and Wo comf:futers and ultimately, tiote! 
rooms, motels or apartments, in one 24-hour-pei1od In Seattle, an estimated 6,487 people 
solicited sex on just one of the more than 100 websites that connect buyers with sellers, 
according to a 2014 study. 

RELATED STORIES 

Senators Battle Tech Giants Over Sex Slaves and Russia 

I Ll-4s^s4 Trafficking Victim* Gets Support From Celebs 


We Can’t Arrest Our Way Out of Sex Trafficking Scourge 


>>■■ ' 
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Advertisements for sex near Microsoft headquarters in Seattle, One aspect of the tech industry’s 
bad behavior has received little attention; the widespread, nonchalant attitude toward buying sex 
from trafficked women using internet technology. 

BACfCPAGE.COM 


The cache of emails shared with Newsweek between 2014 and 2016, and included 67 

sent tom Microsoft, 63 sent from Amazon email accounts and dozens more sent from some 
of Seattle's premier tech companies and others based elsewhere but with offices in Seattle,, 
'ncluding T-Mobile and Oracle,: as well as many local, smaller tech firms. The men who sent 
.ne emails have not been charged, and Newsweek is not identifying them. 

Authorities have seized records from only a fraction of the area’s hundreds of brothels and 
illicit massage parlors. A lav/ enforcement source familiar with the cases says the emails 

reflect just a tiny percentage of the business tech sector men bring to brothels with names 
like Golden Blossom, AsianCanciy777 and 7HeavenofAsia. 


Authorities also say that trafficked Asian women service hundreds of men each day in 
Seattle, 


They also report that each woman has sex with between 5 and 15 men a day. 

The women usually don’t speak much English, and many communicate with their clients via 
phone translation apps. To get and retain customers, the women or their pimps advertise a 
variety of kinky or exotic “experiences,” from pretending to be actual girlfriends of the client 
(the “GFE or girlfriend experience") to nude “Nuru" mas.sage. 

Jne of the pimps netted in a review board sting in 2015 admitted that many of the women 
were in debt bondage and in fear for their lives or the safety of their families. 
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Police and prosecutors in the Seattle area began to focus on the prostitution "hobbyists'' 
with a sting operation that targeted the operators of three online review boards on which up 
to 18,000 men rated and discussed a relatively small group of Korean women. 

On KGirlsDelight.com, for example, men assigned numerical ratings and added specific 
descriptions of the women, such as their sexual abilities, level of enthusiasm and other 
attributes. The site reportedly trad 1.2 million monthly hits in 2009 (the last year its 
management publicly revealed numbers).. 

The sting arrested 17 men and one woman, but only a director at Amazon and another 
director at Microsoft opted for a trial. The trial date has been repeatedly pushed back and is 
now scheduled for March 2018. None of the sex workers involved in those case were 
charged. 

The arrests angered libertarians and supporters of so-called sex workers who argue that 
most women sell sex by choice and that online review boards help keep women safe by 

providing a venue for warning women about dangerous men. 

But. the Review Board’s comments display a tack of compassion at best, and at 'worst a 
pervasive contempt for women. One co mmenter who had bragged about chaining a woman 
to a radiator publicly lamented that two of his favorites were leaving Believue. 

One Seattle woman reviewed on the board, Alisa Bernard, spoke to A BC News this year. 
(She called herself a Seattle prostitution survivor turned activist.) She got customers through 
the Review Board and believes review sites don't make things safer lor sex workers. 

"There's a perception of safety because there’s this, ‘Oh. well, you have to go through this 
board, and it’s online, and look how clean it is,"’ Bernard said. “I had been raped multiple 
times. 1 was held against my will at least once. I was strangled, and these were all by 
Review Board guys so, you know, again, your line keeps getting pushed further and further 
and further to get those good reviews.” 


htlps://wfww.newsweek,com/nietoo-micro9oN-am3zon-traffickirtg-prosttutton-sex-silicon-vaItey-755611 
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Online prostitution review boards are common in all major urban areas—they are the Yelp of 
the sex industry--but the Seattle boards were unusucil in that men also gathered !RL (in real 
life, in tech parlance), calling themselves The League of Extraordinary Gentlemen, to 
compare notes about the women over drinks in public venues, making it easy for Seattle 
police to infiltrate and secretly videotape some off the proceedings. 
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How a Social Media Post in Russia Can Land You in Jail 


“She’s as close to perfect as I think they get made,” one man said, describing one of the 
Korean women. 

“Right after K-girls, I’ve always had this thing for Eastern Europeans,” another said. "Like 
Czech, Hungarian, anyone from a war-torn country. Anything with 'will work for food.’" 

A day after Newsweek first contacted Microsoft for comment this week, an unknown number 
of Microsoft employees in Seattle received an email from Human Resources officials 
warning them; “Microsoft has been informed by the King County prosecutor's office that they 
have obtained records in connection with a criminal enforcement activity related to a brother 
engaged in prostitution,” 

The Microsoft email informed recipients that taw enforcement ‘‘may have obtained” busines' 
cards, badges and emails and links to a variety of company policies related to standards of 
business conduct and responsible use of technology. “You are urged to ensure that you 
have reviewed and complied with these company policies as well as criminal laws,” wrote a 
Microsoft human resources official named Adrienne Day 

A spokesman for Microsoft called the timing of the HR warning "coincidenta!” and denied it 
was related to the A/ewsweeWnvestigation, although Microsoft had requested access to the 
records in October and received them in November, but only warned its employees this 
week. 

At a pane! discussion on the issue in 2014, a King County prosecutor said the Seattle tech 
community is a major sex consumer—with the most frequent buyers middle- and upper- 
class white men. And a law enforcement source in Seattle told Newsweek that authorities 
know there is a concentration of buyers in tech, and that Seattle investigators have 
communicated with detectives in and around San Jose County, California, the jurisdiction 
that includes Silicon Valley. 

A study conducted by Polaris, a leading anti-human trafficking organization, found that more 
than 700 Asian brothels (or “illicit massage parlors") are based tn Silicon Valley. 20 percent 


tit!ps:/^v™fA'.newsweelc.com/fnetoo-microsoff-ann3Zon-trafficking'prostilofion-sex-s!licon-valtey-755611 
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of the total number of brothels believed to be operating in California, although the 
population is Just one-tenth of the state's total. 
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The tech sector’s many problems with women—from notoriously hostile workplaces and quotidian 
sexual harassment to CEOs with histories of violence agdinst women— have been widely reported 
for years, including this Newsweek cover story. 

NEWSWEEK ,, ' C - -' 

When Newsweek sought comment from Amazon this week, a spokeswoman first asked to 
see the emails sent by Amazon employees (unlike Microsoft, Amazon had apparently not 
requested the emails from authorities). Newsweek shared an Excel list with the senders’ 
names redacted, and when the spokeswoman said she couldn’t comment without seeing 
more. Newsweekevnalled one full email. 


}it!p-s:/M'w\v,newsv¥e«k corn/me!oo.mjcrosoft-a(TiBZOii4raff!cWrig-prostitulioh-8ex-5iiicbr(*saiHey-765611 
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and their families, and the idea that they would disappear makes sense.” 
Beiser added that Asian women are "a fetish for buyers," 
pdate; This article has been updated with new Information from a study. 
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The go¥criiment wants to change rules that allows websites to dodge liability for the ads 
they host, but tech companies call it counterproductive 

Olivia Solon in San Francisco and Sabrina Siddiqui in Washington 

Thu 7 Sep 201715,25 EOT 

{ ’l./ iiid services company Oracle has come out as one of the few technology companies to suiipoi i 
a Senate bili intended to combat online sex trafficking. 

f tie Stop r.nribling Sex Traffickers Act of2017 would amend Section 230 of the Comrniinicaiions 
De( ency Act (Ci3A) to hold websites liable for publishing information “designed to faciluato sex 
t ratficking”. Uiii il now. Section 230 has shielded internet companies from criminal liability based 
on user conduct. 

I i !■: proiDOscdi legislai ion - co-sponsored by Senator Rob Portman, a Republican b oin t dm s and 
nor tdch.ard brnmenihal, a Democrat from Connecticut - has become an imiikoiy iiaslpioim 1 
deliaie over I'mc speech, witli most technology companies, including Google, loldrying liani 

against it. 

httpB //'A-v,'W l.heguardien.ro.'ti/ia'.v/CO i ?.'scp/{)7/or?lirie-sex-ltafiicking-bac*p6®e4aB-communlcaticms-dc-cericy-ac! 
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’!'ht' bili ^vUMiis front a 1 vvoyear inquiry by the homeland security subconuniltoe mi!o (lasaiiu'd 
advertising website Backpage.com. According to'thereport that followed the investigation, 
Barkpay.e.com knowingly facilitaled online child sex trafficking on the ‘'adull” sertMMi of its 
weliditn. It did this by ruteringtlie text ofadvertisements to delete keywoids like “rajv'-h ''.-uiil' 
aleii”, ‘litilegiii” and “iolita” before posting them to conceal the true intent of thi' adv 


Backi jagi'.corn did not remove these ads or report them to police. 

“If onarted, it will establish some measure of accountability for those that cynically sell 
advertising but are unprepared to help curtail sex trafficking,” said Oracle senior vicequcsidcnt 
Keiinetli cdueck in a letter to Portman and Bliimenthal. 

In an op-ed iiublished Thursday, Portman cited statistics from the National Center for Missing & 
Exploited Children that showed an 846 % increase in reports of child sex trafficking to its 
“CyberTipline” from 2010 to 2015 . Backpagexom accounts for 73% of all child tra lucking reports 
from the public, according to the same organization. 


“Unbelievably, federal law has protected its unscrupulous business practices ” Portman wrote. 


He said the protections in the Communications Decency Act “were never intended to apply - and 
they should not apply - to companies that knowingly facilitate sex trafficking. It’s time for this 21- 
year-old law to be updated for the 21 st century.” 


•f 


Backpage.com CEO Carl Ferrer was arrested and charged with 
pimping lasr year, Photograph; AP 

1'ho b;-! b industry and some frcc-speech advocates say that the sex traffit king bill itave;-, the w, 
t:o broadly an<l unduly hold companies responsible for user-generated ronlc'nt 


mps'JiWA-j iti6QU3rdwn,conVavv/2O17/sep/O7/on!ir,e-scx-tfafflckm8»b8Ckp0ge-bilM»mmynicatiaiSKjecency.act 





arguing that while “rogue actors” like Backpage.com should be held accountable, the sex 
trafficking bill would severely undermine a crucial protection for legitimate online companies, 
and would be counterproductive to those companies*'' efforts to combat ."trafficking crimes”, 

“CDA 230 is a bedrock legal protection for online services ” the letter stated. "Without this crucial 
protection, these service providers would be forced to err on the side of removing tlieir users’ 

content or face unsustainable liability for their users’ content that would harm the creation of 
legitimate diverse online services.” 

Kevin Smith, a spokesman for Senator Portman, told the Guardian the tech community’s claims 
were “absurd and laughable”, 

“We did our due diligence, met with the tech community on a bipartisan basis for months and yet 
they offered no constructive feedback,” he said. “It’s sad that these folks would oppose a 
bipartisan, two-page bill to help stop online sex trafficking of women and children.” 

“This is not a free speech issue, this is a crime issue,” said Taina Bien-Aime, executive director of 
"loalition Against Trafficking in Women. "The internet has become a very easy tool with very 
iw.v risk and very high profits in illegal activities in t!ie sale and purchase of vulnerable young 
women.” 

Several lawsuits filed by victims sex trafficking against Backpage.com have been rejected because 
of the protections afforded by Section 230 . 

The legislation has 28 co-sponsors from both the left and the right, a rare bipartisan display in 
Washington, 


Last month, 50 attorneys general from states and US territories signed a letter backing efforts to 

amend the CDA so that they could ptosecutc companies tliat support, facilitate or assist online 
sex trafficking. ' ' 
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Since you’re here ... 

we have a small favour to ask. Three years ago, we set out to make The Guardian sustainable by 
deepening our relationship with our readers. The revenues provided by our print newspaper hod 
diminished. The same technologies that connected us with a global audience also shifted 
advertising revenues away from news publishers. We decided to seek an approach that would 
allow us to keep our journalism open and accessible to everyone, regardless of where they live or 
what they can afford. 

And now for the good news. Thanks to all the readers who have supported our independent, 
investigative journalism through contributions, membership or subscriptions, we are overcoming 
the perilous financial situation we faced. Three years ago we had 200,000 supporters; today we 
have been supported by over 900,000 individuals from around the world, \Me stand a fighting 
chance and our future is starting to look brighter. But we have to maintain and build on that level 
of support for every year to come. 

Sustained support from our readers enables us to continue pursuing difficult stories in 
challenging times of political upheaval, when factual reporting has never been more critical. The 
Guardian is editorially independent - our journalism is free from commercial bias and not 
iniiienced by billionaire owners, politicians or shareholders. No one edits our editor. No one 
steers our opinion. This is important because it enables us to give a voice to the voiceless, 
•clialienge the powei ful and hold tliem to account. Readers’ support means we can continue 
bringing The Guardiarrs independent journalism to the world. 

If everyone who reads our reporting, who likes it, helps to support it, our future would be much 
more secure. For as little as |i, you can support the Guardian - and it only takes a miniite. Th? 

foil. 
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Sen. Richard Blumenthal attacked the tech industry's arguments against the anti-seK trafficking bill, saying 
they do a disservice to victims. 1 John Shinkle/POLITICQ 

Senators pledge to defeat Silicon Valley sex-traffickfng bill 

By ASHLEY GOLO I 09/19/201? 04:00 PM EOT 

'TMMiaiors (U! Tuesday vowed to press ahead with an anti-sex traffichiitg bill opposed by ihe 
biyy’est n.tiues in iho lech industry, in the latest sign that Silicon Valley has lost some ni d: 

luster in Washington. 
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ihougli tecl i cornpaiiies warn that tinkering with the provision could wreak broader 
c()Hateral damage to the internet economy. 

The legislation, which counts 30 sponsors in the Senate and 140 in the House, has become 
the latest flash point in Washington’s increasingly tense relationship with Silicon Valley, 
which once enjoyed bipartisan praise but is lately drawing scrutiny over its unchecked size 
and power. B.C. policymakers are taking a closer look at everything from Facebook hosting 
Russia-linked political ads to antitrust concerns over Amazon's expanding business empire. 

Blumenthal, speaking at a Commerce Committee hearing, attacked the tech industry's 
arguments against the anti-sex trafficking bill, S. 1693 (115), saying they do a disservice to 
victims. 

■’We need to pass this measure. If we fail to do so — if we fail to dose this ga]) and fill lliis 
legal black l iole -- wc become complicit," he said. "So, when the critics of this legislat ion 
..ay thal Inere will lie a deluge of lawsuits, that there will be frivolous or unfounded claim.s, 
Li'iink of it: kir a moment. Sundvors have to come forward and establish tlieir standing 
mider the law iiy making the case that thqr have been sold for .sex. There will be no deluge 
of frivolous iasvsuits as a result of this measure" 

The legislation is part of a long-running congresstonalflght with Backpage,com, a 
classifieds site that has been the target of lawmaker scaraliny and invesligalions over 

.'iccusations, tliat it facilitated child prostitution and human trafficking. The site sliui down 
its aduU.s-seivii'.f'S section in Januaiy, saying it had been subjected to '’unconstilntional 
govern ment censorship." 

P.ui Google has emerged as one of the biggest opponents of the bill, deploying its 
suljstantial lobbying resources to defeat a measure it consider a broader threat to its way 
of doing business. 
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'rrn sure when lius act was put into place in *96, the internet was in its infancy, anti u was 
ili a intended to ai'Utw companies to legally sell cWMren on the internet," said Yvoirnc 
Ambrose, tlie moiiier of Desiree Robinson, who was allegedly shopped on Baclqtagtrcom 
i-!Ci'oi e 'Doing niurdei-ed last year. "But somehow, a dollar has become more importaut tisan 
.1 b.uman life, if you’re going to fix this problem, fix it" 


Still, the tcch indu.stry's defenders said the bill is not the way to address the prolilcni. 


"I take a backseat to no one in this Senate in the fight against sex trafficking. I just believe 
the legislation being considered today is the wrong answer to an important question," said 
Ron VVyden (D-Ore.), urging Congress not to act like "bludgeoning politicians" in tearing 
up a foundation of today’s internet. 

Google and Facebook did not appear at the hearing, relying instead on the general counsel 
of their trade group, the Internet Association, to play defense. The lawyer, Abigail Slater, 
said in prepared testimony her association supports a "tailored amendment that ensures 
civil suits were brought against online actors that acted with knowledge and intent." 

"The internet community stands ready to work with this committee and the sponsors of the 
legislation on targeted approaches that not only bring justice against Backpage.com, but 
also support the ongoing fight against sex trafficking," Slater said. 

WHITE HOUSE 

GOP shudders as Trump courts Democrats on taxes 

By RACHAEL BADE and BURGESS EVERETT 


Lawmakers, however, don't appear eager to narrow the scope of their bill. Wlien Google on 
Monday floated a similar alternative plan, Poitman's office quickly said it would not "gut" a 
bill that has "broad and diverse Senate support." 

California Attorney General Xavier Becerra, a former lawmakerwho testified at Tuesday’s 
lioa ring, .said Congi-ess should not only advance the anti-sex trafficking bill but consider 
expanding the .scope of the legislation. 

"f believe that this action will make the bill even stronger, and protect again.st oilier crirnt;;:; 
sucli a.s diild ooriiographv and other forms of cyber exploitation ” Bcccrra said. 

"io give you the Dest possible experience, this site uses cookies. If you continue 
Dr owsing, you aernpt our use of cookies. You can reviewourprivacy policy to 

find out more about the cookies we use. 


it(ps://www. politico.com'story/2017/09/19/sex-tf3tf(Cking-MI-£enato-342887 


Accept 


X 



